Building Material, Excavating, 
Heavy Haulers, Drivers, 
Warehousemen and Helpers 
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Mr. Janes R. Hof fa 
General President 
25 Louisiana Avenue, N.W. 
Washington, D. C. 20001 

Dear Sir and Brother: 


I 1 t Will llNWOOD***IOON 101 
K A M I A I CITT II, NIIIOUII 

January 28th, 1964 
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Enclosed ia aigned "Power of Attorney for 
Maater National Brink'a, Inc. Contract" 
from Local Union No. 541, Kansas City, 
Miaaouri. 


Fraternally yours, 
LOCAL UNION NO. 541 

Karl Rogers 
Prea. & Bus. Rep. 


KR/afb 
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POWER OF ATTORNEY 



KNOW ALL ICN BY THESE PRESENTS: 

That the undersigned, by virtue of authority vested In them 
by LOCAL UNION NO. affiliated with the International Brother¬ 

hood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 
do hereby constitute, make and appoint the INTERNATIONAL BROTHER¬ 
HOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, 
25 Louisiana Avenue, N.T7., Washington 1, D. C., the true and lawful 
attorney-ln-fact for said Local Union in Its name, place and stead, 
granting unto aald attorney-in-fact full, complete and exclusive 
power and authority to negotiate for and in behalf of said Local 
Union, a National Master collective bargaining agreement between 
Brink's Incorporated and its subsidiaries, party of the first part, 
and the International Brotherhood of Teamsters, Chauffeurs, Ware¬ 
housemen and Helpers of America and ail Teamster Local Unions 
in the United States having Jurisdiction over employees employed 
by the Company, party of the second part. 

Said attorney-in-fact Is further given full, complete and 
exclusive power and authority to conclude such National Master 
Agreement, together with supplements or amendments thereto, as fully 
and finally as if negotiated and exeouted by duly authorized agents 
or officers of said Local Union; provided, however, that suoh con¬ 
tract shall not become binding and effective upon the Local Union 
and its members until approved by a majority of the votes cast by 
the members of the Local Unions covered by such contract. 


IN WITNESS WHEREOF we have hereunto set our hands and seals 

1964 



ecretary-Treasurer 



I 
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July 2 , 1963 


Mr. Pate oaffo, Sac.-Treat. 

Taametare Local Union No. 610 
1641 S. Klngehlghway 
Loula 10, Miaaouri 

Daar Sir and Brotbar: 

Wa hava your communication of Juna 28th relating 
to ua tha acqulaltlon by Brinka of Armored Car Service, a 
financially aound concern. 

Tha policy of tha Central Confarence of Taamatera 
in raapact to aaniority righta for membera Involved in aituationa 
auch aa you raiata la that aaniority muat ba dovetailed. 


Fraternally your a. 


Jamaa R. Hoffa 
General Praaidant 


JRH/yh 


n 
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June 28, 1963 


Mr. Jsees I, Hoffs, President 
Internstionsl Brotherhood of Tesaatera 
35 Loulelsns, N.l. 

Washington 1, D. C. 

Desr Sir snd Brother: 

Ve sre requesting your opinion and recoaaandatIona 
os a estter which Tesaatera Local 610 la now Involved. 

Brink's Incorporated a national concern selling 
Araored Car Ssrvlce recently purchased a local coapany 
selling Areored Car Service. The Guarantee Service Coapany 
of St. Louie vaa a financially owned concern. Since the pur¬ 
chase June 1, 1963 Brink's la dovetailing Guarantee work with 
tbelr own work and It le aleoet laposslble to tell which eaployeea 
are doing shoes work. 

Iver since these two coapanlea were organized by 
Teaaetere Local 658, approxlaately 1947, there la a history 
of joint negotiations by the coapanlea and the coapanlea signing 
Identical agreeaente. 1 sight add that our aeabera aeet and 
approved these agreeaenta aa one unit. However, the Coapanlea 
did operate Independently and did bave aeperate seniority roatera 
covering our aeabera. 

Now that Brink's haa purchased.Guarantee la In 
Control of all the aen and work. How do we resolve the problea 
of seniority for our aeabera? 

Do we dovetail the two seniority roatera or do we 
place the Guarantee aen on the bottoa of the Brinks seniority 
roster? 


t I 4 



Mr. Jeeee R. Hoffa, Praaidant 
June 38, 1963 

Page 2 - 


Va would appreciate your opinion on thia aattar 
and any recoawandation you can aake. 

Hoping to hear froe you at your ear Heat convenience. 

Fraternally, 

TEAMSTERS LOCAL 610 

/ ^4. C c ^ 

Pete Saffo 

Seeretary-Treasurer 

PS/lb 
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October 1, 1962 


Mr. Roland MeMutan, Sec.-Trees. 

Teemetere Local Union No. 299 
2741 Trumbull Avenue 
Detroit, Michigan 

Donr Sir end Brother: 

Attnched le a proposal covering a national 
agreement In the armored car fiald. Will you kindly adviee 
me li this makes good sense to you and has your approval. 

Please lot me have any changes which you 
think are In order ae It will be the modal from which we will 
be doing the negotiations. 

Fraternally youre. 


H. J. Gibbons 
Executive Assistant 
to the General Praeident 


HJG/mc 

Eaclosure 


W\T ♦ 
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Central Conference of Teamatm 
• So Ku>(*high«*y St Loom 10 , Mo 

Toe _ iCl. CiihtaUM 


MEMORANDUM 


"nbfocC. UURkf 


llUUBlL fw-_ t*‘*W nltlV__ 

- _ 

Will you please keep your calendar open for Thursday and Friday, 
September 20th and 21st, for a probable meeting on the Brinks 
National Agreement. We will meet at the Edgewater Beach 
Hotel in Chicago. 1 will inform you of the specific time and place 
when other meeting schedules have been firmed. 


□ URGENT 
Immediate Action 

Q Fox Your Information 

□ Discuss With Mo 

□ Comment and Return 

□ Confidential 

□ Report Requested 
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The Attached letter re the cancelation of the 
National Armored Car Committee meeting - 
Hotel, Chicago ■ Auguat 7, 1962 
to the following: 

David B. Johnson - 
W. H. Laaeater - Local 390 
Joha T. O'Brien - Local 710 
W. L. Hegner - Local 320 
Randall G. Miller - Local 968 
Plemlag Campbell - BCT 
P rank Matula - Local 396 


carboa copies to 
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July 2D. 1462 


Mr. Joha T. O'Brian, Sec*Traaa. 

Taamatara Local Uaion 710 
4217 South Hallied St. 

Chicago 9. llllnoia 

Daar Brother O’Brian: 

1 am calling a meeting of the National Armorad Car Committaa to meet 
aad dlacuaa national agreement with Brtnka Inc. The meeting will be 
held at 13 :<a> a.m. at the Btamarck Hotel La Chicago on Tueaday. 

Auguat 7. 1962. The loom will be poatad on the bulletin board. 
Raaervartoaa for alngle rooma are available on requeat to Viaa E. 
Heroa of the Catering Department of the Btamarck Hotel. If your 
reaervatlon requeat la not received by Friday. Auguat 3rd, the 
rooma will be raleaaad. 


I hope that you will be able to meet with ua. 


Fraternally youra, 


Pcta Saffo 
Coordinator 


PStmp 

wdwu6M 
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□ URGENT 
[J Immediate Action 
J For Your Information 
3 Discuss With 
[3 Comment and Return 
[3 Confidential 
[3 Report Requested 


PUaac note that our mecttnit will he held at the Con rad-Hi Iron Hotel instead 
ol the Shoreland. Time will he the same. 


Vl (A. ** 

^ A 

V^s3Cjl.» -■ -l 

'•A'fA.O ▼ e. W. 
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THOMAS E FLYNN 
JOSEPH TREROTOLA 


December 11, 1961 

. 1 INl'/rRATI » 

X__ 


Mr. James R. Hoffa, General President 
International Brotherhood of Teamsters 
Zb Louisiana Avenue, N. W. 

Washington 1, D. C. 

Dear Sir and Brother: 

Re: I. C. C. Case No. MC-F-7457 

The Pittston Co. , Brinks Armored, 

Inc., and U. S. Trucking Corporation 

Enclosed is a copy of an Order issued by the Interstate Com¬ 
merce Commission on December 8, 1961, which clarifies the 
Order issued by the Commission on November 17th regarding 
the above-captioned case. 

A copy of this Order has been sent to each local union in the 
Eastern Conference area having an agreement with Brinks, Inc., 
and/or U. S. Trucking Company. 

This office will keep you advised of any further developments 
concerning this matter. 

With best wishes. I remain 


Fraternally yours, 

I iiliji I- K. ■/\ . r Chairman 

TEF/ssd 
Enc losure 
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At • &aaoion uf th« liilaretaU- Commerce Commission. Divta.on i, held at 
ita offlev in Waaningtcvi, D. C. , on the lat dav c.t December. 

D. 1*61. 

No. 1C P-7417 

THE PITTSTCM CO. (Haw York, N. Y.)- h£kGZA--BRINK'S 
UK. (Chicago, III.); BUNK’S ARMOd£P. UK. (Chicago) 

- TOHCHASE--TM PITTSTON CO. , AND (PORTION)--UNITED 
STATES TSUCIINC CORE. (New York); THE PITTSTCM CO.— 

CONTROI.— BRIM'S ARMORED, INC. 

P Inane a Docket No. 21022 

BRIM'S ARMORED. INC. -SECURITIES 

Pltianca Dockat No. 21023 

THE PITTSTON CO.--SECURITIES 

It ipmri&i, mac raport and ordar of tha Couanlanion. Dlvlaloa 3, 
aarwad haraln oa November 17, 1*61. ahlch ara haraby made a part haraof, 
ceadltIona Ily approved, aiaong othar thlnga. tha tranaactlon In No. 

MC-P-7437; 

It furthar ep aarlng. That tha phraeaology In that portion of tha 
pamltlaata paragraph of tha raport haraln datad November 13, 1961, 

emedlag 

• • at tha avaiaga of tha dally cloalng market prlcaa of 
auch coaoaoa atock oa tha Now Tork Stock Earhanga for tha 
thirty trading dnvo naat pracadlng tha data of antry of a 
final oriar la thla orocaadlng, or If tha niarn capital atock 
of Tha Plttatoa Cuapany la aot traded on tha Naw Tork Stock 
Eachanga oa aay ona or uora trading daya during tha thirty 
trading daya naat pracadlng tha daca of antry of a final ordar 
haraln, ■ • ■ " 

ragulraa clarification to raflact Ita true naming 

Rad It furthar ar. aarlna, Thai: tha ordar Inadvertently caaltted 
approval of tha tranafar hy United Stataa Trucking Corporation to Brlnk'a 
Anaorad, Lacorporatad, of lta araorad car operating rlghta accept thoaa 
ralatlag to latraatata oparatlona la Naw Tork City, and tba tranafar hy 
tha lattar canapeey to tha former, of tha anaorad car latraatata rlghta 
ac'elnd tram The Plttaton Coaipany relative to oparatlona in Now Tork City, 
aharaaa tha dlopoeltlon of thaaa righto woo part of the ovar-all treeoec- 
tloa aa dlocuaaad and approved la tha raport; 

U la ordatad. That tha proceeding be, and It La hereby, raoponad, 
and rlmt the flndloga la aald raport ba, and thay are hereby, Modified 
hy awbotltetlag, "the data haraof", for, "the data of a final order la 
thla proceeding," and “tha data of a final ordar haraln," wbaravar tha 
lattar pbraaeo appear la tha penult lam to paragraph of tha raport haraln 
datad Rowmaber 13, 1961; 

Rad It la furthar ordered, T!.at aubdlvlalon (3) of tha flrat ordering 
paragraph of the ordar herein, dated Ntvaabar 13, 1961, ba oowndod (a) 
hy changing tha eamlcoloa aftar "Naw Tork, N. T." to a coaom and adding 
"aacapt thoaa ralatlag to lntreiteta oparatlona In Naw Tork City", and 
(h) daatgaatlng aubdlvlolon (4) aa oubdlvlolco (3), and laaartlng a now 
auhdlvlalon (4) to road: 


fTT^f 
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November 27, 1961 


Mr. Dave Johnson 
Teaasters Local 299 
2741 Truabull 
Detroit 16, Michigan 

Dear Sir and Brother: 

The attached correspondence 

is being forwarded for your information. 

Fraternally, 


H. J. Gibbons 

Executive Assistant to the 
General President 


HJO:id 
att. 
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M ••• •« «••■••••• (Mlvftlt •• M * l, B • Ml •» IMO NllVIM Of **<*•<* 

UC N W . WASHINGTON 1 D C national ■ 1902 

THOMAS E FLYNN 

I chairman 

JOSEPH TREROTOLA 


November 21, 1961 


Mr. James R. Hoffa, Central President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

Dear Sir and Brother 

Re: I. C. C. Case No. MC-F-74S7 

The Pittston Co. , Brinks Armored, 

Inc., and U. S. Trucking Corporation 

Enclosed is a copy of the order issued by the Interstate Commerce 
Commission approving the merger of the operating rights and 
property of Brinks, Inc. , (111.) into the Pittston Company; the 
purchase by Brinks, Inc., (Delaware) from the Pittston Company 
of the operating rights and property acquired in the above mer¬ 
ger; the purchase by Brinks, Inc., of the Armored Car operating 
rights of U. S. Trucking Corporation, New York, New York, 
and the acquisition by the Pittston Company of control of Brinks, 
Inc. , through ownership of capital stock. 

This decision requires that the authority granted shall not be 
exercised prior to December 22, 1961, which is the effective 
date of this order. 1 would like to point out that any party of 
record: such as, the applicants or protestants, dissatisfied with 
this decision may seek reconsideration under the Commission's 
General Rules of Procedure. However, any requests for recon¬ 
sideration must be filed thirty (30) days from the service date 
of this Order, which is November 17, 1961. 


ioo inoi 


• m. m ■ -S •• • '-•* 

THOMAS E FLYNN 





Mr. James R. Hoffa Page Two November 21, 1961 

A copy of this order has been sent to each local union m the 
Eastern Conference area having an agreement with Brinks, 
Inc., and/or U. S. Trucking Company. 

This office will keep you advised of any further developments 
• oncerning this matter. 

With best wishes, I remain 

Fraternally yours, 

Thomas E. Flynn,, 

Cnai rman 

TEF/ssd 

Attachment 


VI ♦ 



OR t£H 


it a Session of the IHTHRSTATI COMMERCE COMM3ISI0R, Dlrltlon 3, 
held et lte office In Washington, D. C., on the l3kh 
day of lcvawbar , i. D. 1961. 

Ho. 1C-F-7W 

.TUX PITT3TOH C0.--MEMMR—BURK'S IHC.s BRIHK'S ARMORED, IHC.— 
PURCHASE—THE PITT3T01 CO., AND (P0RT1 CM) —OHITSD STATES 
TFUCKIMG cmr. : THE PITTSOH CO.--COMTROL 
HRIHK'S ARMORED, IHC. 

FIRARC! DOCKET HO. 21022 

BRIMS'B ARMORED, IEC.—SECURITIES 

FIRAECE DOCKET 10. 21023 

THE PITTSTOH CO.—SKCOFITIKS 

Investigation of the setters and thing* Involved In 
thla proceeding having been Bade, end eeld division on the 
date hereof, having aada end filed a report containing lte 
finding* af fact end anaaclnalon* thereon, which report and 
the report of the exeadnar are hereby and* a part hereof; 

It le ordered . That (1) the warger of the operating 
rlghta and property of Brink 1 a Incorporated, an Illinois 
corporation, of Chicago, Ill., Into The Plttaton Company, 
a Delaware and Virginia corporation, of Hew Tork, R. Y.; 

(2) the purchase by Brink's A rap red,. Incorporated, a Delaware 
corporation, of Chicago, Ill., fron The Plttaton Conpany of 
tha operating rights and property acquired by the latter In 
the nargar deeerlbed Ln (1) above; (j) tha purchase by Drink's 
Araorad, Incorporated, of the arnored car operating rlghta 
af United States Trucking Corporation, a Raw York corporation, 
ef lew York, H. Y.; end 00 the acquisition by Tha Plttaton 
Canpeay of central of Brink's Aranred, Incorporated, through 
ownership of capital stock, be, and they are hereby, approved 
and authorised, anbjact to tha terns and conditions set forth 
ln tha findings ln aald report; 

It la furth er a rtUrad. That Tha Plttaton Conpany, be, and 
It la hereby, authorised to leeue not exceeding 25,000 sheres 
of lte caaaon capital atock, par value $1 par share, to be 
dallvarad ln exchange for share* of capital stock of Brink's 
Xaaorporatad (Illinois), and to Loans certificates for frac¬ 
tional shares to thoaa stockholders of Brink's Incorporstsd 
(Illinois) whose holdings do not antitie then to a full share 
af The Plttaton Ceapany stock, for tbe purposea and upon the 
taraa and oondltlona ant forth ln the report; 

It l e runner np ja rad . That Brink's Araorad, Incorporated 
(Balawaral be, end it is hereby, nnthorleed to Issue not 
exaaadlng 9*990 aherna of lta conaaan capital stock, par value 
$100 par share, to be dallvarad to The Plttaton Conpany for 
tha purposes and upon the taraa and oondltlona sat forth ln 
tha report; 




_ . • -» Di'ar -is 

hey seer hutr.rrity f >r Brin* ’ c ; - . j. - and 

The Fi*M*oii Company, respective y, to •* m of. i.stlon util 
liability with reaped to cert*ir notes of Brink'3 
Incorporate 1, aggregating $4fi0,X0 In principal am-ui»t. be, 
and they are hereby, dismissed; 

It la f ather orderel. That if the merger authority 
herein fra:.ted Is exercised. The Plttston Company shall be 
conaidered aa a motor carrier subject to the provisions of 
sections 204(e)(1) and (2), 2l4, 215, 218 , 220 and 221(c), 
of Fart II of the Interstate Commerce Act, as provided in 
section 5(3), end, upon the purchase by Brink's Armored, 
IncorDorateJ, from The Plttston Company of the operating 
rights and property acquired by it in the merger, the latter 
ahall continue to be subject to the provisions of sections 
204(a)(1) and (2) and 22C: 

It Is farther ordered. That if the parties to the pur¬ 
chase transactions herein authorized desire to consummate 
same, ‘hey shall (1) promptly take such steps as will insure 
compliance with sections 215, 218 , and 221(c) of the 
Interstate Commerce Act, and with rules, regulations, and the 
requirements prescribed thereunder, end (2) confirm in writ¬ 
ing to the Commission, immediately after consummation, the 
dete on which coneuame'lon has actually taken place; 

It is further ordered, Thet if the purchase transaction 
herein authorized is exercised, Brink's Armored, Incorporated, 
shell also he subject to the provisions of sections 204(e)(1) 
end (2), 214 and 220 of Part II of the Interstate Commerce 
Act; 

It ii further or.-rei, Thet if the transaction herein 
grantei is exercised, The Plttston Company, Brink's Armored 
Incorporated, anl Ifr Ited States Trucking Corporation shall 
submit for consideration erd approval, sworn statements and 
one copy thereof, showing all expenditures made, by date, or 
to be made, in connect Urn with the transaction authorized, 
Including the consideration, legal and other fees, commis¬ 
sions, anl any other costs Incidental to the transaction, the 
eseets acquired, the liabilities assumed, indicating the 
account number and title to which each item has been, or is 
to be, debited or credited; 

It la further crdarad, That the authority herein granted 
shall no* be exercised prior to t^e effective dete hereof, 
end that this order shall be effective December 22, 1961 ; 

It is farther ordered, That, unless the authority herein 
granted is exercised within 180 days from the effective date 
i-.ereof, this order ahall be of no further force and effect; 


It la fu rther ordered. That except as herein authorized, 
the said capital stock shall not. be sold, pledged, repledged, 
or otherwise disposed of by The Plttston Company unless or 
until so ordered or approved by this Commission; 
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July IZ, 1961 


Mr. J Ames R. Holla,General President 
International Brotherhood ol Teamsters 
Louisiana Avenue, Northwest 
Washington 1, D. C 

re Application ICC IMC-F-74S7 et al 

Pittston Company, U. S Trucking Corp. , 
and Brink's Armored, Inc 

Dear Sir and Brother 

In March ol this year, 1 lor warded to you a copy ol a recommended 
Order by ICC Hearing Examiner Nathan Klitenic, dated March 10th, 
denying the above-captioned application. Since this denial was issued 
protestants have liled exceptions to this recommended Order 

Accordingly, this application has been assigned lor oral argument on 
July Z 8, 1961, at 9:00 am, at the ollices ol the Interstate Com¬ 

merce Commission, Washington, D. C. 1 am enclosing a copy ol this 
Order lor your inlormation 

A copy ol this Order has been sent to each Local Union in the Eastern 
Conlerence area which has an agreement with Brink's Inc. and U S 
Trucking Corporation 

With all best wishes, 


Fraternally yours, 

/ 

y 



TEF sg 
Attac hment 


Thomas E. Flynn 
Chairman 




HO. MC-P-7457. ET Al. 



£ 




S2RVICE DATE: 
JUNE 30, 1961 


TM-h* 


eastern conference 

INTERSTATE 

WASHINGTON 25 


June 30, 1961 


NO. MC-F-7457* 


THE PITTSTON CO.—MERGER—3RINK'S INC.; BRINK'S ARMORED, DJC.— 
PURCHA3E—THE PITTSTON CO., *IJD (PORTION)—UNITED STATES 
TRUCKING CORP.J THE rITTSTON CO.—CONTROL—BRINK'S hRM0HED,INC. 


THe above-entitled proceedings aro assigned for oral 
argument on July 28, 1961, at 9:00 o'clock a.m., United 
Status Standard Time, (10:00 o'clock a.m., District of 
Columbia Daylight Saving Time), at tho Offico of tho Interstate 
Commerce Connlsslon, Washington, D. C., before Division Three. 

Parties to those proceedings, desiring to participate in 
tho oral argument must request an allotment of time at least 
ten daya beforo the assigned dato. (Rule 98, paragraph b, of 
the General Rules of Practice). Such requost should be direct¬ 
ed to tho Secretary. 

By tho Coimission. 

HAHOLD D. McCOY, 

Socrotary. 

•This notice also ombraoos No. F.D. 21022, Brink's Armored, 

Ine. —Securities, and No. F.D. 21023, Tho Plttaton Co.— 
Seourltlea. 
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IOO INDIANA AVENUE N W.. WASHINGTON I. O C 

if 

f KM ’»« 0*«KI W 

THOMASE FLYNN 

March 27, 19bl 


Mr. Jamai R. Hoffs, 

Gsnsrsl President 

International Brothsrhood of Taamitari 
25 Louisiana Avanua, N. W, 

Washington 1, D. C. 

Dear Sir and Brother: 

I am forwarding for your information a copy of ths Denial Order of the 
Interstate Commerce Commission concerning Brink's Inc., Pittston 
Company, and U. S. Trucking Corporation. This order is dated 
March 10, 19bl. 

A copy of this order has been sent to esch Local Union in the Eastern 
deference area which has an agreement with Brink's Inc. and U. S. 
Trucking Corporation. 

With all best wishes. 

Fraternally yours. 


Thomas E. Flynn, 
Chairman 

TEF:Scb 

Enclosure 


National 8-1 002 
THOMAS E. FLYNN 

JOSEPH TNEROTOLA 



cc: Mr. Pete Saffo 




KococrwrVed by Nathan K11 t-enl o 
l(<%rlng Eyanlnor n 

Hat 

0 EIDER 

At a Seesion of the INTERSTATE COMMERCE COMMISSION, Division 3, 
held at its office in Washington. D. C., on the 
dajr of A. D. 19^1. 

No. MC-F-7457 

THE PITTSTON CO.— MERGER—BRINK'S INC.i FRINK'S ARMORED, INC. 
--PURCHASE—THE PITTSTON CO., AND (PORT ION)—UNITED STATES 
TRUCKING CORP.; THE FITTSTON CO.—CONTROL— 

BRINK'S ARMORED, INC. 

'INANCE DOCKET NO. 21022 

BRINK'S ARMORED, INC.—SEC T TRITIES 

FINANCE DOCKET NO. 21023 

TILE PITTSTON CO.—SECURITIES 

Investigation of the matters and things involved in 
thaae proceedings having been made, and said applications, 
upon due notice, having been heard by the Examiner who has 
ade and filed a report herein Containing his findings of 
act and conclusions thereon, which report is hereby made a 
part hereof, and said proceedings having been duly submittedi 

It la ordered. That the applications be, and they are 
hereby, denied. 

1 t lr oFflwifl, That this order shall be 

affective on the date of service of a notice stating that 
the recoruoended order has become the order of the Commission, 
Division 3* 

By the Commission, Division 3* 



(BEAL) 


HAROLD D. KcCOY, 
Secretary. 
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UNION No. 299 
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ucTBorr it. mhh 


September 29, 1961 


Mr. Jamea R. Hoffa, Preaident 
T» err a t e r • Raadquartera 
25 Loulaiana Avenue, M. W. 

Waahlngton 1, D. C. 

Oaar 31r and Brother; 

dicloaed are two coplea o'* the National 
Area Agreement for the Arworad Car Division. 

d9 are haring necrotla*Iona In the Imme¬ 
diate future with Br*nk*a Incorporated. will 
keep you adrlaed. 


Fraternally yours. 


v cLs> »* 

Dave on. Chairman 

RATIO ARMORED CAR DIV. 
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PROPOSAL 


for 

EASTERN - CENTRAL - SOUTHERN end WESTERN CONFERENCES 

TEAMSTER AREAS 

ARMORED CAR AGREEMENT 


and 


SUBSIDIARIES 


In tha following territories: 


U.S.A. STATES 


Alabama 
Arkansas 
Connactlcut 
Dalaware 
Dlstrlot of 
Columbia 
Plorlda 
Oaorgla 
Illinois 
Indiana 
Iowa 
Kansas 
Kentucky 
Louisiana 


Maine 

Maryland 

Massachusetts 

Michigan 

Minnesota 
Mississippi 
Missouri 
Nebraska 
New Hampshire 
New Jersey 
New York 
North Carolina 
North Dakota 


Ohio 
Oklahoma 
Pennsylvania 
Rhode Island 

South Carolina 
South Dakota 
Tennessee 
Texas 
Vermont 
Virginia 
West Virginia 
Wisconsin 


CANA DA-PRO VINCES 


Quebec 
Ontario 
Manitoba 
Nova Scotia 

New Brunswick 
Newfoundland 
Prince Edward 
Island 


Puerto Rico 


The Armored Car Service 

harslnafter referred to as the Employer, or the Company 

and 


Local Unions having jurisdiction over Armored Car operations 
who ara affiliated with the Eastern, Central, Southern and 
Western Conferences of Teamsters and the International Brother¬ 
hood of Teamsters, Chauffeurs, Warehousemen and Helpers of 
America, hereinafter referred to as the Union, agree to be bound 
by the terms and provisions of this Agreement, 



PREAMBLE 


THIS AGREEMENT made and entered into this day of 

, by and between 

neremsrter rererrca co as the EMPLOYER, ana LbcAL UNIbN NO, 
INTERNATIONAL BROTHERHOOD OP TEAMSTERS, CHAUFFEURS, WAREHOUSE 
MEN AND HELPERS OF AMERICA, hereinafter referred to aa the 
UNION: 

WHEREAS the partiea hereto are deairoua of entering Into 
an agreement covering wage ratea, houra of work and working con- 
ditlona of employeea aa claaalfied herein, In order to eliminate 
the poaslblllty of atrlkea, boycotta, stoppages of work and lock¬ 
outs; 


NOW THEREFORE, the EMPLOYER and the UNION acting by and 
through their duly authorized agents hereby agree aa follows; 

ARTICLE 1 


Section 1.1 - Operations Covered. 

The execution of this Agreement on the part of the Employer 
shall cover all operations of the Employer, within, Into and out 
of the Area and Territory described above that are now organized 
or in Teamsters Jurisdiction. 

Secti on 1.2 - Employ eea Covered. 

The employees covered by this Agreement shall Include any 
and all employees of the Employer employed directly by and/or 
under the supervision and control of the Employer within the 
Jurisdiction of the Union. 

Section 1.3 - Transfe ror Comp any Title or Interest. 

This Agreement shall be binding upon the parties hereto, 
thair successors, administrators, executors and assigns. In 
the avant an entire operation is sold, leased, transferred or 
taken over by sale, transfer, lease, assignment, receivership 
or bankruptcy proceeding, such operation shall continue to be 
subject to the terms and conditions of this Agreement for the 
life thereof. On the sale, transfer or lease of an individual 
run or runs, only the specific provisions of this contract, ex¬ 
cluding supplements or other conditions, shall prevail. It is 
understood by this Section that the parties hereto shall not use 
any leasing device to a third party to evade this contract. The 
Employer shall give notice of the existence of this Agreement 
to any purchaser, transferee, lessee, assignee, etc., of the 
operation covered by this Agreement or any part thereof. Such 
notice shall be in writing with a copy to the Union not later 
than the effective date of sale. 

Section 1.4 - Riders. 

Riders or supplements to this Agreement providing for better 
wages, hours and working conditions, which have previously been 
negotiated by Local Uhions and Employers affected and put into 
effect, shall be continued. No new riders or supplements to this 
Agreement shall be negotiated by any of the parties hereto. 



ARTICLE 2 


UNION SH3P AND DUES 


Section 2.1 - (■) 


The Employer recognizee end ecknowledges that the Local 
Union le the exclusive representative of ell employees in the 
cleaalficetiona of work covered by this Agreement for the pur¬ 
poses of collective bargaining. 

(b) All present employees who are members 
of the Local Union on the effective date of this subsection 
shall remain members of the Local Union in good standing as a 
condition of employment. All presont employees who are not 
members of the Local Union and all employees who are hired here¬ 
after shall become and remain members in good standing of the 
Local Union aa a condition of employment on and after the 31st 
day following the beginning of their employment or on and after 
the 31 et day following the effective date upon which a local 
bargaining unit becomes party to this Master Agreement, whichever 
la the later. 

(c) When the Employer needs additional men 
ha shall give the Local Union equal opportunity with all other 
sources to provide suitable applicants, but the Employer shall 
not be required to hire those referred by the Local Union. 

(d) No provision of this Article shall apply 
in any state to the extent that it may be prohibited by state 
law. If under applicable state law additional requirements must 
be met before any such provision may become effective, such addi¬ 
tional requirements shall first be met. 

(e) If any provision of this Article is in¬ 
valid under the law of any state wherein this Contract is exe- 
cutad, such provision shall be modified to comply with the re¬ 
quirements of state law or shall be re-negotiated for the purpose 
of adequate replacement. If an agency shop clause la permissible 
in any State where the other provisions of this Article cannot 
apply, auch clause shall be negotiated by the Area Committee. 

If auch negotiations shall not result in mutually satisfactory 
agreement, either party shall be permitted all legal or economic 
reoourae. 

(f) In those instances where subsction (b) 
hereof may not be validly applied, the Employor agrees to recom- 
■and to all employees that they beoome members of the Local Union 
and maintain auch membarahlp during the life of this Agreement, 
to refar naw employees to the Local Union representative, and to 
recoausend to delinquent members that they pay their dues since 
they are receiving the benefits of thia Contract. 

(g) To the extant such amendments may 
become permissible under applicable Pedoral and State law during 
the life of thia Agreement aa a result of legislative, administra¬ 
tive or judicial determination, all of the provisions of this 
Article ahall be automatically amended to embody the greater 
union security provisions contained in such determination, or to 
apply or become effective in situations not now permitted by law. 

(h) Nothing contained in this Section shall 
be construed ao aa to require the HJnployer to violate any applic¬ 
able law. 
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(i) All new employees shall ba designated 
probationary employees for the first thirty (30) days of their 
employment. All new employees shall be employed on a thirty (30) 
day trial basis, except that such employees who are found to have 
falsified employment data or who do not meet the Company's em¬ 
ployment requirements as a result of the employment investigation, 
■ay be released by the EMPLOYER during the first ninety (90) days 
of employment without further recourse by the UNION, Names of 
probationary employees, together with dates of hire, shall be 
furnished to the UNION at the end of each month. This list shall 
also Include employees laid off, discharged or on lesve-of-absence 
during the same month. 

(j) The EMPLOYER shall not require its em¬ 
ployees or persons other than employees covered by this Agreement 
to perform work which is recognized as the work of the employees 
in the bargaining unit except in cases of emergency. 

(k) Whenever forty (kO) hours of work per 
week shall be regularly available to a single part-time employee 
in excess of the regularly scheduled work then guaranteed to re¬ 
gular full time employees and exclusive of relief work performed 
for employees who are absent or on vacation, emergency and special 
Sunday, holiday and night work, then another employee will be 
added to the list of regular full time employees. 

Section 2.2. - Check- Off. 

The Snployer agrees to deduct from the wages due each 
employes who is a member of the Union a sum to which the Union 
shall be entitled becauae of initiation fee and regular monthly 
dues, provided the employee has signed an authorization for such 
deductions and has delivered the same to the Qnployer. Such 
deductions shall be made from the wages due such employee from 
the second pay period of each month and shall be remitted to the 
Union within five (5) days together with a list of employees to 
whom the remittance appertains. No deduction shall be made which 
la prohibited by applicable law. 


ARTICLE 3 
STEWARDS 

The employer recognizes ths right of the principal officer 
of the Union to designate and remove Job Stewards and Alternates 
in the method determined by Local Union practice. 

The authority of Job stewards and alternates so designated 
by the Union shall be limited to, and shall not exceed, the fol¬ 
lowing duties and activities; 

(a) ltoe invesltgation and presentation of grievances 
in accordance with the provisions of the collec¬ 
tive bargaining agreement; 

(b) The collection of dues when authorized by 
appropriate local union action; 

(e) The transmission of such messages snd infor¬ 
mation which shall originate with; and sre 
authorized by the local union or its officers, 
provided such messages and Information 

1. have been reduced to writing, or 
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£?. if not reduced to writing, are of a routine 
nature and do not Involve work stoppages, 
alow downs, rofusal to handle goods, or any 
other interference with the Mnployer ’ s busi¬ 
ness. 

Job Stewards and Alternates have no authority to take 
strike action, or any other action interrupting the Enployer’s 
business, except as authorized by official action of the Union. 

!tie Employer recognizes these limitations upon the authority 
of Job stewards and their alternates, and shall not hold the 
Union liable for any unauthorized acts. The Employer in so 
recognizing such limitations shall have the authority of job 
stewards and their alternates, and shall not hold the Union 
liablefbr any unauthorized acta. The Employer in so recog¬ 
nizing such limitations shall have the authority to impose 
proper discipline, including discharge, in the event the shop 
steward has taken unauthorized strike action, slow down, or work 
stoppage in violation of this Agreement. 


ARTICLE h 
A BSEN CE 

Sect ion U.l - Time Off for Union Activities. 

The Employer agrees to grant the necessary and reasonable 
time off, without discrimination or loss of seniority rights and 
without pay, to any employee designated by the Union to attend a 
labor convention or aorve in any capacity on other official Union 
business, provided Ld hours’ written notice is given to the Em¬ 
ployer by the Union. The Union agrees that in making its request 
for time off for Union activities, due consideration shall be 
given to the number of men affected in order that there shall be 
no disruption of the Employer’s operations due to lack of avail¬ 
able employees. 

Section U.2 - Leaves of A bsence. 

(a) An employee, for good and sufficient cause, shall be 
granted a written leave of absence for a period of not more 

than ninety (90) days, provided no such employee shall be granted 
a leave of absence until he has first delivered to the Employer, 
a stxn necessary to pay the Health and Welfare premiums which 
will accrue during the period of said leave of absence. 

(b) An employee shall also be entitled to a written leave 
of abaence with accumulating seniority in the following cases: 

1. Illness or injury for not more than one year, unless 
the illness or injury is compensable under the Work¬ 
men’s Compensation Act, in which event the leave of 
abaence shall extend for the period of compensable 
disability. 

2. Any employee inducted into the Armed Forces of the 
United States under the terms of the Universal Military 
Training and Service Act or as it may be amended or 
under any subsequent act similar thereto,shall be 
restored to his former position with seniority as re¬ 
quired by the terms of that act applicable to his case. 



3. Any employee elected or appointed by the Union to 
attend a Teamsters Labor Convention, provided 
houra written notice in given to the Employer by 
the Union specifying the necessary time off. 

U« Any regular full time employee who shall be elected 
or appointed as a business agent or officer of the 
Union and that fact be certified to the Employer in 
writing by the Union, shall be granted a leave of 
abaence with accumulating seniority, Including the 
right to return to hla former classification for a 
maximum period of 6 months. Thereafter the employee 
ahall lose all seniority rights under this Agreement. 


A RTTCLE 5 
SENIORITY 

(a) Employees shall be regarded as probationary for the 
flrat thirty (30) days of cumulative employment and ahall appear 
on the aenlorlty list. There shall be no responsibility or re¬ 
employment of employees on probation If they are discharged or 
laid off during this probationary period, except that the Union 
reaarvea the right to take up as a grievance any such case on 
the grounds of discrimination for union activity. 

(b) Seniority for regular full time employees shall be 
baaed on cumulative employment as regular full time employees 
and after completion of the probationary period, shall date back 
to the original date of employment as a regular full time em¬ 
ployee. Seniority for extra employees shall be based on cumu¬ 
lative employment and after completion of the probationary 
period, ahall data back to the original date of employment as 

an axtra employee. Auxiliary employees shall hold no seniority 
right a under this agreement. 

(c) Two (2) aenlorlty lists shall be established, one (1) 
for regular full time employees, and one (1) for extra employees. 
Regular full time employees shall hold seniority over extra em¬ 
ployees. Such seniority Hats shall be amended and posted every 
three months. 

(d) In the event of layoffs, all extra employees ahall be 
laid off before regular full time employees. Extra and regular 
full time employees ahall be laid off in the reverse order of 
their aenlorlty within their respective categories and when re¬ 
called they ahall be recalled In order of their seniority within 
their respective categories. 

(e) In the event of a layoff of regular full time or extra 
employees, an employee ao laid off shall be given ten (in) days 
written notice of recall by registered mail at the employee'a 
last known address acoordlng to the Employer's records. It 
•hall be the responsibility of the employee to keep the Employer 
advlaed of his current address. The employee must respond to 
auch notice of recall within five (5) days after the mailing of 
auch notice and must actually report for work within ten (10) 
daya from the mailing of auch notice or on the date for reporting 
specified In auch notice, whichever ahall be later. If the em¬ 
ployee ahall fail to comply with the foregoing, he ahall lose all 
aenlorlty rights under thia agreement Including the right to re¬ 
call. The Steward ahall hold top seniority for the purposes of 
demotion, layoff, promotion and recall above described. 
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(f) Qnployeea who shall be removed from the classifications 
of work covered by this agreement, but remain in the employe of 
the Qnployer in a different classification, shall retain their 
seniority rights granted hereunder, including the right to return 
to their former classification for a period of six months from 
the date of such removal, providing said employees maintain his 
membership in the Union in good standing during said period. 
Thereafter, auch employee shall lose all seniority rights under 
this agreement. 

(g) Except in the cases above stated, promotion shall be 
made on the basis of seniority, ability and qualifications. This 
shall apply whenever a vacancy occurs in any position or if a new 
position ia created. It is understood that the Qnployer will give 
consideration to seniority, ability and qualifications of employees 
in assigning employees to their various assignments, 

(h) An employee shall lose seniority in any of the following 
avantst 

1. He is discharged. 

2. He quits. 

3. He fails to report on recall as above provided. 

He fails to work at the expiration of a leave of 
absence. In case of proven accident or illness 
where employee was not able to notify Employer, 
ha shall not lose seniority. 

5« He la absent from work three (3) days without 

immediately notifying Employer. In case of proven 
accident or illness where employee was not able to 
notify Employer, he ihall not lose seniority. 

6, He shall be transferred out of the classifications 
of work covered by this agreement for a period in 
excess of six (6) months. 

7. Ha shall be appointed or elected to and shall 
accept the office of business agent or full time 
officer on the Union and shall retain said office 
for a period in excess of six (6) months. 

(I) In the avent the Qnployer absorbs the business of another 
Armored Car Company where like work is done and a question of 
seniority ahould arise, the seniority of the employees absorbed or 
affectad thereby shall be determined by mutual agreement between 
the Qnployer and the Unions Involved. Any controversy with re¬ 
spect to auch matter shall be submitted to arbitration under the 
terms of this Agreement, 

(J) 1. Employees shall hold seniority within their respec¬ 

tive regular classifications, which shall be based 
on the date when they are first promoted to that 
classification. 

2. Classifications paying higher hourly wage rates 
shall be considered higher classifications. 

3. A qualified employee, that is one who shall qualify 
for and work in one or more of the higher classifi¬ 
cations, shall hold seniority in that higher classi¬ 
fication, in addition to the seniority he holds in 
regular classification. Seniority for qualified 
employees in the higher classifications shall be 
based on the date the employee last qualified for 
work in said higher classification according to 

the Qnployer*a record. 
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U. An employee who shell be demoted from his regu¬ 
lar classification to a lower classification, shall 
then lose his seniority In the higher classification 
unless he shall retain seniority therein as a quali¬ 
fied employee. 

5. Any employee who shall be removed from the list of 
qualified employees in a higher classification shall 
then lose all seniority rights in that higher classi¬ 
fication . 

6. Any employee who shall be demoted to a lower classi¬ 
fication shall retain all seniority rights previously 
established by him in that lower classification. 

7. Promotions to higher classification shall be made 
from the top of the list of qualified employees 
in the higher classification. In the event there 
are no qualified employees in such higher classifi¬ 
cation, promotions shall be made in order of over¬ 
all seniority, provided the ability and qualifications 
of employees considered for promotions shall be rela¬ 
tively equal. Advancements to the list of qualified 
employees in the higher classification shall be made 
in the order of over-all seniority, provided the 
ability and qualifications of omployees considered for 
advancement are relatively equal. 

8. Employees who may be temporarily assigned to work in 
a lower classification at their own request due to 
their inability to perform the work in their regular 
classification shall not be removed from the seniori¬ 
ty list of their regular classification or any higher 
classification during such period of temporary dis¬ 
ability. 

9. Notwithstanding anything herein stated to the con¬ 
trary, extra employees shall hold no seniority rights 
above or superior to those of a regular full time 
employee. 


ARTICLE 6 

MAINTENANCE OP STANDARDS 

Sectio n 6.1 Protection of Co ndit ions. 

Tha Employer agrees that all conditions of employment re¬ 
lating to wages, hours of work, overtime differentials, fringe 
eneflta and general working conditions shall be maintained at 
not leaa than the highest minimum standadds in effect at the time 
of tha signing of this Agreement, and the conditions of employ¬ 
ment shall be improved wherever specific provisions for improve¬ 
ment are made elsewhere in thia Agreement. 

It la agreed that the provisions of this Section shall not 
apply to inadvertent or bona fide errors made by the Employer 
or the Union in applying the terms and conditions of this Agree¬ 
ment if such error ia corrected within ninety (90) days from the 
data of error. 


-7- 


m i 



I 1 1 


Section 6.2 Extra Contract Agreements. 

The Employer agrees not to enter into any agreement or con¬ 
tract with his employees, individually or collectively, which 
in any way conflicts with the terms and provisions of this Agree¬ 
ment. Any such agreement shall be null and void. 

Section 6.3 - Work Wee k Reducti on. 

In tha event that the maximum work-week is reduced by 
legislative act to a point below the regular work-week provided 
herein, the Contract shall be reopened for wage negotiations only. 

Section 6.U - Hew Equip ment. 

Where new types of equipment or operations (not In existence 
at time of execution of this Agreement) for which rates of pay 
are not established by this Agreement are put into use, rates 
governing such operations shall be subject to negotiations between 
the parties. Hates agreed upon or awarded shall be effective as 
of date equipment is put into use. 


ARTICLE 7 

JOI NT AREA COMMIT TEE 
Section 7.1 - Formation. 

The Companies and the Union in the area incorporated by this 
Master Agreement shall together create a Joint Area Committee. 

Tha Joint Area Committee shall consist of an equal number appoint¬ 
ed by the Companies and the Union, but not less than four (U) 
from each group. The Companies and the Union may appoint an 
alternate for each of their respective representatives. The Joint 
Area Committee shall formulate rules of procedure to govern the 
conduct of its proceedings. 

Section 7,2 - Jurisdiction. 

The Joint Area Committee shall have jurisdiction over: 

(a) Disposition of any grievance which cannot be 
aattled at the Local Uhlon and Management level. 

(b) Negotiation of local bargaining matters which 
have become deadlocked at the local level. 

(c) Interpretation or application of the provisions 
of this Master Agreement. 

(d) Negotiations of any additions, deletions or modi¬ 
fications of this Master Agreement during the term 
thereof which may be mutually agreed upon by both 
parties. 

(a) Formulation of rules and regulations for the 
purpose of administering this Master Agreement and 
its Addenda upon the approval of the Local Unions 
party to this Agreement. 
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ARTICLE 8 

DISPUTES. GRIEVANCES AND UNION LIABILITY 

Section 8.1 The Union and the Company agree that there shall 
be no strike, lockout, tie-up or legal proceedings without first 
ualng all possible means of settlement as set forth below. It Is 
agreed by the parties that all disputes or grievances shall be 
aattled In accordance with the procedure outlined as follows In 
thla Article: 

fa) Any dispute or grievance shall first be acted 
upon by an authorized representative of the Local 
Union and by the local Branch Manager or his author¬ 
ized repreaentatlve. 

(b) The complaint shall be filed within fifteen (l£) 
daya of Its occurrence, or the party's awareness there¬ 
of and ahall be reduced to writing by the complainant. 

In the event that such complaint la not submitted within 
thla fifteen (15) day period, said complaint shall auto¬ 
matically be decided In favor of the defending party. 

(c) In the event that the natter cannot be decided 
by the parties referred to above within a period of 
three (3) days after the filing thereof, It shall then 
become the duty of the local Branch Manager and the 
principal repreaentatlve of the Local Union to meet and 
to earneatly endeavor to reach a satisfactory settle¬ 
ment of the matter within another period of three (3) 
daya (thla period may be extended by mutual agreement 
of theae two parties In the event It seems advisable to 
do ao.) It la agreed that any settlement reached by 
theae two parties shall be final and binding on the Local 
Union and the Company at the particular plant Involved. 

(d) In the event that the local Branch Manager and 
the principal repreaentatlve of the Local Uhlon cannot 
raaoh an agreement after a three (3) day period of time 
and an earneat effort on their part, the complaint to¬ 
gether with the poaltlons of the respective parties, 
ahall then be aubmltted IP writing to the Joint Area Com¬ 
mittee. Any declalon reached by a majority of the mem- 
bera of the Joint Area Committee shall be final and 
binding on the parties. 

Should the Joint Area Committee fall to reach 
an Agreement, It may either arbitrate the matter under 
the rulea of the American Arbitration Association, or 
notify the parties of Its failure to come to an agree¬ 
ment . 

Should a majority of the Joint Area Committee 
agree to arbitrate the matter, the arbitrator's deci¬ 
sion ahall be final and binding on the parties. 

After the Joint Area Committee has served notice 
to both parties that It has failed to reach an agree¬ 
ment, either party may reaort to the use of legal 
economic recourse after one party has served at least 
five ($) daya written notice on the other party of in¬ 
tent to take such action. 
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(e) It la agreed by the parties that should any dispute 
arise with respect to the interpretation of any of the 
provisions of this Master Agreement, the Joint Area 
Cossnlttee shall determine the issue in accordance with 
Section 8.1 (d) above. It is further agreed that the 
decision of a majority of the Joint Area Committee 
shall be final and binding on all parties concerned. 

(f) Failure of any party to meet without fault of 
the other, refusal of either oarty to submit to or 
appear at the grievance procedure at any stage, or 
failure to comply with any final decision withdraws 
the benefit of this Article. 

(g) In the event of strikes or work stoppages or other 
activities which are permitted in case of deadlock, de¬ 
fault, failure to agree on negotiable matters set forth 
in the Master Agreement or Local Addenda, or failure 

to comply with a majority decision, no Interpretation 
of thla Master Agreement or any Local Addends, or failure 
to comply with a majority decision, no interpretation 
of thla Master Agreement or any Local Addenda by any 
tribunal shall be binding upon the parties or affect 
the legality or lawfulness of the strike or other 
activities unless the adverse party agrees to be bound 
by auch interpretation, it being the intention of the 
parties to resolve all questions of interpretation or 
negotiation by mutual agreement unless otherwise agreed 
to. 

Section 8.2 It is further mutually agreed that the Local Union 
i/Ili, within two weeks of the date of its signing this 
Agreement, aerve upon the Employer a written notice, which notice 
will list the Union's authorised representatives who will deal 
with the ffeployer, make commitments for the Union generally, 
and in particular have the sole authority to act for the Union 
in calling or instituting strikes or any stoppages of work, and 
tha Uhion shall not be liable for any activities unless so 
authorised. It ia further agreed that in all cases of an un¬ 
authorised strike, slow-down, walk-out, or any unauthorized 
csaaatlon of work in violation of this Agreement, the Union 
ahall not be liable for damages resulting from suoh unauthorized 
acta of lta members. While the Union shall undertake every 
reasonable means to Induce such employees to return to their 
joba during any auch period of unauthorised stoppage of work 
mentioned above, it la specifically understood and agreed that 
tha Company during the first twenty-four (24) hour period of 
auch unauthorised work stoppage shall have the sole and complete 
right of reasonable discipline short of discharge, and such 
Union members ahall not be entitled to or have any recourse to 
any other provisions of this Agreement. After the first twenty- 
four (24) hour period of such stoppage and if such stoppage 
continues, however, the Employer shall have the sole and com¬ 
plete right to immediately discharge any Union member participat¬ 
ing in any unauthorised strike, slow-down, walk-out, or any other 
cessation of wore, and auch Union members shall not be entitled 
to or have any recourse to any other provisions of this Agree¬ 
ment. 

ARTICLE 9 
STRUCK GOODS 

Section 9.1 Recognising that many individual employees 
coverlWrnB’T^CTiTT Contract may have personal convictions against 
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aiding the adversary of other workers, and recognizing the pro¬ 
priety of indlviduel determination by an individual workman as 
to whether ha shall perform work, labor or service which he deems 
contrary to his beat Interests, the parties recognize and agree 
that* 

It shall not be a violation of this Agreement and it shall 
not be a cause for discharge or disciplinary action if any em¬ 
ployee refuses to perform any service which, but for the existence 
of a controversy between a labor union and any other person 
(whether party to this Agreement or not), would be performed by 
the employees of auch person. 

Likewise, it shall not be a violation of this Agreement 
and it shall not be a cause for discharge or disciplinary action 
if any employee refuses to handle any goods or equipment trans¬ 
ported, Interchanged, handled or used by any carrier or other 
person, whether a party to this Agreement or not, at any of whose 
terminals or places of business there is a controversy between 
auch carrier, or person, or its employees on the one hand and a 
labor union on the other hand; and auch rights may be exercised 
where auch goods or equipment are being transported, handled or 
used by the originating, or interchanging or succeeding carriers 
or person, whether parties to this Agreement or not. 

Tha Employer agrees that it will not cease or refrain from 
handling, using, transporting or otherwise dealing in any of 
the products of any other employer or ceaae doing business with 
any other person, or fail in any obligation imposed by the Motor 
Carriers Act or other applicable law, as a resjlt of individual 
employees exercising their rights under this Agreement or under 
law, but the Employer shall, notwithstanding any other provision 
in thla Agreement, when necessary, handlo, use, transport or 
otherwise deal in auch products and continue doing such business 
by uae of other employees, (including management representatives), 
other carriers, or by any other method it deems appropriate or 
proper. 

Section 9.2 Within five working days of filing of griev¬ 
ance dlaimin. Eolation of the above provisions, the narties to 
thla Agreement shall proceed to the final step (Article 8, Sec¬ 
tion 1) of the Grievance Procedure, without taking any interme¬ 
diate atepa, any other provision of this Agreement notwithstand¬ 
ing. 

ARTIC LE 10 

SUNDAYS AND HOLIDAYS 

(a) Regular full time employees, (who shall work during 
the holiday week) shall receive 8 hours pay for each of the ft 
following holidayst New Year's Day, Memorial Day, July 4th, 

Labor Day, Thanksgiving Day and Christmas Day. Such 8 hours 
will be paid for at straight time over and above the 42 hour 
weekly guarantee. 

(b) All employees shall be guaranteed four (M hours of work 
at time and one-half or the equivalent thereof in pay for all work 
performed on any of the above designated holidays or on Sunday, 
which hours of work shall not be added in the accumulated hours 

of work for that week and shall not apply against the weekly 
guarantee of hours of work. 
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ARTICLE 11 

PICKET LINE 

Section 11.1 It shall not be a violation of this Agreement, 
and it shall not bo cause for discharge or disciplinary action, 
in the avant any employee refuses to go through or work behind 
any picket lino, including tho picket line of unions party to this 
Agreement and including picket linos at the 3nployer*s place or 
places of business. 

Section 11.2 Within five working days of filing of grievance 
clalmiMri Violation of the above provision, the parties to this 
Agreement shall proceed to the final stop (Article 0, Section 1) 
of the Grievance Procedure, without taking any intermediate steps, 
any other provision of this Agreement notwithstanding. 

ARTICLE 12 
WORK ASSIGNMENTS 

The anployers agree to respect the jurisdictional rules of 
the Union and shall not direct, require or permit their employees 
or persona other than the employees in the bargaining units here 
involved, to perform work which is recognized as the work of the 
employees in said units or direct, require or permit employees 
who fall within the bargaining unit to perform work which does 
not fall within the scope of this Agreement. This is not to 
Interfere with bona fide contracts with bona fide unions. 

ARTICLE 1 3 

DI SCHARGE OR SUS PENS10 

Section 13*1 The iDnployer shall not discharge nor suspend 
any employee wifTiout just cause, but in respect to discharge or 
suspension shall give at least one (1) warning notice of the com¬ 
plaint against such employee to the employee, in writing, and a 
copy of the same to the Union affected, except that no warning 
notice need be given to an employee before he' is discharged if 
the cause of such discharge is dishonesty or drunkenness, or reck¬ 
lessness resulting in serious accident while on duty, or the 
carrying of unauthorized passengers. Tho warning notice as herein 
provided shall not remain in effect for a period of more than nine 
months from date of aaid warning notice. Discharge must be by 
proper written notice to the employee and the Union affected. 

Any employee may request an investigation as to his discharge or 
suspension. Should such investigation prove that an injustice 
has been done an employee, he shall be reinstated and compensated 
at his usual rate of pay while ho has been out of work. 

Appeal from discharge or suspension must be taken within ten 
(10) days by written notice and a decision reached within fif¬ 
teen (15) days from the date of discharge or suspension. If no 
decision has been rendered within fifteen (15) days, the case 
shall then be taken up as provided for in Article 8, Section 1, 
of this Agreement. 

Se ction 13*2 Violation Penalties. 

In the event that the 3nployer wilfully violates the pro- 
visiom of the foregoing terms or wilfully violates any of the 
provisions elsewhere in this Agreement relating to seniority 
rights, wages, hours of work, overtime differentials, vacations, 
any back pay owed to tho employee because of such violations 
shall be paid by the Qnployer. 
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All back pay claims shall bo deposited with the Union in 
the name of the omployeo. 

ART ICLE 1 h 
LOSS DAMAGE 

anployoes shall not be charged for I 033 or damage unless 
clear proof of negligence is shown. This Article is not to be 
construed as applying to charging onployoos for damage to equip¬ 
ment . 

ARTICLEJL| 

BONDS 

Whenevor the nnployer requlrns enployoea to be bonded, tho 
Steployer shall boar all costs in connection with such bonds. In 
the event that an employee's application for bond is refused by 
the anployer's bonding company, then the employee shall have the 
privilege of furnishing acceptable bond secured from other 
sources. 

ARTICLE 16 

EXAMINATIONS AND_ IDENTIFICATION FEES 

Section 16.1 Physical examinations roquired by a govern¬ 
ment body or t”Ho Qnployer shall be promptly complied with by all 
employees, provided, however, tho Employer shall pay for all such 
examinations. The Employer shall not pay for any time spent at 
the place of examination or examinations, where the time spent by 
the employee exceods two (2) hours, and in that case, only for 
those hours in excess of said two (2). Examinations are to be 
taken at the employee's home branch and aro not to exceed one (1) 
in any one (1) year. Employees will not be required to take 
examinations during their workin^ hours. 

The Unployer reservos the right to select its own medical 
examiner or physician, and the Union, may, if it believes an 
injustice has boon done an employoe, hnvo said employee re¬ 
examined at tho Union's expenao. 

Section 16.2 Should tho Employer find it necessary to 
require employees to carry or record full personal identifica¬ 
tion, such requirement shall bo compliod with by the employees. 
The cost of such personal identification shall be borne by the 
Bsployer. 

ARTICLE 17 

UNIF0 RMC AID Hfi UI K ]ENT 

The aiployer shall furnish and pay and renew as needed all 
guns, ties, belts, badgos, ammunition, caps, with a minimum of 
two (2) pair winter trousers, three (3) pair summer trousers, 
five (5) winter shirts, three (3) summer shirts and two (2) 
neckties, shoes and jackets or blouses required to be used by 
employees, or as othorwise agreed upon. 




ARTICLE 18 
COMPENSATION CLAIMS 

Section 18.1 Any employee suffering «n Injury on the Job 
shall be pa1C ror the balance of his scheduled work assignment 
or the amount of the dally guarantee whichever Is greater on the 
day auch Injury occura, If time la lost on that day as a result 
of Injury. Shall an Injury occur at the end of the employee's 
work day under auch condition that the employee Is unable to 
report to the employer*a phyalcian that day, he shall be allowed 
to report to the phyalcian on the following day and shall be 
allowed the minimum dally call for such report. 

Section 18.2 A weekly schedule of work assignments for 
regular' run time employees shall be posted for each week on 
Prlday of the preceding week. Such schedule shall be subjct to 
change In the event of abaences and to meet unanticipated emer- 
genclea or contlngenclea. In the event an employee so scheduled 
ahall be absent during the week and shall then be assigned to 
work on hla scheduled day off at his request, he shall be paid 
for auch day at the hourly wage rate applicable to the classifi¬ 
cation In which he Is assigned to work on that day. 

Section 18.3 Any regular full time employee who shall 
auataiK injuries while at work for the anployer which are com¬ 
pensable under the \/orkmen*s Compensation Act shall be paid by 
the Employer as follows: 

Section 18.U Commencing on the third day of absence and 
contlhulng tnrough the fourteenth ( 14 th) day of absence said 
employee ahall be paid his full earnings for the guaranteed work 
week minus the amount of compensation to which the employee Is 
entitled under the Workmen*s Compensation Act. In the event any 
auch employee be absent as a result of such Injuries In excess of 
fourteen ( 14 ) days, then full payment shall be made from the first 
day of auch absence, and auch employee shall after the 14 th day 
of absence be paid aaventy-flve per cent (7550 of his earnings 
for the guaranteed work week less the amount of compensation to 
which said employee la entitled under the Workmen*s Compensation 
Aet; provided however that the payment above described shall be 
made for a maximum over-all period of 26 weeks or until he returns 
to work whichever occura first. 

A RTICLE 19 
MILITARY CLAUSE 

Employees enlisting or entering the military or naval service 
of the United States, pursuant to the provisions of the Selective 
Service Act of 1948, shall be granted all rights and privileges 
provided by the Act. 

ARTICLE 20 
DaPECTIVE EQUIPM ENT 

Section 20.1 No employee ahall be compelled to take out 
equlpHbnt fna- Ts not mechanically sound and properly equipped 
to conform with all applicable city, state and federal regula¬ 
tions. All trucks are to be equipped with heaters and blowers, 
heatera to be installed and ready to operate on or before October 
lat each year, and blowers to be Installed not later than May 1st 
each year. 
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Section 20.2 Upon proper notification the Union shall 
have tne rlgnc To inspect all equipment of the company they 
deem unsafe at any time. 

ARTICLE 21 

PAY PERIOD 

All regular employees covered by this Agreement shall be 
paid in full each week. Not more than seven (7) days shall be 
held on an employee. Bach employee shall be provided with a 
statement of gross earnings plainly showing straight time and 
overtime hours worked and an itemized statement of all deduc¬ 
tions made for any purpose. 

ARTICLE 22 
PAID-FOR TIME 

All employees covered by this Agreement shall be paid for 
all time spent in the service of the Employer Including meal 
and training periods. Qmployeea must take a one-half hour meal 
period between the l}th and 6th hours of work. Rates of pay pro¬ 
vided for by this Agreement shall be mlnimums. Time shall be 
computed from the time that the employee is ordered to report 
for work and registers in and until the time he is effectively 
released from duty. Supper money of One Dollar and $0/100 
($1.50) shall be paid if an employee works ten (10) consecutive 
hours or after 7:00 p.ra. 

ARTICLE 23 
LOCAL ADD .iUDA 

Section 23.1 Wages, hours, fringe benefits and conditions 
of employment IffiTch were not specifically covered in the negotia¬ 
tion of this Master Agreement shall be open to negotiation be¬ 
tween the parties on a unit basis between the indlviduel Local 
Union and local Company Management Involved. Such agreement 
shall be reduced to writing and specifically labeled ss Addenda 
1*2,3, etc., appropriately describing the units of employees, 
the geographical location or locations Involved, the identity of 
the operating branch of the Company and of the Local Union in¬ 
volved. Such Addenda shall be attached to and be made a part of 
this Master Agreement. 

Section 23.2 Upon rendition of notice by one party to the 
other party of"Tfie Intent to terminate or modify any of the 
present or future local Addenda that are embraced by this Master 
Agreement and in accordance with the provisions of such local 
Addenda, each bargaining unit shall proceed to negotiate in 
accordance with the obligations and limitations aet forth in 
Section 23.1 above. 

Section 23.3 Should the Company and the Union fail to 
agrea'“oK"TfTe’a of a new or modified Addenda on a local level, 
the controversy shall be referred to the Joint Area Committee. 

The Joint Area Committee shall study the requests and proposals 
of both parties, investigate all pertinent facta, and conduct 
whatever hearings it deems necessary or desirable under each 
situation. Upon concluding auch inquiry, the Joint Area Com¬ 
mittee shall decide the laauea. 
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However, should the Joint Are® Committee be unable to reach a 
decision, either party may after having served written notice 
on the other party reaort to the use of lawful economic pressure 
ten (10) daya following the date of such written notice of its 
intention to do so. 

Section 23.L When any present existing local union Armored 
Car Agreement expires, and the parties involved are signators to 
this Area Agreement, thia M aater Agreement shall automatically 
aupercede the provisions of auch local union agreement on and 
after aald expiration date of auch local union contract. When 
new units come under thia Area Agreement, wages, hours and pre¬ 
mium time proviaiona shall be negotiated for these units by the 
Local Union and a separate appendix Inserted. 


ARTICLE 

VACATIONS 

Section 21*. 1 One week's vacation with pay will be given 
to all employees covered by thia Agreement who have been con¬ 
tinuously employed aa auch for a period of one (1) year, and two 
(2) weeks' vacation with pay will be given to all employees 
covered by thia Agreement who have been continuously employed 
aa auch for a period of three (3) years. Employees who have 
continuously been employed for a period of ten (10) years shall 
be given three (3) weeks' vacation with pay. Employees who 
have continuously been employed for a period of fifteen (15) 
years shall be given four (4) weeks' vacation with pay. Em¬ 
ployees who have continuously been employed for a period of 
twenty (20) years shall be given five (5) weeks' vacation with 

p«y. 


Section 21 .2 During the employee's first year, the phrase 
"continuously employed aa auch for a period of one year" shall 
maan twelve (12) full months of employment on the seniority list 
and a minimum of twelve hundred (1200) hours worked. Leave of 
absence and alck leave shall be considered as time worked in 
computing vacatlona. 

Section 2L.3 Pay for each accrued vacation week shall be 
baaed on average earnlnga, during the year prior to the vacation, 
(i.e. 2% of the annual earnings for each week of vacation) how¬ 
ever, in no event shall a regular full time employee receive 
leaa than the equivalent forty ( 40 ) hours' pay for each week of 
earned vacation. 

Section 2U.U The vacation period in each year shall be 
determined by each respective Local Union. 

Section 24*5 Any employee whose employment is terminated 
for any reason whatsoever prior to taking his annual vacation 
ahall be paid in cash for hla earned vacation, that was not 
taken. 

Section 24.6 Vacatlona shall be selected on a seniority 
baala^SeEermined oy date of employment, provided however, that 
the Employer ahall determine the maximum number of employee® in 
each claaalfication who shall be absent during any week of the 
vacation period. 

Section 23.7 Vacation pay ahall be paid to employees on 
tha irir^a7 day prior to the employee's vacation. 
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Section 24.8 Any employee who shell be eligible for a two 
(21 weeK vacation period may elect to take his vacation In two 
(2) aeparate periods of one (1) week each, or If eligible for a 
thraa (3) week vacation, may elect to take his vacation In two 
(2) aeparate perloda of one (1) wesk and two (2) weeks each. 

Such an employee ahall aelect one (1) period In his regular order 
of aenlorlty and then aelect the remaining period of vacation only 
after all other employeea who are eligible for vacation shall have 
made their flrat aelectlon in their respective order of seniority. 


ARTICLE 25 
HEALTH AND WELFARE 

Effective October 1, 1961, the Employer shall contribute 
to the Michigan Conference of Teamsters Health and Welfare Fund, 
the sum of Pour Dollars ($4.00) per week for each employee 
covered by this Agreement who has been on the payroll thirty 
(30) days or more. Effective October 1, 1962, the weekly con¬ 
tribution ahall be Increased to Four Dollars and Fifty Cents 
($4.£0) per week. 

Employers presently making payments to the Michigan Con¬ 
ference of Teamsters Health and Welfare Fund and employers who 
may subsequently begin to make payments to such Fund, shall 
continue to make such payments for the life of this Agreement. 

By the execution of this Agreement, the Employer authorizes 
the ftaployera* Associations which are parties hereto to enter 
into appropriate trust agreements necessary for the administra¬ 
tion of such Fund, and to designate the Employer Trustees under 
such agreement, hereby waiving all notice thereof and ratifying 
all actions already taken or to be taken by such Trustees within 
the scope of their authority. 

If an employee la absent because of Illness or off-the-job 
Injury and notifies the Employer of such absence, the Employer 
ahall continue to make the required contributions for a period 
of four (4) weeka. If an employee is injured on the Job, the 
Mployer ahall continue to pay the required contributions until 
such employee returns to work; however, such contributions shall 
not be paid for a period of more than six (6) months. If an em¬ 
ployee la granted a leave of absence, the Employer shall collect 
from said employee, prior to the leave of absence being effective, 
sufficient monies to pay the required contributions Into the 
Health and Welfare Fund during the period of absence. 

There ahall be no deduction from equipment rental of owner- 
operators by virtue of the contributions made to the Health and 
Welfare Fund, regardless of whether the equipment rental Is at 
the minimum rate or more, and regardless of the manner of compu¬ 
tation of owner-driver compensation. 

Contributions to the Health and Welfare Fund muat be made 
for each week on each regular or extra employee even though such 
employee may work only part-time under the provisions of this 
contract. Including weeka where work Is performed for the Employer 
but not under the provisions of this contract, and although con¬ 
tributions may be made for those weeks Into some other health and 
welfare fund. 
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ARTICLE 26 


PENSIONS 

Effective October 1, 1961, the Employer shell contribute 
to the Central Statea, Southeaat and Southwest Areas Pension 
Fund the sum of Five Dollars ($5.00) por week for each employee 
covered by thia Agreement who has been on the pay roll thirty 
(30) daya or more. Effective October 1, 1962. the weekly con¬ 
tribution ahall be lncreaaed to Six Dollars ($6.00) per week. 

Thia Pund ahall be the Central States, Southeast and 
Southwest Areas Pension Fund. There shall be no other pension 
fund under thia contract for operations under this contract or 
for operations under the Southeast and Southwest Areas contracts 
to which Employers who are party to this contract are also 
parties. 

By the execution of this Agreement, the inployer authorizes 
the Ssployera* Associations which are parties hereto to enter 
into appropriate trust agreements necessary for the administra¬ 
tion of such Pund, and to designate the Employer Trustees under 
auch agreement, hereby waiving all notice thereof and ratifying 
all actions already taken or to be taken by such Trustees within 
the acope of their authority. 

If an employee la absent because of illness or off-the-Job 
injury and notifies the Employer of such absence, the employer 
ahall continue to make the required contributions for a period 
of four (U) weeks. If an employee is injured on the job, the 
Employer ahall continue to pay the required contributions until 
auch employee returns to work; however, such contributions shall 
not be paid for a period of more than six ( 6 ) months. If an 
employee la granted a leave of abaencs, the Employer shall col¬ 
lect from aald employee, prior to the leave of absence being 
effective, sufficient monies to pay the required contributions 
into the Pension Pund during the period of absence. 

There ahall be no deduction from equipment rental of 
owner-operatora by virtue of the contributions made to the Pension 
Pund, regardless of whether the equipment rental is at the mini¬ 
mum rate for more, and regardless of the manner of computation of 
ownar-drlver compensation. 

Contributions to the Pension Fund must be made for each 
week on each regular or extra employee, even though such employee 
may work only part-time under the provisions of this contract, 
including weeks where work la performed for the Employer but not 
under the provisions of this contract, and although contributions 
may be made for those weeka into some other pension fund. Em¬ 
ployees who work either temporarily or in cases of emergency under 
the terms of thia contract shall not be covered by the provisions 
of this paragraph. 

ARTICLE 27 

POSTING OF AO RESENT 

A copy of this Agreement shall be posted in a conspicuous 
place in each garage and terminal. 
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ARTICLE 28 

SEPARABILITY AND SAVINGS CLAUSE 


If any Article or Section of thla Contract or of any Riders 
thereto ahould be held Invalid by operation of law or by any tri¬ 
bunal of competent Juriedlctlon, or If compliance with or en¬ 
forcement of any Article or Section ahould be restrained by such 
tribunal pending a final determination aa to lta validity, the 
reatalnder of thla Contract and of any Rider thereto, or the appli¬ 
cation of auch Article or Section to peraona or clrcunatancea 
other than thoae as to which It haa been held Invalid or aa to 
which compliance with or enforcement of haa been restrained, 
ahall not ba affected thereby. 

In the event that any Article or Section la held Invalid 
or enforcement of or compliance with which haa been restrained, 
aa above aet forth, the partlea affected thereby ahall enter Into 
Immediate collective bargaining negotiations, upon the request 
of the Union, for the purpose of arriving at a mutually satis¬ 
factory replacement for auch Article or Section during the period 
of Invalidity or restraint. If the partlea do not agree on a 
mutually aatlafactory replacement, either party ahall be permit¬ 
ted all legal or economic recourse In support of Its demands 
notwithstanding any provision In thla Contract to the contrary. 

ARTICLE 2° 

5 SOPENINO EMER GENCY 

In the event of war, declaration of emergency or Imposition 
of economic controls during the life of this Agreement, either 
party may re-open the same upon alxty (60) days* written notice 
and request renegotiation of matters dealing with wages and 
hours. Upon the failure of the parties to agree In such nego¬ 
tiations, either party ahall be permitted all lawful economic 
recourse to support their request for revisions. If Governmental 
approval of revlalona ahould beoome necesaary, all parties will 
cooperate to the utmost to attain such approval. The parties 
agrea that the notice provided herein shall be accepted by all 
partlea aa compliance with the notice requirements of applicable 
law, ao aa to permit economic action at the expiration thereof. 

A RTICLE 30 
OPERATI ONAL CHANGES 

The Union reserves the right to re-open this Agreement for 
the purpose of negotiations for employees engaged In operations 
which combine with or are part of or depend on other methods of 
transportation. If the partlea are unable to agree upon auch 
matters, the Union may engage In lawful economic recourse in 
support of lta demands. 

ARTICLE 31 
SUBCONT RACTING 

Section 31.1 The Employer agrees to refrain from using the 
aarvld'I'I'oT" any person who does not observe the wages, hours and 
conditions of employment established by labor unions having 
Jurisdiction over the type of services performed. 
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Section 31«2 The Hhployer agrees that no work or services 
presently performed or hereafter asaigned to the collective bar¬ 
gaining unit will be aubcontracted, transferred, leased, assigned 
or conveyed in whole or in part to any other branch, person, or 
non-unit employees except upon the written consent of the Union. 

ARTICLE 32 

JURY AMD ELECTION DUTY 

When employees covered by this Agreement are called upon 
for Jury service or drafted for election duty, they shall advise 
their Employer upon receipt of such call, and, if taken from 
thalr work for such service, shall be paid eight (8) hours at 
their regular hourly rate for each day of absence. 

A RTICLE 33 
FUNERAL PAY 

In case of death of a member in the immediate family of 
an employee, the Employer will pay such an employee eight (8) 
hours per day at his straight time rate per hour, not to exceed 
four (U) scheduled work days during the period beginning with 
tha date of death and ending with the date of burial Inclusive. 
Said four Ik) daya to be counted as daya worked when computing 
overtime. "Immediate Family" ia defined as Mother, Father, 
guardian, wife or husband, son, daughter, brother, sister, mother- 
in-law and father-in-law whose funeral ia attended by the em¬ 
ployee. 

If an employee, who la a member of the Jewish faith, shall 
suffar death in hla immediate family, he shall if he chooses in 
lieu of the foregoing be granted leave of absence for a maximum 
of three (3) calendar days immediately following burial, to ob¬ 
serve the Shlvah. The employee shall be paid eight (8) hours for 
each normally scheduled working day occurring during said leave 
of absence. 

ARTICLE 3U 

After six (6) months* service, employees who are terminated 
for no fault of their own shall receive one week*a severance pay. 
After one (1) year*s service, employees shall receive two (2) 
weeks* pay, and one (1) additional week*a pay for each succeeding 
year of service. 

ARTICLE 3$ 

ACCESS TO COMPANY PREMISES 

Section 3^.1 Representatives of the Union shall have ad¬ 
mission, upon application to the Employer, to the office of the 
Bnployer at any time during working hours for the purpose of as¬ 
certaining whether or not thia Agreement is being observed by 
tha parties hereto, or for the purpose of assisting in the adjust 
ment of grievances. 

Saetion 35.2 In view of the particular and special charact¬ 
er or tne service of tha Employer, it is mutually agreed that the 
representatives of the Union shall make their identity and offi¬ 
cial capacity known to the Employer before entering its office. 
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Section 35*3 There ehall be no discrimination of any kind 
against any memDer of the Union by Employer, or any representa¬ 
tive in its employ. 

ARTICLE 36 
BULLETIN BOARD 

The Union shall have the privilege of posting on the bulle¬ 
tin board provided by the Employer material of interest to lta 
members. 

ARTICLE 37 

REGULAR PART-TIME EMPLOYEES 

The Company shall discontinue operating with so-called 
Auxiliary employees. '/hen additional help ia required, the Com¬ 
pany shall call employees from a list of those who are on a 
stand-by basis. All part-time employees shall be guaranteed the 
opportunity to work at least three (3) days each week. All fringe 
benefits set forth in this Agreement and its Addenda shall apply 
to all employees. 

ARTICLE 38 


30UIPMENT ACCIDENTS AND REPORTS 

Section 38.1 The Snployer Shall not require employees to 
take out on the street or highways any vehicle that ia not in 
safe operating condition or equipped with the safety appliances 
prescribed by law. It shall not be a violation of this Agreement 
if employees refuse to operate such unsafe equipment. 

Section 3&.2 Any employee involved in an accident shall 
immediateiy report said accident and any physical injury result¬ 
ing therefrom. Said employee shall, before starting hla next 
day's assignment make out sn accident report in writing on forms 
furnished by the Employer and shall turn in sll available names 
and addresses of witnesses to the accident. Failure to comply 
with this provision shall subject said employee to desclpllnary 
actions by the Employer. 

Section 38.3 Qnployees shall immediately or at the end of 
their aav’Sassignment report sll defects of equipment. Such 
reports shall be made on a suitable form provided by the Employer 
in triplicate, one copy to be retained by the employee. 

Section 38.!, The Employer shall install heaters and blowers 
on all tPucus. 

ARTICLE 39 
WORKING RULES 

Except where conflicting with provisions of this Agreement, 
the conduct of all employees shall be guided by fair and reason¬ 
able rules, regulations and instructions governing employees as 
promulgated by the Employer from time to time. 






ARTICLE 

COMPANY MEETINGS 

The Qqployer agrees that Company meetings shall take place 
on Company time. Meetings for the purpose of negotiating labor 
agreements shall not be considered Company meetings. 

ARTICLE U1 
TERMINATION CLAUSE 

Section 1*1.1 This Agreement shall be in full force and 
effecITTrom , to and including 

, arc aha 11 continue in full force 
ana errecc irom year to year thereafter unless written notice of 
dealre to cancel or terminate the Agreement is served by either 
party upon the other at least sixty (60) days prior to the date 
of expiration. 

Section LI.2 It 1s further provided that where no such 
cancellation or termination notice is served and the parties 
dealre to continue said Agreement but also desire to negotiate 
changes or revisions in this Agreement, either party may serve 
upon the other a notice, at least sixty (60) days prior to 

, or_ of 

art f "au’Bs eluent con trace year, advTsTHg tnat suen party desires 
to continue this Agreement but also desires to revise or change 
terma or conditions of such Agreement. 

Section LI.3 Revisions agreed upon or ordered shall be 
effective as 02 , or 

of any subsequent contract year. The respective parties shall 
be permitted all legal or economic recourse to support their 
request for revisions if the parties fail to agree thereon. 


IN WITNESS WHEREOF the parties hereto have set their hands 
and aeala thla day of 19 . 


COMPANY: UNION: 

LOCAL UNION NO._■ INTERNATIONAL 

BROTHERHOOD OF CHAUF¬ 

FEURS, WAREHOUSEMEN AND HELPERS OF 
AMERICA 


1 





ADDENDUM 


SCHEDULE 


ARTICLE 1 


RAT JS OP PAY - HOURS Of WORK 


Section 1.1 effective on the dates hereinafter set forth 
the regular nourly wage rates for employees in the classifications 
liated below ahall be as follows: 


„GULAR FULL TIME EMPLOYEES 


CLASSIFICATION' 

Present Hourly 

October 1, 1961 

October ' 


Rate of Pay 



Meaaengers 

^.87 

J2.99 

$3.07 

Drivers 

2.88 

2.80 

2.88 

Tellers 

2.88 

2.80 

2.88 

Guards 

2.58 

2.68 

2.76 

Building Main- 

2.58 

2.68 

2.76 


tenance Mar. 


Section 1.2 The above scale of wages shall apply to the 
firat Forty hours of work in any week. All hours worked in 

exceaa of forty (U'') hours in any week shall be deemed over-time 
and paid for at one and one-half (l£) times the regular hourly 
wage rates set forth above. All hours worked in excess of eight 
(8) in any day by regular full time employees shall be deemed 
over-time and paid for at one and one-half (lj) times the regu¬ 
lar hourly wage rates set forth above provided, however, that 
over-time in any case shall be paid on a daily or weekly basis, 
whichever ia .-renter, but not for both. 

Section 1.3 Regular full time employees shall be guaranteed 
forty mOj hours of work in five (5) days or less per week or the 
equivalent theroof in pay. 

Section 1.1; All part time and extra employees shall be 
paid the same rate of pay aa regular full time employees in accord- 
ance with their classification of work. 

Section 1.5 The Employer ahall designate which of the five 
(5) <Jijr or'the week the employee ahall work, but the Qnployer 
ahall give senior employeea preference in so designating avail¬ 
able days off. 

Section 1.5 The 3nployer ahall be privileged but not ob¬ 
ligated to worTT"employeea on their scheduled day off. In the 
event it ahall be neceaaary to assign employees to work on his 
day off, he ahall be paid therefore at one and one-half (1&) 
time a the regular hourly wage rate and the hours so worked shall 
not be added in the accumulated hours of work for that week. 


’A" -1- 



Section 1.7 Regular full time employees shall be guaran¬ 
teed a minimum of six (6) hours of work or the equivalent there¬ 
of in pay for each daily report for work, Monday through Satur¬ 
day. Part time employees shall be guaranteed three (3) hours 
of work or the equivalent thereof in pay for each daily call 
to work. 

Section 1.8 Any employee who shall be recalled to per¬ 
form spielai night work after having left the premises and 
completed his assignment of work for that day, shall be guaran¬ 
teed a minimum of three (3) hours of work or the equivalent 
thereof in pay and shall be paid therefore at one and one-half 

(li) times the hourly wage rate applicable to his classifica¬ 

tion. Such work shall not be included in the accumulated hours 
of work for that week and shall not apply against the weekly 
guaranteed hours. Except as herein provided, there shall be 
no split shifts. 

Section 1.9 The regular work week shall be Monday through 
Friday. Employees who work on Saturday shall be used in the 
order of their seniority by classification. All time worked on 
Saturday sha 1 1 be at the rate of time and one-half (li). Present 
weekly earnings for forty two ( 42 ) hours shall be paid for forty 
(40) hours and all hours worked over forty ( 40 ) shall be paid 

for st the rate of time and one-half (li). 

Section 1.10 All employees working part time shall be 
guaranteed tnr«e (3) days’ work per week. 

Section 1.11 It is further agreed that all regular full 
time employees shall receive five (5) sick leave days with full 
pay per year. 

In the event that any or all of the five (5) days are not 
uaed in any one (1) year, they shall be accumulative. 

Section 1.12 If any employees’ services are terminated 
for any reason whatsoever except for theft or dishonesty, the 
accumulative sick leave pay shall be paid to the employee. 


IN WITNESS WHEREOF, the parties hereto have hereunto set 
thair hands and seals this day of 
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COMPANY: UNION: 


LOCAL UNION NO._, INTERNA¬ 

TIONAL BROTHER H0T5D' OF TEAMSTERS, 
CHAUFFEURS, WAREHOUSEMEN AND 
HELPERS OF AMERICA 
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TO TEAMSTER LOCALS 
HAVING BRINKS UNDER CONTRACT 


•t l.«:>« 


The purpose of this letter is to clarify the presert status of the Brinks 
Araa Agreement program. We are continuing our plan to negotiate a 
single master agreement on language which will cover a three conference 
area. We also are continuing our plan for local unions to negotiate the 
economic items for their own area. 


I 90% aim 


k a loru 
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u» aovcia. 


Because of the pressure of time or. exp red contracts, we ask the local 
unions to follow the procedure outlined below; 

1. Negotiate your own local contract with Brinks. 

2. Do not let this local contract run for a period 
longer than two (2) years. 

3. The Armored Car Negotiating Commi"ee will get 
tnto active negotiations with Brinks on the Area 
Agreement, in so far as language i» concerned. 

4. When this Area Agreement is negotiated, the 
language will be put into effect for all local units. 

Meanwhile the economic items as contained in local 
agreements will continue in effect. 

Please keep in contact with the Armored Car Committeemen representing 
your Conference and let them know the status of your negotiations in relation 
with Brinks. If the Committee can be of assistance, please call on us. 

Fraternallv yours. 

Pete Saffo 

Brinks Coordinator 

PS:mp 

wdwu68H 
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Central Conference of Team* ten 

So. KaMshicheny St Louis 10. Mo 


MEMORANDUM 

y... Mr. lames R. Hoffa 

__Sab|oet: 

Brinks, Inc. 


_From:_ 

iVti S.illn 


_Dots:_ 

November 7. 1960 


□ Immediate Action 

□ For Your Information 

□ Discuss With Me 

□ Comment and Return 

□ Confidential 

□ Report Requested 






Enclosed ia a letter which I propose to send to all Local Unions having a contract 
with Brinks, Incorporated. Will you please look it over and determine whether or 
not it fits our plans for this Area Agreement. 
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CENTRAL CGNTERENCE Of TEAMSTERS 


November 7, I960 


TO TEAMSTER LOCALS 
HAVING BRINKS UNDER CONTRACT 


The purpose of this letter is to clarify the present status of the Brinks 
Area Agreement program. We are continuing our plan to negotiate a 
■ingle master agreement on language which will cover a three conference 
area. We alao are continuing our plan for local unions to negotiate the 
economic items for their own area. 

Because of the pressure of time on expired contracts, we ask the local 
unions to follow the procedure outlined below: 

Negotiate your own local contract with Brinks. 

2. Do not let this local contract run for a period 
longer than two (2) years. 

3. The Armored Car Negotiating Committee will get 
into active negotiations with Brinks on the Area 
Agreement, m so far as language is concerned. 

4. When this Area Agreement is negotiated, the 
language will be put into effect for all local units. 

Meanwhile the economic items as contained in local 
agreements will continue in effect. 

Please keep in contact with the Armored Car Committeemen representing 
your Conference and let them know the status of your negotiations in relation 
with Brinks. If the Committee can be of assistance, please call on us. 

Fraternally yours, 

Pete Saffo 
Brinks Coordinator 

PS:mp 

wdwubHH 
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TO ALL CCT LOCALS HAVING 
BRINKS, INC. 


November 3, F960 

- 


The three area conference Armored Car Area Agrdfcment program ifc 
continuing. We had intended to begin area negotiations with Brinks, Inc. 
this week. Because of the press.’ng demands for settlement by some of the 
Eastern locals and because the proposed agreement calls for local negot* 
lation of economic items, your Brinks Committee has agreed upon the 
following adjustments in procedure: 
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All local unions who are currently open with Brinks will 
proceed to negotiate their contract locally. 

It is requested tha' each local use as much of the area 
agreement language as is possible. 

Each local union should insist that an "area agreement 
clause” be included in the local agreement. This clause 
will obligate the Company to open the contract, except for 
economic items, at such time as area negotiations are begun. 
The clause further binds the Company to the completed area 
agreement for the respective local bargaining unit -* except 
for the economic items. 

(A copy of this clause will be sent to you shortly when the 
attorneys ean come to an agreement as to wording.) 
Economic items which will be locally determined shall not 
extend for a period longer than two years. 

If a local union is in doubt as to the program or if a local 
union needs assistance it should call upon a member of the 
Committee or the Coordinator. 


This change m procedure in no way changes our determination to achieve 
area agreement with Brinks, Inc. We will get into area negotiations and use 
powers of attorney when it is most expedient for us to do so. 1 contemplate 
getting into such negotiations before the first of the year. If your contract 
does not expire belore January 1st. 1 suggest you not make a settlement with 
the Company until we get into area negotiations. 

Enclosed are some Eastern Conference modifications to the original Armored 
Car Area Agreement proposal which was sent to your Local Union. If you 
need additional copies of the proposal, write me at the above address. 


Fraternally yours, 




PS:mp 
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Pete Saffo, Coordinator 
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OCTOBER 11. 1960 


MODIFICATIONS TO UNION PROPOSAL 
EASTERN - CENTRAL - SOUTHERN 
TEAMSTERS AREA 
ARMORED CAR AGREEMENT 

Union proposal submitted . 1960. 

The Union reserves the right to make such additions, 
corrections, and ameidments to this proposal as it 
may deetn proper during the course of negotiations." 




Introductory Clause Add "Puerto Rico" 

Article 2 Union Shop and Dues 

Section 2.1 (e) In ihe la-' sen'erce after the word "apply" delete the balance 

of the sentence md substitute with "such clause shall be 
negotiated by the Area Committee." 

Subsection (e) Delete sections i. 2 and 3. 

Article 3 Stewards 

Change the firat sentence to read as follows. "The employer recognizes the right 

of the principal officer of the Union to designate and remove Job Stewards and 

Alternates in the method determined by Local Union practice." 

Article 6 Maintenance of Standards 

Section 6.1 In the first sen'ence after the word "differentials" add 

"fringe benefits." 

Section 6.4 Firat senterce change the word "is” to "in." 

Article 7 Joint Area Committee 

Section 7.1 Change the word "Company" to "Companies" in each 

instance in which it appears m this Section. 

Section 7.2 (e) After the word "addenda" add "upon the approval of the 

Local Unions party to this Agreement." 

Article 8 Disputes, Grievances and Union Liability 

Section 8.1 (b) Change "seven (7) days" to "fifteen (15) days" in both 

instances in which it appears in this subsection. 

Section 8.1 (g) Delete the last sentence. 

Section 8.3 Delete this entire section. "This subject matter will be 

covered in the Local Union Addenda." 

Article 12 Discharge or Suspension 

Section 12.1 Delete the last paragraph. 

Article 15 Examinations and Identification Fees 

Section 15.1 In the first sentence after the word "physical" delete 

"mental or other." 

-I* 





Article 16 Uniforms and Equipment 

In the first line after the word "pay'' delete the word "for” and add "and renew 
as needed' 

Following the word "shirts” add "shoes" 

Article 17 Compensation Claims 

Make present paragraph "17.1" and add new paragraph ”17.2" as follows: 

"Any regular full time employee who shall sustain Injuries while at work for 
the Employer which are compensable under the Workmen's Compensation Act 
shall be paid by the Employer as follows: 

"Commencing on the third day of absence and continuing through 
the fourteenth (14) day of absence said employee shall be paid his 
full earnings for the guaranteed work week and shall receive an amount of 
compensation to which the employee is entitled under the Workmen’s 
Compensation Act. In the event any such employee be absent as a 
result of such injuries m excess of fourteen (14) days, then full 
payment shall be made from the first day of such absence, and such 
employee shall after the 14th (14) day of absence be paid sixty per 
cent (60%) of his earnings for the guaranteed work week less the 
amount of compensation to which said employee is entitled under 
the Workmen's Compensation Act; provided, however, that the 
payment above described shall be made for a maximum over-all 
period of twenty-six (26) weeks or until he returns to work, 
whichever occurs first.” 


Article 19 Defective Equipment 


On laat line change "June” to "May” and add "Section 19.2" as follows: 
"Upon proper notification the Union shall have the right to inspect all 
equipment of the Company they deem unsafe at any time." 

Article 20 Pay Period 


Delete the third sentence which reads: "AH other employees shall be paid 
at the end of the working period.” 

Article 22 Local Addenda 


Section 22.1 First sentence following the word "hours” add 

"fringe benefits" 

Section 22.3 In the third sentence add period following the word 

"issues” and delete "such decision to be final and 
bindmg between the parties." 

Section 22.4 In the >ast line following the word "units” add "by the 

Local Union” 
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Article 23 Vacations 


Section 23.1 

Delete the word "regular" in each instance in which it 
ippears ir. this sectior. 

Section 23.2 

Add "leive of ab*erce and sick leave shall be considered 
as time worked ir computing vacations." 

Section 23.3 

Add "howen-r. in no event shall a regular full time employee 
receive less thar the equivalent forty (40) hours pay for each 
week of etrned vacation." 

Section 23.4 

Delete »his entire section and substitute with "The vacation 
period in each year shall be determined by each respective 
Local Union." 

Section 23.5 

In the first line delete the word "regular" 

Section 23.6 

Second line delete "regular full time" 

Section 23.8 

In the first sentence after the word "any" delete the word 
" regular" 

In the “econd sentence after the word "other" delete the 
word "regular" 

The word "Bisection" is misspelled. Change to "selection" 

Article 30 Funeral Pay 


After the phrase "he shall" add "if he chooses" 

Article 31 Severance Pay 


Change the word "dismissed" to the word "terminated" 


Article 34 Regular Part-Time E mplo yees 

Delete the word "regular” 

Change the last sentence to read. "All fringe benefits set forth in this 
Agreement and its adder da shall apply to all employees." 
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Central Conference of Teanuten 
• So Kmgihighway St. Louia 10, ' 

^ James R. Hof fa 

IBT 

The attached memorandum was sent to all Locals in the Central Conference 
having Armored Car Agreements. 
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Central Conference ol leemeten 

1641 So. Kmgihi|hway St Louu 10. Mo 


MEMORANDUM 

w David 0. Sark 

■■C - . - - - 

Subject: 

Bilnk'a, Inc. 

Local 725 

.From 

Pete Saflo 


Dole:_ 

>aob«ji, a . I960 


□ URGENT 

□ Immediate Action 

□ For Your Iniormation 

□ Ducuee With Me 

□ Comment and Return 

□ Confidential 

□ Report Requeeted 

t* 


1 would appreciate receiving eny demende your Local might have on the 
Brin* a Araa Agreement Propoaai. We plan to go into negotlatlona with 
the Company within the next tea days. 



lOO INDIANA AVENUE N W WASHINGTON I D C 



October 4, 


Mr. Dove Johnson. Chairman 
Armored Car Committee 
Trumbull Aveaue 
Detroit 16. Michigan 


F'LS 




OF TEAMSTERS 


National 8 l 902 
THOMAS I FLYNN 

JOSEPH TREROTOLA 

* r* -• * r 
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Deer Sir and Brother: 

Confirming telephone convereatiun uf this date with my office, 
the meeting of the Eastern Conference JLocals having jurisdiction 
ever armored car operations has been scheduled for Tuesday. 
October 11. i960, et the Sherato »*Atlantic Hotel, Broadway at 
14th street. New York City. 1 luoJk forward to seeiug you at this 
meeting. 

The ettauhed letters sro for your information and filed. 

1 rater nail y yours. 


Thomas I. Flynn, 
Chairman 


TEF/pf 

Eads. 



IOO INOIANA AVENUE N W WASHINGTON I D C 


N A ? ion al 8 I 902 


THOMAS C FLYNN 


October 4, i960 


THOMAS E FLYNN 
JOSEPH TREROTOLA 


Mr. w. L. Hagner, Secretary-Treasurer 
Teamsters Local Union #120 
93 Worth Street 
New York, New York 


Dear Sir and Brothers 

Indoiad ia a draft of tha proposed threa-Confarenca Armorad Car Area 
Agreement, ae drawn up by tha Armored Car Committee. 

Tha Armorad Car n eating previously achaduiao for October 4, i960 haa been 
ra-achadulad for Tuaaday, October il, i960, beginning at 10:00 A.hi., and 
will be bald at tha Sheraton-Atlantic Hotel in i^ew Yora City. 

At thla maating, tha prupoaad three-Conference Area Agreement will be ex¬ 
plained to tha Eastern Conference Locale having Jurisdiction over thia induatry, 
and tha opportunity will ba given to suggest additions, delations and corrections, 
if any. 

Following approval of thia thraa-Confaranca proposed agreement, it is expected 
that tha Local Unions involved will present this to their armorad car member¬ 
ship for approval. Upon approval by tha membership, power of attorney should 
ba givaa to the Armorad Car Committee, as we hope to gat into negotiations 
with Brinh's immediately. 

It ia my hope that Pate oaffo, Co-ordinator and Leva Johnson, Chairman of 
tha Armorad Car Committee, as wall as other members of tha ootiunlttae, 
will ba present at this maating. 


Fraternally yours, 

- * - a l.' 

Thomas I. Flynn, 

Chairman 

TEF/cf 

End. NOTE: Seme latter to Locals 25-106-170-249-251-294-355-404-443- 
449-470-575-592-635-639-S22 



EASTERN CONFERENCE OF TEAMSTERS 


IOO INDIANA AVENUE N W . WASHINGTON I. D C 


THOMAS S FLYNN 


national S 1 902 
THOMAS E FLYNN 

JOSEPH TREROTOLA 

((IT -t«(a( 


October 4. 1960 


TO ALL LOCAL UNIONS AND JOINT COUNCILS HAVING 
JURISDICTION OVER ARMORED CAR OPERATIONS 

Dear Sir and Brother 

The armored car meeting previously scheduled for October 4. 1960 has 
been re-scheduled for Tuesday October II. 1960. beginning at 10.00 A M , 
and will be held at the Sheraton-Atlantic Hotel in New York City 

A proposed three-Conference Area Agreement has been drafted by the 
Armored Car Committee and will be reviewed for approval by the Eastern 
Conference Locals having jurisdiction over armored car operations 
Opportunity will be given for suggested additions deletions, or corrections, 
if any 

Upon approval it is expected that the Local Unions involved will present 
the proposal to their respective armored car membership After approval 
by the members, power-of-attorney should be given to the Armored Car 
Committee as soon as possible, in order that negotiations might getunder- 
way to bring all armored car operations under the three-Conference Area 
Agreement. 

It is my hope that Pete Saffo. the Co-ordinator, and Dave Johnson Chair¬ 
man of the Armored Car Committee, along with other members of the 
Committee will be in attendance at this meeting 

It is suggested that you call the hotel direct for any accommodations that 
you may need 


Fraternally yours 





TEF/Cfj 
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POWER OF ATTORNEY 

(Date) 

(City and State) 

Teamster* Local Union No._ , which is participating in the negotiation of the 

Eastern. Central and Southern Teamsters Area Armored Car Agreement, hereby 
appoints and designates the Negotiating Committee selected from representatives 
of Local Unions participating in these negotiations to represent said Local Union 
No. in the forthcoming negotiations of said Agreement with their employers 

covering wages, hours and conditions of employment. 

The Negotiating Committee is to negotiate with the representatives of the em¬ 
ployers and is hereby authorized to bargain, negotiate and otherwise deal with 
such employers 

Teamsters Local Union No. hereby authorizes the Negotiating Committee to 

do all things which the Local Union can do in such collective bargaining with the 
proviso that a majority of the members of the Negotiating Committee must vote 
to adopt a proposal for submission to the membership involved for their accept¬ 
ance. If a majority of the votes cast by the Local Union members covered by the 
Eastern, Central and Southern Teamsters Area Armored Car Agreement are 
voted to accept the agreement, then such agreement shall be binding on all Local 
Unions and their members. Until the agreement is made binding in this manner, 
no single Local Union shall be bound by it, in accordance with Article XV, Sec¬ 
tion 7(c) of the Constitution of the International Brotherhood of Teamsters, Chauf¬ 
feurs, Warehousemen and Helpers of America 

This authorization shall be in full force and effect until the binding agreement is 
effected 

By Local Union 


(Pre sident) 


(Secretary-Treasurer) 

LOCAL UNION 
SEAL 
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IOO INDIANA AVENUE N W WASHINGTON I D C 


THOMAS C. TLYHH 


NATION41. a I 902 
THOMAS E FLYNN 

JOS» PH TREROTOLA 


Mptambar 10, i960 


Mr. Rom«o Oirtrd, bacratary-Traaaurar 
Taan.atars Local Union |1 96 
lbOO Barclay Avanua, Suita 2i0 
Mo itraal, ( uabac, Canada 

Daar bir and Brothart 

I am awara that tha agreement between your Local Union and 
Brinn'e, Inc. has, or will aoon expire. Howavar, c.rcumstancee 
ma«a it uacasaary that tha armorad car maatutg scheduled for 
October 4th in Naw Yom City, ba postponed. 

Tlua maating will ba raachao lee in tha .nur.ediate lutura, poaaibly 
within tan days or two waa^n tima at tha moat. 

You will ba nutifiad in advanca of tha tima, data aud placa so that 
you might man-e arrangemente to oa at this maating to raviaw tha 
propoaad maatar agraan aut covering tha armorad car iudvistry. 

Fraternally youra. 


Tnomai a. Flynn, 
Chairman 

TtF/c i *1 0 

NOTE: Same lattar seat to Locals 291-355-592-639 ii 249 
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i-vcal* laviivt* mtrn bac ia la. ua*a*y i-var th« 4a lay la aegcti*ti< *a. 

I*t a* hear Iron y< o «■ a< < a «e huraaaly poaaible la thi* tag*ra, 

Frataraally ycati 


iltin ta i. flyaa 
Chaim an 


\ 
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September 28, I960 


Mr. Thomae £. Flynn, Chrm. 

£aatarn Conference of Teamsters 
100 Indiana Ay*. , N. W. 

Washington, D. C. 

Daar Sir and Brothar: 

This la to adviea you ones and for ail thara la going to ba 
a national Brinks contract, not an £aatarn Confaranca 
contract an leave tha nagotiationa to thoaa who ara 
involved in it; namaly, Dava Johnaon and Pata Saffo who 
will call tha maating whan nacaaaary, arrange for nagotiationa 
and complata nagotiationa. 


Fratarnally youra, 


Jamas R. Hoffa 
Canaral Praaidant 


JRH/yk 




September 27, I960 


TO: ALL LOCAL UNIONS AND JOINT COUNCILS HAVING 
JURISDICTION OVER ARMORED CAR OPERATIONS 


D*ar Sir end Brother: 

There will be a meeting at the She reton-Atlantic Hotel in New York City 
on Tuesday, October 4, I960, beginning at 10:00 A. M. , in regard to the 
proposed Armored Car Agreement. 

It is imperative that we have a good turnout at this meeting, especially 
among those Local Unions having contracts with Brink's, as a number of 

these agreements are now open. 

A proposal has been drafted along the lines d i s c u s s e d in Chicago last 
week, where the Armored Car Committee met for the purpose of work¬ 
ing out a master agreement to cover this industry. 

The Sheraton-Atlantic Hotel is reserving a block of rooms for the evening 
of Monday, October 3, 1960. I suggest that you call the hotel direct for 
any accommodations that you may need. 

Fraternally yours, 

Thomas E. Flynn, 

Chai rman 
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S<ptember 30, 1960 * r> © 


To CCT Locals Having Armored Car Agreements: 


HO*AW« 4 4400 


Mtaotf 

«4m«*m % %9%o 


f. a *< s U lf 


J. t 40414 . 


ion* t. (rum 

IM4M r*r* i Ism ■ 


Enclosed is the draft ol 'he Three Conference Armored Car Area 
Agreement Proposal whi< n was drawn up by your Committee. As you 
know it is our plan to get tnto Area negotiations with Brinks, Incorp., 
aa soon as possible. U we <»re successful in securing agreement, the 
participating local unions will cmc onto the Area Agreement as their 
local contracts expire. Of course, economic items will be negotiated on a 
local basis 

In order to get into negotiations we ask you to do the following just 
aa anon aa poaaible. 

1. Call a meeting of yuur members in the Armored Car field. 


a i aiiMii 

MfMVt 


at mi aa* mvcil 

a# i«i * 


comui* 


2. Explain the Area Agreement program to them. 

3. Inform them of the contents of the enclosed suggested proposal. 

4. Aak them for additions, deletions, or corrections that they want to 
make in the proposal. This information should be in the hands of 
the Committee Just aa soon as possible. 

5. Request them to vote upon the enclosed resolution whereby the 
members grant the Armored Car Committee, the power of 
attorney to negotiate the agreement. (You should explain the 
need for power of attorney, that an area agreement can be 
negotiated in no other way. and that they will be represented 
by the local agent throughout negotiations. Moreover, they 
will have the opportunity to vote on the contract before It 

can go into effect.) 

6. Powers of Attorney should be submitted to the Armored Car 
Coordinator through your Conference officials. This should be 
done Immediately. We hope to get into serious negotiations 
within the next three weeks and we will need the measured 
strength of all the locals to present to the Company. 

The main objective at this time is to be sure that your people are given 
full opportunity to participate in this program and that the necessary powers 
of attorney be completed. Enclosed are the power of attorney forms. 
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TtaaaJt you for your effort* in this program and with your continued 
aifport, the Area Agreement will aoon be achieved. 


Fraternally yours, 

Pete Saffo 

Coordinator Armored Car 

F5:rw 

ead 

wdwablfl 
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WHEREAS. 

WHEREAS, 

WHEREAS. 

WHEREAS, 

WHEREAS. 

WHEREAS. 

WHEREAS 

BE IT RESOLVED. 



RESOLUTION Date 

For 

Vote: Against 

buatnet.8 tor p'r-t" r n* are becoming larger and more 
wide*pre<d in Heir .pera’tons, «nd 

theae corporations are placing laolated local union 
bargaining -r a senoua disadvantage, and 

the Te«nu>ret" Union . an beat offset ihia diaadvantage 
by banding 'r*gether in bargaining efforts: and 

the Landr m Griffin Law discourages, and in many 
instance* prohibits inter local union cooperation; and 

common 'ermimtion date and area agreements permit 
full coiperation jrder the law; and 

Team-ter area agreements have resulted in tremendous 
gsins for the members involved without a loss in local 
condition* and 

the Cc«i*iitu'ion of the International Union requires that no 
local union shall suffer any economic loss as the result of 
an area jigteement without its specific consent; and therefore 

that the Teamster member employees of 

(industry or company) of Teamster 
Local do hereby constitute, make and appoint 

the Eastern. Central and Southern Armored Car Committee, 
the true ard lawful attomey-in-fact for said Local Union 
In its name, place and atead, granting unto said attomey- 
in-fact full ind complete power and authority to negotiate 
for and in behalf of aaid Local Union, a collective bargaining 
agreement or agreements. between said Local Union and 


Said attorney-in-fact la further given full power and authority 
to concl ,de such contracts, together with supplements or 
addenda thereto as fully and finally as if negotiated and 
executed by duly authorized agents or officers of said 
Local Union; provided, however, that such contract shall 
not become binding and effective upon the Local Unions 
involved in such negotiations, and their members, until 
approved bv a majority of the votes cast by members of the 
Local Unions covered by such contract. 


*’l * 




POWER OF ATTORNEY 
STATB OF ) 

SS. 

COUNTY OP ) 

KNOW ALL ME N BY THESE PRESENTS. 

That the uaderalgned, by virtu* of authority veated In them by LOCAL UNION NO. 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS. WAREHOUSEMEN AND 
HHLPBRS OF AMERICA, do hereby canatltute, make and appoint the Eaatera, Central, 
Soethera Teamater Armored Car Committee, the true aod lawful attorney-In-fact for aald 
Local UMoo ta lta name, place and atead. granting unto aald attorney-tn-fact full and complete 
power of authority to negotiate for and In behalf of aald Local Union, a collective bargaining 
agreement, or agreementa, between aald Local Union and 


Said attoraey-tn-fact la further given full power and authority to conclude auch 
cantracta, together with aupplementa or addenda thereto aa fully and finally aa if negotiated 
and esacutnd by daly authorized agenta or offlcera of aald Local Union; provided, however, 
that auch contract ahall not become binding and effective upon the Local Unlona Involved In 
auch aegodatlonn, aad their membera, until approved by a majority of the votea caat by 
tnembera of the Local Unlona covered by auch contract. 

IN WITNESS WHBREOF we have hereunto act our handa and aeala thla ____________ 

day of . I960. 

Prealdent 

(SEAL) 

Secretary-Treaaurer 
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OF THE LOCAL UNION 



PROPOSAL 


EASTERN - CENTRAL - SOUTHERN 

TEAMSTER AREA 

ARMORED CAR AGREEMENT 

"Union proposal submitted __, 1960. 

The Union reserves the right to make such additions, 
corrections, and sntendmenta to this proposal as it 
may deem proper during the course of negotiations." 
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PROPOSAL 


EASTERN - CENTRAL - SOUTHERN 
TEAMSTER AREA 

ARMORED CAR AGREEMENT 


for the period of 
. 1960 to 


In the following territory: 


U. S. A. - State* 


CANADA - Provinces 


Alabama 

Maine 

Ohio 

Ouebec 

Arkanaas 

Maryland 

Oklahoma 

Ontario 

Coanectlcut 

Massachusetts 

Pennsylvania 

Manitoba 

Delaware 

Michigan 

Rhode Island 

Nova Scotia 

Dlatrlct of 




Columbia 

Minnesota 

South Carolina 

New Brunswick 

Florida 

Miaaisalppi 

South Dakota 

Newfoundland 

Oeorgia 

Miaaouri 

Tennessee 

Prince Edward Island 

llllnoia 

Nebraaka 

Texas 


Indiana 

New Hampahire 

Vermont 


Iowa 

New Jeraey 

Virginia 


Kansaa 

New York 

West Virginia 


Kentucky 

North Carolina 

Wiaconsin 


Louiatana 

North Dakota 




sad operations out of and into the above mentioned territory. 
The 


(Company) 

hereinafter referred to aa the Employer, or the Company, 

and 

Local Unions having Juriadictlon over Armored Car operations who are 
affiliated with the Eaatera, Central and Southern Conferences of Teamsters and 
the International Brotherhood of Teamstera, Chauffeurs, Warehousemen and Helpers 
of America, hereinafter referred to as the Union, agree to be bound by the terms 
and proviaiona of thia Agreement. 




ARTICLE I 


SCOPE OF AGREEMENT 


Section i. I Operat ions Covered The execution of this Agree¬ 

ment an the psn of the Employer shall cover all operations of the Employer, within, 
lata, and oat of the Ares and Territory described above. 

Section 1.2 Employe es covered The employees covered 

by this Agreement shall include any and all employees of the Employer employed 
directly by and/or under the supervision and control of the Employer within the juris¬ 
diction of the Union. 

Section 1.3 Transfer of Co mfloiiy Title or Inte rest This Agreement 

shall be binding upon the parties hereto, their successors, administrators, executors 
and assigns. In the event an entire operation is sold, leased, transferred or taken over 
by sale, transfer, lease, assignment, receivership or bankruptcy proceeding, such 
operation shall continue to be subject to the terms and conditions of this Agreement 
for the life thereof. On the sale, transfer or lease of an Individual run or runs, only 
the specific provisions of this Contract, excluding supplements or other conditions, 
shall prevail. It la understood by this Section that the parties hereto shall not use any 
laaalng device to a third party to evade this Contract. The Employer shall give notice 
of the existence of this Agreement to any purchaser, transferee, lessee, assignee, etc., 
of the operation covered by this Agreement or any part thereof. Such notice shall be 
in writing with s copy to the Union not later than the effective date of sale. 

Section l.J Riders Riders or supplements to this Agreement 

providing for better wages, hours and working conditions, which have previously been 
negotiated by Local Unions and Employers affected and put into effect, shall be con¬ 
tinued. No new riders or supplements to this Agreement shall be negotiated by any of 
the parties hereto. 

ARTICLE 2 UNION SH OP AND DUES 

Section 2.1 (a) The Employer recognizes and acknowledges that the 

Local Union is the exclusive representative of all employees in the classifications of 
work covered by this Agreement for the purposes of collective bargaining. 

(b) All present employees who are members of the Local 
Utaion on the effective date of this aubeectlon shsll re ms in members of the Local Union 
in good standing as a condition of employment. All present employees who sre not mem¬ 
bers of the Local Union and all employees who sre hired hereafter shsll become and 

remain members is good standing of the Local Union ss s condition of employment on 
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•ad after the 31st day following the beginning of their employ meat or on a ad after the 
Slet day following the effective date upon which a local bargaining unit becomea party 
to thia Master Agreement, whichever ta the Liter. 

(c) When the Employer needs additional men he shall 
give the Local Union aqua I opportunity with all other sources to provide suitable sppli- 
casta. but the Employer shall not be required to hire those referred by the Local Union. 

(d) No provision of thia Article shall apply in any state to 
the extant that it may be prohibited by state law. If under applicable state law additional 
requirements must be met before any such provision may become effective, such addi¬ 
tional requirements shall first ha met. 

(e) If any provision of this Article is invalid under the 
law o 4 any state wherein thia Contract is executed, such provision shall be modified to 
comply with the requirements of state law or shall be re-negotiated for the purpose of 
adequate replacement. If an agency shop clause is permissible in any State where the 
other provisions of thia Article cannot apply, the following Agency Clause shall prevail: 

1. Membership in the Union is not compulsory. Employees have the 
right to loin, not )oin. maintain, or drop their membership in the 
Union, as they see fit. Neither party shall exert any pressure on or 
discriminate against an employee as regards such matters. 

2. Membership in the Union is separate, apart and distinct from the 
assumption by one of his equal obligation to the extent that he receives 
equal benefits. The Union la required under this Agreement to represent 
all of the employees in the bargaining unit fairly and equally without 
regard •• to whether or not an employee is a member of the Union. 

The terms of this Agreement have been made for all employees in the 
bargaining unit and not only for members in the union, and this 
Agreement has been executed by the Bmployer after it has satisfied 
itself that the Union is the choice of a majority of the employees in 
the bargaining unit and the Union has been certified. Accordingly, It 
la fair that each employee in the bargaining unit, pay his own way and 
assume hia fair share of the obligation along with the grant of equal 
benefit contained in this Agreement. 

3. In accordance with the policy set forth under sub-paragraphe (1) 
and (2) of thia Section 2.1 (e). all employees shall as a condition of 
continued employment, pay to the Union, the employee's exclusive col¬ 
lective bargaining representative, an amount of money equal to that paid 
by other employees in the bargaining unit who are members of the Union, 
which shall be limited to an amount of money equal to the Union's 
regular and usual initiation fecta. and its regular and usual dues. 

For existing employees, such payments shall commence thirty-one 
(31) days following the date of execution of this Agreement and for 
new employees, the payment shall start thirty-one (31) days following 
the date of employment. 

If such negotiations shall not result in mutually satisfactory agreement, either party 
shall be permitted all legal or economic recourse. 

(f) In those instances where subsection (b) hereof msy 
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not be validly applied, the Employer agreea to recommend to all empioyeea that they 
become member a of the Local Union and maintain auch memberahlp during the life of 
thia Agreement, to refer new empioyeea to the Local Union repreaentative. and to 
recommend to delinquent membera that they pay their duea since they are receiving 
the benefita of thia Coatract. 

(g) To the extent auch amendmenta may become permia- 
aibla under applicable Federal and State Law during the life of thia Agreement aa a 
reault of iegialative, adminiatratlve or judicial determination, all of the provialona of 
thia Article ahall be automatically amended to embody the greater union aecurity pro- 
viaiona contained in auch determination, or to apply or become effective in aituationa 
aot now permitted by law. 

(h) Nothing contained in thia Section ahall be conatrued ao 
aa to raquire the Employer to violate any applicable law. 

Section 2.2 A new employee ahall work under the provialona of thia 

Agreement but ahall be employed only on a thirty-day trial baaia, during which period 
ha may be dlacharged without further recourae; provided, however, that the Employer 
may not discharge or dlaclpiine for the purpoae of evading thia Agreement or diacrim- 
inatlng againat union membera. After thirty days the employee ahall be placed on the 
regular aeniority Hat. 

In caae of dlaclpiine within the thirty-day period, the 
Bmployer ahall notify the Local Union in writing. 

Section 2.3 The Bmployer agrees to deduct from the pay of all em¬ 

ployees covered by this Agreement duea, initiation feea and/or uniform aaaeaamenta 
of the Local Union having juriadlction over auch employees and agrees to remit to said 
Local Union ail auch deductions. Where iawa require written authorization by the em¬ 
ployee. the aame is to be furnished in the form required. No deduction shall be made 
which la prohibited by applicable law. 

ARTICLE 3 STEWARD S 

The Bmployer recognizea the right of the Union to designate job atewarda 
aad alternatea. 

The authority of job atewarda and alternatea ao deaignated by the Union ahall 
be limited to. and ahall not exceed, the following dutiea and activities: 

(a) The investigation and presentation of grievances in 

accordance with the provisions of the collective 
-3 
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bargaining agreement; 

(b) The collection of dues whes authorized by appropriate 
local unloa action; 

(c) The transmission of such messages and Information 
which shall originate with; and are authorized by the 
local union or ita officers, provided auch messages 
and information 

1. have been reduced to writing, or, 

2. if not reduced! to writing, are of a 
routine nature and do not involve 
work stoppages, slow downa, refusal 

to handle goods, or any other interference 
with the Employer's business. 

Job stewards and alternates have do authority to take strike action, or any 
other action interrupting the Employer's business, except as authorized by official 
action of the Union. 

The Employer recognizes these limitations upon the authority of job stewards 
and their alternates, and ahall not hold the Union liable for any unauthorized acta. The 
Bmployer in so recognizing auch limitations ahall have the authority to impose proper 
discipline, including discharge, in the event the shop steward has taken unauthorized 
atrike action, alow down, or work steppage in violation of this Agreement. 

ARTICL E 4__ ABSENCE 

Section 4.1 Time Off for Union Activities The Employer agrees 

to grant the necesaary and reasonable time off, without discrimination or loaa of 
seniority rights and without pay, to any employee designated by the Union to attend a 
labor convention or serve in any capacity on other official Union buaineaa, provided 
48 hours' written notice la given to the Employer by the Union. The Union agrees that 
in making ita requeat for time off for Union activities, due consideration ahall be given 
to the number of men affected in order that there shall be no disruption of the Employer's 
operations due to lack of available employees. 

Section 4.2 Leave of Absence Any employee desiring leave of 

absence from hia employment ahall secure written permission from both the Union and 
Bmployer. The maximum leave of absence ahall be for thirty (30) days and may be 
extended for like periods, not to exceed ninety (90) days. Permission for same muat 
be secured from both the Union and Employer. During the period of absence, the em¬ 
ployee ahall not engage in gainful employment in the same industry. Failure to comply 
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with this provision aha 11 rcault in the complete loaa of aeniority righca for the em- 
ployeea involved. Inability to work becauae of proven aickneaa or injury ahall not 
reault in the loaa of aeniority righta. 

The employee muat make aultable arrangement a for continuation of health 
and welfare and penaion peymenta before the leave may be approved by either the Local 
Union or the Employer. 

AKT1 CLB 5_ SENIORITY 

Sectio n S_.I Seniority righta for employeea ahall prevail. Seniority 

ahall be broken only by diacharge, voluntary quit, or more than a two-year lay-off. In 
the event of a layoff, an employee ao laid off ahall be given two weeka' notice of recall 
tnailed to hia laat known addreea. In the event the employee taila to make himaetf 
available for work at the end of aaid two weeka, he ahall loae all aeniority righta under 
thia Agreement. A Hat of employeea arranged In the order of their aeniority ahall be 
poated la a coaapicuoua place at their place of employment. Stewarda ahall be granted 
aigwr-seniority for all purposes, including lay-off, rehire, bidding and Job preference, 
if requested by the Local Union within sixty (60) daya after the effective date of thia 
Agreement; but only one (I) ateward ahall have super-aeniority for such purposes. Any 
controversy over the seniority standing of any employee on the seniority list shall be 
ahmitted to the joint grievance procedure (Article 8). 

Branch seniority, aa measured by length of service, ahall prevail, excepting 
la those instances where the Employer and the Unions involved agree to the contrary. 

The Local Union and the Employer shall agree, subject to the approval of the 
Joint Area Committee, cn circumstances under which persons who leave the classifi¬ 
cation of work covered by thia Agreement, but remain in the employ of the Employer 
in eoma other capacity, may retain aeniority rights upon their return to their original 
unit. In the absence of such express agreement, such employee shall loae all aeniority 
rights upon leaving. 

Secti on 5.2 (a) All runs and new positions are aubject to aeniority 

and ahall be posted for bida. unless otherwise agreed upon by the Local Union and the 
Company. Posting ahall be at a conspicuous place ao that all eligible employeea will 
raceive notice of the vacancy, run or position open for bid, and auch posting of bids 
shall be made aot more than once each calendar year, unless mutually agreed upon. 

(b) When it becomes necessary to reduce the working 

force, the laat man hired shall be laid off first, and when the force ia again increased, 
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the mu are to be returned to work In tha reverse order in which they are laid off. 


Section 5.3 (a) In the event that the Employer abaorba the buaineaa 

of another private, contract or common carrier, or ia a party to a merger of linea, 
tha aaniorlty of the employeea abaorbed or affected thereby ahall be determined by 
mataai agreement between the Employer and the Uniona involved. Any controveray 
with reapect to euch matter ahall be aubmltted to the joint grievance procedure 
(Article S). Such deternunation ahall be made without regard to whether the employeea 
involved are members or not membera of a IJalon. 

(b) If the minimum wage, hour and working conditiona 
la the company abaorbed differ from thoae minimuma aet forth in thia Agreement, the 
higher of the two aball remain In effect for ail. 

ARTICLE 6 MAINTENANCE OF STANDARDS 

Section 6.1 Protection of C onditiona The Employer agrees that 

all coaditioaa of employment relating to wages, hours of work, overtime differentials 
and general working conditions shall be maintained at not leas than the highest minimum 
standards in effect at the time of the signing of this Agreement, and the conditions of 
employment shall be Improved wherever apeclllc provisions for improvement are made 
elsewhere in thia Agreement. 

It la agreed that the provisions of thia Section ahall not apply to inadvertent 
or bona fide errors made by the Employer or the Union in applying the terms and 
coaditioaa of thia Agreement If auch error la corrected within ninety (90) days from 
the date of error. 

Section 6.2 Extra Contract Agreements The Employer agrees 

ant to enter Into any agreement or contract with hla employees, individually or col- 
1 actively, which In any way conflicts with the terma and provisions of thia Agreement. 
Any auch agreement ahall be mill and void. 

Section 6.3 Work Week Reduction In the event that the maximum 

work-week ia reduced by legislative act to a point below the regular work-week provided 
herein, the Contract ahall be reopened for wage negotiations only. 

Section 6.4 New E quip ment Where new types of equipment or 

operations (not ia existence at time of execution of thia Agreement) for which rates of 
pay are not established by thia Agreement are put into use, rates governing such opera¬ 
tions ahall be subject to negotiations between the parties. Rates agreed upon or 



•warded shall be effective aa of date equipment ia put into use. 


ART1CLB 7_ JOINT AREA COMMITTEE 

Section 7.1 Formation The Company and the Union in the area 

incotporated by this Master Agreement shall together create a Joint Area Committee. 

The Joint Area Committee shall consist of an equal number appointed by the Company 
and the Union, but not leaa than three (3) from each group. The Company and the Union 
may appoint an alternate for each of their respective representatives. The Joint Area 
Committee shall formulate rules of procedure to govern the conduct of its proceedings. 

Section 7.2 Jurisdiction The Joint Area Committee shall have 

Jurisdiction over: 

(a) Disposition of any grievance which cannot be settled 
at the LocaljUnlon and Management level. 

(b) Negotiation of local bargaining matters which have become 
deadlocked at the local level. 

(c) Interpretation or application of the provisions of this 
Master Agreement. 

(d) Negotiations of any additions, deletions or modifications 
of this Master Agreement during the term thereof which may 
be mutually agreed upon by both parties. 

(e) Formulation of rules and regulations for the purpose of 
administering this Master Agreement and its Addenda. 

ARTICLE » DISPUTE S. GRIEVA NCES AND UNIO N LIABILITY 

Sec tion 8.1 The Union and the Company agree that there shall be no 

acrlke. lockout, tie-up or legal proceedings without first using all possible means of 

settlement aa set forth below. It is agreed by the parties that all disputes or grievances 

ahall be settled in accordance with the procedure outlined as follows in this Article: 

(a) Any dispute or grievance ahall first be acted upon by an 
authorised representative of the Local Union and by the local 
Branch Manager or his authorised representative. 

(b) The complaint ahall be filed within seven (7) days of its 
occurrence, or the party's awareness thereof and shall be 
reduced to writing by the complainant. In the event that such 
complaint la not submitted within this seven (7) day period, 
aaid complaint ahall automatically be decided in favor of the 
defending party. 

(c) In the event that the matter cannot be decided by the parties 
referred to above within a period of three (3) days after the filing 
thereof, it ahall then become the duty of the local Branch Manager 
and the principal representative of the Local Union to meet and to 
earnestly endeavor to reach a satisfactory settlement of the mat¬ 
ter within another period of three (3) days (this period may be 
estended by mutual agreement of these two parties in the event 

it aeema advisable to do ao). It ia agreed that any aettiement 
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reached by theae two partiea ahali be final and binding on 
the Local Union and the Company at the particular plant 
involved. 

(d) In the event that the local Branch Manager and the principal 
representative of the Local Union cannot reach an agreement 
after a three (3) day period of time and aa earneat effort on their 
pan, the complaint together with the poaitiona of the respective 
pertiee, shall then be submitted in writing to the Joint Area Com* 
mittee. Any deciaion reached by a majority of the members of 
the Joint Area Committee ahall be final and binding on the parties. 

Should the Joint Area Committee fail to reach an 
Agreement, it may either arbitrate the matter under the rulea 
of the American Arbitration Aaaoclation, or notify the partiea 
of its failure to come to an agreement. 

Should a majority of the Joint Area Committee 
agree to arbitrate the matter, the arbitrator’s decision shsll 
be final and binding on the parties. 

After the Joint Area Committee haa aerved notice 
to both partiea that it haa failed to reach an agreement, either 
party may reaort to the uae of legal economic recourae after 
one party haa aerved at least five (S) days written notice on the 
other party of intent to take auch action. 

(e) It ia agreed by the partiea that ahould any dispute srise 
with respect to the interpretation of any of the provisions of 
this Master Agreement, the Joint Area Committee shall deter* 
mine the iaaue in accordance with Section 8.1 (d) above. It 

ia further agreed that the deciaion of a majority of the Joint 
Area Committee ahail be final and binding on all partiea 
concerned. 

(f) Failure of any pany to meet without fault of the other, 
refuaal of either party to aubmit to or appear at the grievance 
procedure at any stage, or failure to comply with any final 
decision withdrsws the benefit of this Article. 

(g) In the event of strikes or work stoppages or other activities 
which are permitted in caae of deadlock, default, failure to 
agTee on negotiable maitera aet forth in the Master Agreement 
or Local Addenda, or failure to comply with a majority deciaion. 
no interpretation of this Master Agreement or sny Local Addenda 
by any tribunal shall be binding upon the partiea or affect the 
legality or lawfulness of the strike or other activities unless 

the adverse party agrees to be bound by such interpretation, it 
being the intention of the parties to resolve all queationa of 
interpretation or negotiation by mutual agreement unlesa other- 
wiae agreed to. Nothing herein ahall prevent legal proceedings 
by the Company where the strike Is In violation of this Master 
Agreement. 

Section 8.2 It is further mutually agreed that the Local Union will, 

within two weeka of the date of its signing this Agreement, serve upon the Employer 
a written notice, which notice will list the Union’s authorized representatives who will 
deal with the Bmployer, make commitments for the Union generally, and in particular 
have the sole authority to act for the Unlcn in calling or instituting strikes or any 
stoppages of work, and the Union shall not be liable for any setivitiea unless so 
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authorized. It ia further agreed that m all caaea of an unauthorized atrike, alow-down, 
we Ik-out, or any unauthorized ceaaation of work In violation of thia Agreement, the 
Union aha 11 not be liable for damagea reaultlng from auch unauthorized acta of Ita 
membera. While the Union aha 11 undertake every reaaonable meana to Induce auch 
employeea to return to their jobs durirg any auch period of unauthorized atoppage of 
work mentioned above, it ia apecificaliy understood and agreed that the Company during 
the first twenty-four (24) hour period of such unauthorized work stoppage shall have 
the sole ».«d complete right of reaaonable discipline short of discharge, and such Union 
members shall not be entitled to or bav« any recourse to any other provisions of this 
Agreement. After the first twenty-four (24) hour period of such atoppage and If such 
stoppage continues, however, the Employer shall have the aole and complete right to 
immediately discharge any Union member participating in any unauthorized strike, 
alow -down, walk out, or any other ceaaation of work, and auch Union members shall 
not be entitled to or have any recourse to any other provisions of this Agreement. 

Section 8.3 Notwithstanding anything herein contained, it is agreed 

that la the event any Employer ia deliquer* at the end of a period in the payment of hia 
contribution to the Health and Welfare or Pension Fund or Funds, created under thia 
Contract, in accordance with the rules and regulations of the Trustees of such Funds, 
after the proper official of the Local Union has given 72 hours' notice to the Bmployer 
at auch dellquency in health and welfare or pension payments, the employees or their 
rapreaentativea ahull have the right to take auch action as may be necessary until 
auch deliquent payments are made, and it is further agreed that In the event auch action 
ia taken, the Bmployer shall be responsible to the employees for losses resulting 
therefrom. 

ARTICLE 9 STRUCK OOUUS 

Section 9.1 Recognizing that many Individual employees covered by 

thia Contract may have personal convictions against aiding the adversary of other 
workers, and recognizing the propriety of Individual determination by an Individual 
workman aa to whether he shall perform work, labor or aervice which he deems 
contrary to hia beat interests, the parties recognize and agree that: 

It shall not be a violation of this Agreement and it shall 
not be a cause for discharge or disciplinary action if any employee refuses to perform 
any service which, but for the existence of a controversy between a labor union and 

-9- 


¥\ ♦ 



I 1 I 


any ocher person (whether party to this Agreement or not), would be performed by 
the employees of such person. 

Likewise. It shall not be a violation of this Agreement 
and It ahall not be a cause for discharge or disciplinary action If any employee refuses 
to handle any goods or equipment transported, interchanged, handled or used by any 
carrier or other person, whether a party to this Agreement or not, at any of whose 
terminals or places of business there la a controversy between auch carrier, or 
peraon, or lea employees on the one hand and a labor union on the other hand; and 
auch rlghca may be exercised where auch goods or equipment are being transported, 
handled or uaed by the originating, or interchanging or succeeding carriers or person, 
whether parties to this Agreement or not. 

The Employer agrees that It will not cease or refrain 
from handling, using, transporting, or otherwise dealing In any of the products of any 
other employer or cease doing business with sny other person, or fall In sny obligation 
Imposed by the Motor Carriers Act or other applicable law, as s result of Individual 
employees exercising their rights under this Agreement or under law, but the Employer 
shall, notwithstanding sny other provision in this Agreement, when necessary, handle, 
use, transport or otherwise deal In such products snd continue doing such business by 
use of other employees, (Including management representatives), other carriers, or 
by any other method It deems appropriate or proper. 

Section 9.2 Within five working days of filing of grievance claiming 

violation of the above provisions, the parties to this Agreement shall proceed to the 
final step (Article B. Section 1) of the Grievance Procedure, without taking sny inter¬ 
mediate steps, any other provision of dlls Agreement notwithstanding. 

A RTICLE 10 PICKET LINE 

Section 10,1 It shall not be a violation of this Agreement, and It shall 

not be cause for discharge or disciplinary action, In the event any employee refuses 
to go through or work behind any picket line. Including the picket line of unions party 
to this Agreement and including picket lines at the Employer's place or places of 
business. 

Section 10.2 Within five working days of filing of grlevsnce claiming 

violation of the above provtstoo, the parties to this Agreement ahall proceed to the 
Ansi stap (Article B, Section 1) of the Grievance Procedure, without taking sny inter¬ 
mediate steps, any other provision of this Agreement notwithstanding. 
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ARTICLE 11 


WCRK ASSIGNMENTS 


The Employer! agree to reflect the jurisdictional rules of the Union end 
shall not direct, require or permit their employees or persons other than the employees 
in the bargeining units here involved, to perform work which is recognized as the work 
of the employees in said units or direct, require or permit employees who fall within 
the bergaining unit to perform work which does not fali within the scope of this Agree¬ 
ment. This is not to interfere with bons fide contracts with bona fide unions. 

ARTICLE 12 DISCHARGE OR SUSPENSION 

Secti on 12.1 The Employer shall not discharge nor suspend any em¬ 

ployee without just cause, but in respect to discharge or suspension shall give at least 
oae (1) warning notice of the complaint against such employee to the employee, in 
writing, and a copy of the same to the Union affected, except that no warning notice 
need be given to an employee before he is discharged if the cause of such discharge 
ia dishonesty or drunkenness, or recklessness resulting in serious accident while on 
duty, or the carrying of unauthorized passengers. The warning notice as herein pro¬ 
vided shall not remain in effect for a period of more than nine months from date of 
said warning notice. Discharge must be by proper written notice to the employee and 
the Union affected. Any employee may request an investigation as to his discharge or 
mispenaioo. Should such investigation prove that an injustice has been done an em¬ 
ployee, he shall be reinatated and compensated at his usual rate of pay while he has 
been out of work. Appeal from discharge or suspension must be taken within ten (10) 
days by written notice and a decision reached within fifteen (IS) days from the date of 
discharge or suspension. If no decision has been rendered within fifteen (IS) days, 
the case shall then be taken up as provided for in Article 8, Section 1, of this Agree¬ 
ment. 

Uniform rules and regulations with respect to disciplinary action may be 
eetabliahed by the Joint Area Committee. Such approved uniform rules and regulations 
shall prevail In the application and interpretation of this Article. 

Section 12,2 Violation Penalties In the event that the Employer 
wilfully violates the provisions of the foregoing terms or wilfully violates any of the 
provisions elsewhere in this Agreement relating to seniority rights, wages, hours of 
work, overtime differentiels, vacations, any back pay owed to the employee because of 
auch violations shall be paid by the Employer. 



In the name of the enployee. 
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All back pay claima shall be deposited with the Union 

ARTICLE IS LOSS OR DAMAG E 

Employees shall not be charged for loas or damage unless clearproof of 
negligence is shown. This Article is not to be construed as applying to charging 
employees for damage to equipment. 

ARTICLB 14 B ONDS 

Whenever the Employer requires employees to be bonded, the Employer 
shall bear ail coats in connection with auch bonds. In the event that an employee's 
application for bond la refused by the Employer's bonding company, then the employee 
shall have the privilege of furnishing acceptable bond secured from other sources. 

ART1CLB 15 B XAM1NA TIC) NS AN D IDENTIFIC ATION FEES 

Section lS.i Physical, mental or other examinations required by a 

government body or the Employer shall be promptly complied with by ail employees, 
provided, however, the Bmployer shall pay for ail auch examinations. The Employer 
aha 11 not pay for any time spent in the case of applicants for Jobs and shall be re¬ 
sponsible to other employees only for time spent at the place of examination or 
examinations, where the time spent by the employee exceeds two (2) hours, and in 
that case, only for those hours in excess of said two (2). Examinations are to be 
taken at the employee s home branch and are not to exceed one (1) in any one (1) year. 
Employees will not be required to take examinations during their working houra. 

The Bmployer reserves the right to select ita own medical examiner or 
physician, and the Union, may, if it believes an injustice has been done an employee, 
have said employee re-examined at the Union's expense. 

Section 1 5.2 Should the Employer find it necessary to require employees 

to carry or record full personal identification, auch requirement shall be complied 
with by the employees. The coat of auch personal Identification shall be borne by the 
Employer. 

ARTICLB 16 __ UNIFCRMS AND EQUIPMENT 

The Employer shall furniah and pay for all guns, tlea, belta, badges, 
ammunition, caps, trouaera, ahirta, and jackets or blouses required to be used 
by employees, or as otherwise agreed upon. 
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ARTICLE 17 COMFBhBATlON CLAIMS 

The Employer agrees to cooperate toward the prompt settlement of 
employee on-the-job Injury claims when such claims are due and owing. Any em¬ 
ployee who shall be Injured on the job and unable to continue work that day shall be 
guaranteed a minimum of eight (8) hours pay for that day. 

ARITCLB 18 MI LITARY CLAUSE 

Employees enlisting or entering the military or naval service of the United 
States, pursuant to the provisions of the Selective Service Act of 1948, shall be granted 
all rights sad privileges provided by the Act. 

ARTICLE 19 D EFECTIVE E QUIPMENT 

No employee shall be compelled to take out equipment that Is not mechanically 
sound and properly equipped to conform with all applicable city, state and federal 
regulations. All trucks are to be equipped with heaters and blowers, heaters to be 
installed aad reedy to operate on or before October 1st each year, and blowers to be 
insulted not later that June 1st each yesr. 

ARTICLE 20 PAY PERIOD 

AU regular employees covered by this Agreement ahall be paid In full each 
week. Not more than seven (7) dsya shall be held on an employee. AU other employees 
ahall be paid at the end of their working period. Each employee shall be provided with 
a atatemeot of groas earnings plainly showing straight time and overtime hours worked 
and an Itemised autement of all deductions made for any purpose. 

A RTICLE 21 PAID-FOR TIME 

AU employees covered by this Agreement shall be paid for all time spent 

and training 

In tha service of the Employer Including meal/periods. Employees must uke s one- 
half hour meal period between the 4th and the 6th hours of work. Rates of pay provided 
for by this Agreement ahall be mlnimums. Time shall be computed from the time that 
the employee Is ordered to report for work aad registers In snd until the time he Is 
effectively released from duty. Supper money of one dollar and 50/100 ($1.50) shall 
be paid If an employee works eight (8) consecutive hours or after 7:00 p.m. 

ARTICLE 22 LO CAL ADDENDA 

Section 22.1 Wages, hours, aad conditions of employment which were 

not specifically covered In the negotiation of this Master Agreement shall be open to 
negotiation between the parties on s unit basis between the tndivlduel Local Union 
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and local Company Management involved. Such agreement ahall be reduced to writing 
and apecifically labelled aa Addenda 1, 2,3, etc., appropriately deacribing the unita 
of employees, the geographical location or locations involved, the identity of the 
operating braach of the Company and of the Local Union involved. Such Addenda ahall 
be attached to and be made a part of thia Master Agreement. 

Section 22.2 Upon rendition of notice by one party to the other party 

of the intent to terminate or modify any of the present or future local Addenda that 
are embraced by thia Master Agreement and in accordance with the provisions of such 
local Addends, eech bargaining unit ahall proceed to negotiate in accordance with the 
obligations and limitations set forth in Section 22.1 above. 

Section 22.3 Should the Company and the Union fail to agree on the 
terms of a new or modified Addenda on a local level, the controversy ahall be referred 
to the joint Area Committee. The Joint Area Committee shall study the requests snd 
proposals of both parties, investigate ail pertinent facts, snd conduct whatever 
heeringa it deems accessary or desirable under each situation. Upon concluding 
such inquiry, the Joint Area Committee shall decide the Issues, such decision to be 
final and binding between the parties. However, should the Joint Area Committee be 
taxable to reach a decision, either party may after having served written notice on the 
other party resort to the use of lawful economic pressure ten (10) days following the 
dste of such written notice of its intention to do so. 

Section 22.4 \Ahen any present existing local union Armored Car 
Agreement expires, and the parties involved are slgnators to this Area Agreement, 
thia Master Agreement ahall automatically supercede the provisions of such local 
union agreement on and after said expiration date of such local union contract. When 
new unita come under thia Area Agreement, wages, hours snd premium time pro¬ 
visions ahall be negotiated for theae units and a separate appendix inserted. 

ARTICLE 23 VACATIONS 

Section 23.1 One week's vacation with pay will be given to all regular 
employees covered by thia Agreement who have been continuously employed 
aa such for a period of one (i) year, and two (2) weeks' vacation with pay will be 
given to ail regular employees covered by this Agreement who have been 

continuously employed as such for a period of three (3) years. Regular em¬ 

ployees who have continuously been employed for a period of ten (10) yenrs aa 

•14- 


¥\ ♦ 



UJ_I 


regular employees shall be given three (3) weeks' vacation with pay. Regular 
employees who have continuously been employed for a period of fifteen (IS) 
years aa regular employees shall be given four (4) weeks' vacation with pay. 
Regular employees who have continuously been employed for a period of 
twenty (20) years as regular employees shall be given five (5) weeks' vacation 
with pay. 

Section 23. 2 During the employee's first year, the phrase continuously 
employed aa auch for a period of one year" shall mean twelve (12) full months 
of employment on the seniority list and a minimum of twelve hundred (1200) 
hours worked. 

Section 23.3 Pay for each accrued vacation week shall be based on 
average earnings, during the year prior to the vacation, (i.e. 2% of the 
annual earnings for eacn week of vacation) 

Section 23.4 The vacation period in each year shall run from March lat 
to November 30th, and vacations must be taken during the vacation period or 
at some other time mutually agreed upon between the Employer and the employees. 
All vacations shall be taken when due during the current vacation period and may 
not be accumulated. 

Secti on 23.5 Any regular employee whoae employment ia 

terminated for any reason whatsoever prior to taking hia annual vacation ahall 
be paid ia cash for hia earned vacation, that waa not taken. 

Section 23.6 Vacanona shall be selected on a aeniority baaia 

determined by date of regular full-time employment, provided however, that the 
Employer ahall determine the maximum number of employees in each classification 
who ahall be abaent during any week of the vacation period. 

Section 23 .7 Vacation pay shall be paid to employees on the last 

pay day prior to the employees' vacation. 

Sect ion 23.8 Any regular employee who ahall be eligible for 

a two (2) week vacation period may elect to take hia vacation in two (2) separate 
periods of one (1) week each, or if eligible for a three (3) week vacation, may 
elect to take hia vacation in two (2) separate periods of one (1) week and two 
(2) weeks each. Such an employee ahall select one (1) period in hia regular 
order of aeniority and then select the remaining period of vacation only after 
all other regular employees who are eligible for vacation shall have made their 
first alaection in their respective order of aeniority. 
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ARTICLE 24 PCST1N0 OF AGREEMENT 

A copy of this Agreement ahell be potted In a conaplcuoua place in each 
gprage and terminal. 

A RTICLE 25 SEPARABILITY AND SAVINGS CLAUSE 

If any Article or Section of thia Contract or of any Rider a thereto ahould 
ba held invalid by operation of law or by any tribunal of competent Juriadiction, or 
if compliance with or enforcement of any Article or Section ahould be reatrained by 
auch tribunal pending a final determination aa to Ita validity, the remainder of thia 
Contract and of any Rider thereto, or the application of auch Article or Section to 
peraona or circumatancea other than thoae aa to which it haa been held Invalid or aa 
to which compliance with or enforcement of haa been reatrained, ahall not be affected 
thereby. 

In the event that any Article or Section ia held invalid or enforcement of or 
compliance with which haa been reatrained, aa above set forth, the parties affected 
thereby ahali enter into immediate collective bargaining negotiations, upon the requeat 
of the Uhion, for the purpoae of arriving at a mutually aatlafactory replacement for 
auch Article or Section during the period of Invalidity or reatraint. If the partlea do 
sot agree on a mutually aatlafactory replacement, either party ahall be permitted ail 
legal or economic recourae in aupport of Ita demands notwithstanding any provision 
in thia Contract to the contrary. 

ARTICLE 26 REOPEN ING EM ERGENCY 

In the event of war, declaration of emergency or impuaition of economic 
controla during the life of thia Agreement, either patty may re-open the aame upon 
sixty (60) daya' written notice and requeat renegotiation of mattera dealing with wagea 
and hour a. Upon the failure of the partlea to agree in auch negotlationa, either party 
ahall be permitted all lawful economic recourae to aupport their requeat for reviaiona. 
If Governmental approval of reviaiona ahould become neceaaary, all partlea will 
cooperate to the utmoat to attain auch approval. The partlea agree that the notice 
provided herein ahall be accepted by all partlea aa compliance with the notice re- 
quirementa of applicable law, so as to permit economic action at the expiration thereof. 
ART1CLB 27 OPERATIONAL CHANGES 

The Union reserves the right to re-open this Agreement for the purpoae of 
negotiations for employees engaged in operations which combine with or are part of or 
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depend on otb«r methods of transportation. If the parties are unable to agree upon 
such matters, the Unloa may engage In lawful economic recourae In support of Its 
demands. 

ARTICLE 28 SUBCONTR ACTING 

Section 28.1 The Employer agrees to refrain from using the services 

of any parson who does not ubserve the wages, hours and condltiona of employment 
eatabliahed by labor untona having Jurladlctlon over the type of aervicea performed. 

Section 28.2 The Employer agreea that no work or aervicea presently 

performed or hereafter assigned to the collective bargaining umt will be subcontracted, 
traasferred, leaaed, asalgned or conveyed In whole or In part to any other branch, 
person, or non-unit employees except upon the written consent of the Union. 

ARTIC LE 2 9 JURY ANDJLBCTION DUTY 

When employees covered by this Agreement are called upon for jury 
service or drafted for election duty, they ahall advtae their Employer upon receipt 
of such call, and. if taken from their work for such service, shall be paid eight (8) 
houra at their regular hourly rate for each day of abaence. 

ARTICLE 30 FUNBRAL PAY 

In caae of death of a member In the Immediate family of an employee, the 
Employer will pay auch an employee eight (8) houra per day at hia straight time rate 
per hour, not to exceed three (3) acheduled work day a during the period beginning 
with the date of death and ending with the date of burial tncluatve. Said three (3) days 
to be counted as daya worked when computing overtime. "Immediate Family" la 
defined aa Mother, Father, guardian, wife or huahand, eon. daughter, brother, 
aiater, mother-in-law and father-in-law whoae funeral la attended by the employee. 

If an employee, who la a member of the Jewiah faith, ahall auffer death in 
hia Immediate family, he ahall In lieu of the foregoing be granted leave of abaence 
for a maximum of three (3) calendar days immediately following burial, to obaerve 
the Shivah. The employee ahall be paid eight (8) houra for each normally acheduled 
working day occuring during said leave of abaence. 

ARTICLE 31 SEVERANCE PAY 

After aix (6) montha' service, employees who are dlamiaaed for no fault 
of their own ahall receive one week's severance pay. After one (1) year's service, 
employees shall racelve two (2) weeks pay. and one (1) additional week'a pay for 
each aucceeding year of aervice. 
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ARTICLE 32 


ACCESS TO COMPANY PREMISES 


Section 32. 1 Representatives of the Union shall have admission, 

upon application to the Bmployer, to the office of the Employer at any time during 
working houra for the purpose of ascertaining whether or not this Agreement is being 
obaerved by the parties hereto, or for the purpose of assisting in the adjustment of 
grievances. 

Section 32.2 In view of the particular and special character of the 

service of the Bmployer, it la mutually agreed that the representatives of the Union 
shall make their Identity and official capacity known to the Employer before entering 
its office. 

Section 32.3 There shall be no discrimination of any kind against any 

member of the Union by Employer, or any representative in its employ. 

ARTICLE 33 BULLETIN BOARD 

The Union shall have the privilege of posting on the bulletin board provided 
by the Bmployer material of interest to its members. 

ARTICLE 34 REGULAR PART-TIME EMPLOYEES 

The Company shall discontinue operating with ao-called Auxiliary Employees. 
When additional help la required, the Company shall call employees from a list of 
those who are on a regular atand-by basis. All part-time employees shall be guaranteed 
the opportunity to work at least three (3) days each week. All fringe benefits set forth 
in this Agreement and its Addenda that apply to regular full-time employees ahsll 
also be applied to part-time employees. 

ARTICLE 35 TERMI NAT ION CLAUSE 

Section 35.1 This Agreement shall be in full force and effect from 

, to and including January 31, 1964, and shall continue in 
full force and effect from year to year thereafter unless written notice of dealre to 
cancel or terminate the Agreement is served by either party upon the other at least 
sixty (60) days prior to the date of expiration. 

S ection 35. 2 It ia further provided that where do such cancellation or 

termination notice la served and the parties desire to continue said Agreement but also 
desire to negotiate changes or revisions in this Agreement, either party may serve 

upon the other a notice, at leaat aixty (60) days prior to __, or 

, of any aubnequent contract year, advising thst such party 
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desires to continue thia Agreement but alao desires to revise or change 
terms or conditions ct such Agreement. 

Section 35.3 Revisions agreed upon or ordered shall be effective as of 

■ or of any subsequent 

contract yeer. The respective parties shall be permitted all legal or economic 
recoarae to support their request for revisions if the parties fail to agree 
thereon. 

IN WITNESS WHEREOF the parties hereto have set their hands and seals 

this _day of _, 19_, effective as of_, 

19 

NEGOTIATING COMMITTEES 

FOR THE EMPLOYEES: 

EASTERN. CENTRAL AND SOUTHERN 

TEAMSTER ARMORED CAR COMMITTEE FOR THE EMPLOYERS: 
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TO TE AMSTT R LOCALS HAVING 
BRINKS CONTRACTS 

Dear Sir <»nd Brother 

Ev.io*<ed ire min.lies of the Armored Car MeeMng, which was 
held in Si Louis on August 4'h. And rtpresented Local Unions 
?r-»m 'he Eastern, Central and Southern Conferences 

Frrernally yours. 


Pe.e S 

Coo T dir.'.io“ Armortd Car 








St. Louis, Missouri 
August 4, i960 



SPEC'AL ARMORED CAR MEETING 


The meeting was called to order at 10:20 a.m. by Pete Saffo, Coordinator for Armored 
Car. Brother Saifo 'n inked the local unions for sending representatives and asked for 
ration i*i pursuing 11 program in this industry. At this po n*. he called upon Inter¬ 
national Orgirizer Richird K ivrer 'o outline the objectives of ’h s mee'ir.g and to explain 
why the General Preside't ’8 so interested in the industry. 

Brother Kavrer reviewed the problems with Brink's. Inc. wi’h special emphasis upon the 
period sinte Pittston gaini?d control of the Company. He poir'ed out the need to 9et long 
range goals with 'his Compa r y and this industry which n> dominated bv Brink's. Moreover 
there is a j.erd to determine the methods and time schedule for achieving these goals. He 
said 'ha* we do no* have time for a broad education program for our local unions and that 
hard eco omic realities mus* be the teacher. Our hold with Bnrk's is slipping rapidly 
and the only way in which to consolidate our gains is to work together on a unified pro¬ 
gram with at least a three Conference Area agreement for the industry. He pointed out 
that ro local union can be forced to join an area agreement program. According to the 
International Constitution a local union may or may no' participate. And the facts are 
clear tha* Joint action is the only action that can be successful in the future. 

Bro'her Kavrer then explained the operation of an area agreement in which local unions 
retain the prerogative of negotiating the economic items under arei agreement through 
the device of local addenda. He illustrated this pattern by referring to several area 
agreements which are not in effect in the Central and Southern States. 

Coordinator Saffo then opened the floor for discus non and questions. Several local 
union* reported on the d.fficulties they were facing with Brink's Inc. A number of 
ques'ion-i were asked as *o the establishment and operation of are* agreements ard to 
the respective righ'-i of the loca< unions. After long discussion and serious consideration 
the following action was unanimously passed alter motion was dulv made and seconded: 

ORGANIZATION 

Th.it a National Teamster Armored Car Executive Board be established 
with 'he following organization: 

Chairman 

Coordinator (without vote) 

Two representatives from each participating 
Area Conference 

That Dave Johnson of Detroit be asked to serve as Chairman 

That Pete Saffo. as appointed by General President Hoffa. serve as Coordinator 

That each Are* Conference be asked to select it3 own two representatives 

That a special invitation be extended to the Western Conference to join ir. the 
program 
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ESSENTIALS OF THE AREA AGREEMENT 

That there be a single agreement covering a three or four Conference area 
(depending upon the desires of the Western Conference) 

That local addenda be negotiated locally for the economic items 

Thai local idderda can he negotiated for any period of time except th i* 
expiration dates cannot go beyond j iruary 31. 19M 
- da*e of termination for *he Mu a ter Agreement 

That local addenda must be approved by the joint Committee 
(•hose who also sit on grievance appeals) 

That appellate grievance machinery be .»et up with the joint Committee making 
the final decision. If there is no decision the Company or 
the Union is entitled to resort to economic recourse. If 
both parties agree, the issue can be sen; to arbitration 

STEPS TOWARDS ARMORED CAR AREA AGREEMENT 

1. That the proposal be drafted by the Executive Board -- by or about August 25. 

2. That the preliminary draft be submitted to all locals concerned through the 
respective Area Conferences. 

That local unions react to the preliminary proposals and the rank and file be 
given the opportunity »o vote on its acceptability -- results to be turned into 
the Area Conferences. 

4 . That powers of attorney be given by the locai unions to their respective Area 
Conferences and that these powers of attorney then be turned over to Pete Saffo. 

5. That Area negotiations begin with Brink's Inc., as soon as ’he first city comes 
oper. 

6. That other cities come onto the national agreement as their local contracts 
expire 

7. That a uniform resolution be drafted by the Coordinator whereby the rank and 
file vote on the question of granting power of attorney to their respective 
Area Conference. 

ORGANIZING 

That the Area Conferences be requested to make a survey of the organized and 
unorganized armored car companies and that this information 
he passed on to Coordinator Saffo 

- 2 - 
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Upon completing the vote on the above measures, ’he Chairman adjourned the meeting 
at 1:10 p.m. 

The delegates were then given a tour of Local 688's Labo T Health Institute after which 
they were taken to Local 688's Health and Welfare Cf. mp a* Pevelv. Missouri where 
thev spent the afternoon and early evening. 


Attentfc; ce 

Local 

CL2 

Wm. J. Kniest 

610 

St. Louis. M ssour: 

W. F. Campbell 

ECT 

Washington. D.C. 

Harold Miller 

355 

Baltimore, Mary.and 

Edward OrtRMnn 

4?0 

Philadelphia. Pennsylvania 

Peter Schultz 

4?0 

Philadelphia Pennsylvania 

Randy Miller 

968 

Houston. Texas 

C. Ray 

294 

Albany. New York 

E. W. Barnett 

612 

Birmingham. Alabama 

A. B. Buchanan 

592 

Richmond. Virginia 

Jame« N. Mtlla 

639 

Washinipon. D.C. 

Al Johnson 

728 

Atlanta, (eorgia 

Karl Rogers 

541 

Kansas Ci*y. Missouri 

Claude Sutton 

332 

Flint. M<chigan 

Dick Loy 

176 

Day'on. Ohio 

A. Johansen 

106 

Montreal Ca ada 

M. W. Humphrey* 

249 

Pittsburgh. Pennsylvania 

Dave Johnson 

299 

Detroit. Mich gan 

Richard Kavner 

IBT 

St. Loui«, Mi'-ouri 

Pete Saffo 

610 

St. Louis. Missouri 

Harry Wolstenholme 

627 

Peoria, Illinois 

Paul Schadt, Jr. 

627 

Peoria, Illinois 

Maurice E. Day 

193 

Indianlpolis, Indiana 

D. W. Salmon 

CCl 

St. Lout*, Missouri 
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CENIRAL CONFERENCE OF FEMIERS 


• tO HMtMfwot 


• • w <>«.«• o 


August 10 


•f WOVIft 


TO CCT LOCAL UNIONS HAVINt. 
ARMORED CAR CONTRACTS 


Deir Sir and Brother: 


A f fctUt # fiiftf 


I. • >orvi 


fOMH V. VlllftN 


■ L OIBBOSI 


4H( iah mvcn 


ivfN ft ftflCJMi 


The International Union is seriously concerned with the status of the 
Armored Car 11 dustry and its operations in relation to Teamster 
agreements. While Brink’s. Inc. dominates the industry, there are 
ma-y other companies that haul money . 

need to get a better picture of this industry in order that we migh r 
pursue our common goal. Will you please fill in the attached questior 
naire and return it to this office at your earliest convenience. If there 
is another Team3ter local in your area which has this jurisdiction, will 
you please see that this questionna.re is forwarded to that union. 

Fraternally yours. 


DJ mp 
wdwu688 


Dave Johnson, Chairman 
CCT Brink’s Comnntee 


n 
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ARMORED CAR QUESTIONNAIRE 


Name of Armored 

Organizational S 

Car Company in 

reima'er Other 

Your funadKtlcn 

Uni oc 


talus 

Number 

Are Part Time 

Are Govt 

Unorgaq- 

of 

People Used? 

Earn. Used? 

i;:ed 

Pe 

yes no 

yen no 
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: = i th: uriaiita 


t. >-u Ml a^u»t 4tl» # 

watiorriiity rf 
tiw tfoaikt?' tT» ^ tfef 


Ih>U i lin 
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July 14, i960 * y>»- "n v . ^*jh.v. ■ 


Mr. Pete Saffo, Sac.-Tram*. 

Taamatara Local Union 610 
1641 S. Kingehighway 
Louis, Miaaourl 

Da nr Sir and Brother: 

1 am In receipt of your lattar of July 13. 1960 
concerning the meeting scheduled for August 4th to coordinate 
the activities of the local uni one involved with Brinks, Inc. 

1 would appreciate your having Dave Johnson at this meeting 
and have him made the Chairman of the Negotiating Committee. 

Fraternally yours. 


James R. Hoffa 
General Preeident 

JRH/yh 




INTC RNATIONXL BROTHERHOOD OF TEAMSTERS 

& HCLPCRS 

or amcrica 

WASHINGTON l.D.C. 

• jamis a moma ■ 

QlNlUt NIH09NT 

U tOUMAMA AVU M.W. 
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TO TEAMSTER LOCALS HAVING 
BRINKS CONTRACTS 

Dear Sir And Brother 

In recent yeara various Teamster locale have experienced difficulty in dealing 
with Brinks. Inc. It is now clear that these difficulties can be eased only if the 
local unions pull together on a common program In dealing with this Company. 
Towards this end. General President Hoffa has assigned me the responsibility 
of calling the local unions together to coordinate our activities. 

Accordingly. 1 am setting our first meeting early In August which will involve 
locals tn the Eastern. Southern and Central Conferences. Meeting information 
la as follows: 

City Saint Louis, Missouri 

Place Teamster Building. 6th Floor 

1641 South Kmgshighway 
Date Thursday, August 4. i960 

Time 1000 a.m. 

Nearby air conditioned hotels include the Plaza. Chase. Ambassador-Kmgsway, 
and the Forest Park. The airport bun (Teamster) stops at the Chase. The other 
hotels adjoin. Will you please write me a note as to whe'her or not your Local 
Union will be represented. U I can be of any assistince In securing accommodations 
please let me know 


PS:m|> 

wdMMH 


Pete Saffo 
Coordinator 
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INTC RNATtONAL BROTHERHOOD OF TEAMSTERS 


CHAUFFC 


WA R £. H 


OP AMCRICA 


WASHINGTON 1 . D.C. 


• JAMIS I. NOMA • 

OfMttAl MIS'MNT 

St LOUOIAMA 4VL MW. 
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TO TEAMSTER LOCALS HAVING 
BRINKS CONTRACTS 

Dur Sir and Brother. 

In racent yeara various Teamster locals have experienced difficulty in dealing 
with Brinks, Inc. It is now clear that these difficulties can be eased only if the 
local unions pull together on a common program in dealing with this Company. 
Towards this end. General President Hoffs hai assigned me the responsibility 
of calling the local unions together to coordinate our activities. 

Accordingly. 1 am setting our first meeting early in August which will involve 
locals in the Eastern. Southern and Central Conferences. Meeting information 
la as follows: 


City 

Place 

Date 

Time 


Saint Louis, Missouri 
Teamster Building. 6th Floor 
1641 South Kingshighway 
Thursdav. August 4. 1960 
10:00 a.m. 


Nearby air conditioned hotels include the PUza. Chase. Ambassador-Kingsway, 
and the Forest Park. The airport bui (Teamster) stops at the Chase. The other 
hotels adjoin. Will you please write me a note is to whe'her or not your Local 
Union will be represented. If 1 can be of any assis’ance in securing accommodations 
please let me know. 

Fraternally yours. 




Pete Saffo 

Coordinator 



- r “>- 
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Jum 14, 1940 


Mr. Pal* Saffo, Sac.-Traaa 
Tiimalin Local Union No. 410 
1441 8. Klngaklgkway 
St. Lodi 10. Mlaaouri 

Door Sir and Brotkir: 

Encloaad plaaaa find corraapondanca racalvad from 
Bratkar Flynn concarnlng Brink 1 a Inc., Baltlmora, Md. 

Plaaaa far ward ma any commanta you may ha va on 
tkla •ltuatlon. 


Fratarnally your a. 


Jamaa R. Hoffa 
Canaral Pra aidant 


JRH/yk 

Eac 







EASTERN CONFERENCE OF TEAMSTERS 

•*r«» •* CHtbMlwtl 4M» O* • «B»««CS 

IOO INDIANA AVENUE NW WASHINGTON 1 D C National 6 1002 

THOMAS E FLYNN 

- . JOSEPH TREROTOLA 

THOMAS r : LYNN 

June 13, 1960 


Mr. Jam= i R. Hoff.t, General President 
IfLmatir- L 1 Br<.‘lherho »d of T= mut'-ri 
25 Louisiana Avt rue, N. W. 

Washington 1, D. C. 


Re: Brink's, Inc, - Baltimore, Md. 


D . r Sir and Brother; 

Enclosed is >» detailed r> port which was received by this office 
from H*rrv Cohen, President of Local Union #355, regarding 
th. above-captioned m tter. 

Inis r port pu nts out rather unusual relationship in existence 
betwi on Brink's, Lite. and Brooks and Company, Inc., both 
irmorcd ar op< rations n Baltimore, Maryland. 

Ihis «,py of th. report is for your information and any appro¬ 
priate notion you may wish to take concerning this matter. 

With b* st wishes. 


Fraternally yours, 


TLF:sh 


Thomas E. Flynn 
Chairman 
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oa Qp^rtCion of 

U1«'S. IMCOBTOIATID. BALTIMDll. MAATLAWO 


Ik* office of Brink's, lac. was opened ac Baltimore, Maryland In 1927. Mr. David 
llrtjftoa, an aflayaa of Brink's, Inc. la Flttsburg, Pannaylvania was transfarrad Co 
Baltimore to opes cha Baltimore offlca In 1927. Mr. BrayCon was eaployad at Cha 
Baltimore offlca continuously uadi 1999. 

la 1949, Mr. araytoo laft Brink's, lac. and established an eriaored car sarvlcs 
owned and coacrollad By bla In Baldaora, Maryland, and In cotspaddon with Brink’s, 
lac. la 1949, Brink a, Inc. purckasad cka Buslnass of Mr. Braycon and employed hla 
wndar contract aa Salaa Manager for Brink's, lac. in Baldaora. 

la 1944, tha saiployaas of Brink's, Inc. wars organised and became m e mb ers of 
Tnck Driver a aad Nalpara Local Union Mo. 399. 

Proa 1927 until 1997, Brlak'a, lac. opsratad In Baldaora, Maryland without 
coapatltloa wick tha aacaptlon of tha short period, 1949 until 1949, whan Mr. Crayton 
aatahllahad hla own araaorad car service, operating one truck almost regularly aad on 
aacaptloaal occaaioea oparatlag a aacoad truck. 

la 1997, two new coa^aalas bagan operations In Baltlswra City; namely Fadaral 
Armored Car gaprasa aad Brooks and Cospany, Inc. Obviously thasa two coapanlas Began 
to encroach oa tka bualaaas of Brlak's, lac. Through active end latanse solicitation 
and radecdoa la prlcaa, thaaa companies ware able to obcala naay of Brink's original 
accouats 

When tha loas of Busiaaaa to ante a *e» - out attention, representatives 

of tha Uaioa net with officials ol Brink's Cus*>eny end with tha approval of tha 
eaployooe, wo affarad tha Coa^aay avary possible coopoantlon, even to tha extent of 
aoklag certain concaeaioaa to our sgrssmant, In order that tha Company could not only 
ratala its Business But could racovar lost accounts. Coopsny thanked tha Uni^n end 
tha aaployaaa for thair offer of coopsratloa and they agreed to put forth every effort 
Ca racovar loot Bualaaas. 

Baaapla of Union's Coopsratloa; 

Bovaral accouats lost Co Brink's wars conpsnlss with whoa Local Union 
Ms. 399 had collective Bargaining sgrsaasata. Ona of thsss was tha Lavanaon 
aad Blais Seapaay, a large local ratall furniture store. Ibis Cos^any had an* 
paged Federal Annsred Car Bapraaa. A representative of this Union called 
upas Mir. Ml 11lam Lava naan, aaaagar far this soup any, and questioned hla raaaoa 
far dlsooatlnaiag Brink's service. Be iafsnaad us chat his dealings with 
Brink's Csispnny had Baaa aaythiag Bat plaaaast far a long tlan. gscaatly, 
they had aaat hla a renewal agraaaaat with a substantial Increase is cost. 
m . Lavnaasa called tha Brink's Gs^sap aad aaksd than Co hsVB a representative 
visit hla aad disease the aaw prlcaa with hla. Ik. Lewanaoa»vma Cold vary 
hluatly that thair prices wars net aapotlshle aad that if bs wanted to anjoy 
thair sarvlcaa, the prices svtselttad weald stand. 

Bvaa la tha face of this unbusinesslike attltwda on tha part of Brink'u, 

Mr. Lavnaasa agreed, upaa owr raqaaat and piss, to reengage Brink's. Xhe 
Union edvlaad Brlak'a local aaaagar Chat Mr. Lavanaon was agrsssBla to re* 
coaaider Brink's sarvlcs under sap fair condition, not asceassrily pries, aad 
wo requested Frisk's local office aaaagar Co hevs a representative call on 
Ik. Lavaaosn lor tha purpose of raaovarlag this sscouat. To data, no oaa 

has called unoo Bin, nor has sap attsnpt idiataoevar haaa asda by griah'c to 
racovar cha Lavanaon 4 Blais account. 
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rmcK bkzvsbs a m mil ran local ovxoh mo. 355 

jo Op«raci*Bi of 

mtm'i, mco»fo«Afx», baltuou, maitland 
P ftCI IB. H r ( # 

I’M aaconA icm brought to our attention mi the Contain Coapany, ■ 

• i vaiOlcig oochloo operation. Ha aallad upon Brothor Char In Griffin, 

NlM M Agent for Winding Machlna Local Uoloo, which la In ograaaont with 
tna Cantavn Coapany. Brothor Griff lit orrongad on oppolntaant with tha 
Pmaidant of tha Coatooo Coa^ony ood o Brlnk'a roproaontotlva. Tha Brlnk'a 
(apiooantatlaa elected to koop thla appointaoot by tolophono rothar thon a 
paraonol vlait. Thla opporootly wo a doc aotlaf actory, ond Brlnk'a had nodi 
bu fwrtnar ottaopt to rocovor thla oaaount. 

Tha ooot ltoa woa tho Globa Brooary of thla city. Ho aada cootoct 
bora with tho Browory Workera rapraauntatlva, ond thla occount could hove 
naan recovered If lho Brlnk'a roproaantotlvo hod laoda ooy affort to wall 
upon Clobo Browory aonagaaaot. Thla, ogolo, thoy fallad to do* 

Tho noat occount woo Koonta Dairy. tfa roportod thla lncldant to Brothor 
Joaoph Townalay, Proaldont of our Milk Drlvora Locol 937* Brothor Townalay 
apooc Ducb offort ond hord work ot tha Koonta Dairy Co opon tha door for tha 
Brlnk'a Company, ond Brotnor Townalay odvlood uo that tha concoct woa aada 
ond Brlnk'a roproaontotlva ahould coll ot tha Dairy, fraaldont Cohan of 
thla Locol Union hod contacted Mr. Pawlto and raquaatod chat ho poraonally 
call upon tho offlclola of Bdooco Dairy, advlatng him that tha way hod 
boon cloorod for Brlnk'a to racovor thla account. 

Savon daya lotor, Mr. Broyton of Brlnk'a called Socrotory Miller of 
tblo Union ond aakad who ho ahould contact by tolophono ot tha Koonta Dairy. 

Thla, In vlaw of tha fact that wo hod definitely advlaod Mr. Powlta that 
^a abould aaka a paraonol coll ot tha Koonta Dolry a 

Tha Notional Clgaratra Conpony oceannt haa boon turned over to Brooka 
Anaorod Cor Barvlca by Brlnk'a, lac. Brlak'a clolnad that thla occount waa too 
ooponalva to oporota. Nownvor, tho Brlnk'a Coopony doaa go to tho aom ploca at tha 
oaaa tine for tho Ariatocrot Dairy. 

It aaana to ua that tho Notional account could hava boon aorvlcod ot no additional 
;»at to Brlnk'a. 

Brlnk'a hava olao turnod over to Brocha many county bonka, ond our naabara auployad 
by Brlnk'a ora atlll aorvlclng near-by account!. 

Mr. Broyton ot ooa clan raquaatod cartoln concaaalona fron thla Local Union, 
io order that ho could aocura cartoln accouata. Ba lnfonaod ua and our oaabora that 
ho could got cartala race track work If ha woa not burdanad with ovartlna pay. Aa 
you probably undoratond, tho collection of nonay ot race trocka iiuat bo dona lota in 
tho afternoon, uhon tha rocoa conclude for tha day ond tho track ooployooa hove hod 
aufflcloot tlna to bolonco all of tholr account!. Our Agraoannt with Brlnk'a provldaa 
for clna and ono-half bofora 7:00 A. M. aad oftor 6:30 P. M» 

At tho roquoat of Mr. Brayton, Praaldant Cohan tMt In Brink*! office, having Ail 
of our aMoibara proaont. ha propoaad to Mr. Brayton, with tha approval of all of tho 
a^loyooa, that If Mr ■ Brayton could aocura tho VAca track work And Any other typo 
lacludlng tha chain atoroa, thot ha ahould gat alt auch account! and wo vwa raady 
to aMbo auch concaaalona oa ware nacaaeary, even waiving our pianlun ovartlna 11 
auch cuncoaalwa would oaka it poaalblo for bin to aocura auch occounta aa would hava 
to bo oporotod oftor rogulor noura or In tho lotar afternoon. 

Tto cl.ta data. Mr. Broyton haa not aaaured one account of thla typa. 

fallowing thla offer on tho port of tho Union, wo node other auggoatlona to tha 
Qoopony In on offort to oaalat tho Colony in retaining ita proaont occounta and 
recovering loot occounta - all to no avail. 
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In the aunClat, Many Incidence occurring with management were brought to our 
etloa tto found that Nr. Brayton waa having dlnnar angagaaanta with Mr. Brooka, 
uently ca.lad upon Nr. Brooka in hia offlea, and on occaalona, Mr. Biooka visited 
Mi Brayion In Brlnk'a offlca Mr. Brooka, on ona occaalon at laaat, if not 
, drtvaa hla car Into Brin*'a gaiaga which la locatad on tha flrat floor of the 
A'a offlca building, parka hla car in tha Brlnk'a garaga and goaa upatalra to 
t with Nr. Brayton In tha Brlnk'a Coupany offlca, and Mr. Brooka iaavaa Brlnk'a 
ga with Nr. Brayton accompanying hla In Brooka' car. Mr. Brayton haa called upon 
Brooka In Brooka' offlca, and Nz . Brayton and Mr. Brooka hava left together In 
•rayton'a car. 


It accura to ua hara that there la quite a cloaa friendly ralationahip between 
tha two conpaniea, certainly beyond that which would no ratal ly axlat between competitors 


Proai our okaarvatlon, which way be difficult of poaltlva proof, Brlnk'a, through 
Nr. Brayton, la certainly aaalatlng Brooka to aacura wore and aura of tha Brlnk'a 
accounts 


Another Incident dhlch aay bear out our obaarvatlon la that on Auguat 12, 1959, 
a call cams over tha radlo-dlapetched equipment In Brooka Company's car, lnatructlng 
the drlvar to call a Nr. Thomas at Plata 2 -12dd. The car at that tie* waa at tha 
Naward Street Branch of tha plrat National Bank. Bacauaa thla la tha telephone nuafcar 
of Brlnk'a, Inc. Baltimore offlca, our Union Shop Steward, having learned of thla call 
and In order to ahoak the nature and raaaon, made thla aearn call two daya latar, aaklng 
for Nr. Ihaaaa. When tha driver aakad for Nr. Thomea, Mr. George Powlta, Brlnk'a 
local offlca manager anawarad tha telephone and ldantlfled hlmaelf aa Mr. Thomea. 


da mention thla Incident to further bear out our obaarvatlon of apparent 
colieaion between Brlnk'a local =±nags^rt and Brooka Cowpany. 


Tha Baltimore Branch of Brlnk'a, Inc. aaama to ba operated on divided authority 
Although Nr. Georga Powlta la known to ua aa tha local branch manager, M. . Tray ton 
»ma to have much more than a aalaa manager's authority In tha date nfnati >n >f 
policy and operation. 


Bach time our membera hava put forth an effort to urgentsa tha B ooka Company 
earloyaaa, Nr Brayton haa accoatad them with, "lay off tha Brooka amn." Ha clalma 
taat ha doaen't want to gat la l^ad with than. 


It aaeam that a Nr. Tnman Smith aaama to hava a supply of information about 
Brlnk'a bualnaaa which generally ahould ba Brlnk'a own bualneaa security Information. 
it appeara that tha Brooka Company haa supposedly aold out to Mr . Truman Smith and 
auma unidentified peraon. Soma of our people believe that Mr. Brayton of Blink's, Inc 
duea aave a financial lntaraat In tha now Biooka firm. 


Let ua atata further that we hava made aavaral attampta to organise both tha 
Blocks amployeaa and the federal Armored Cat aaployeee. On one occaalon, Praaldant 
Conan want far out into tha country to vlalt at tha hoam of one of tha Brooka eaployaea 
for tha purpoee of meeting wltn tha Brooka mnployaea who wara all invited to be at 
thla meeting After aavaral houra with thaaa amployeaa, Cohan waa auccaaaful In 
aacurlag tie appllcatlona of a majority of tha Brooka anployaaa. Within twenty-four 
bar a, Brooka Company waa awara of all taat took place, and Brooka officiate approached 
tha amployeaa in auch a manoar that ww hava boan unable to auccaaafully organize 
thaaa people alaca 


da a;a quite .mnfldaat tnat a top official of Brlnk'a, probaoly Mr. Brayton, nad 
much t do with tha dlatructlon of our orgaolaatIona1 afforta with tha Brooka anployaaa 
de da know that had wa bean able to organlae tlia Brooka amployeaa, wa alao would 
have heea ahla to erganlaa federal Armored Car aafloyeea. Tha altuatlon aaama to go 
merrily along with eone official of Brlnk'a continuing to cooparata with Brooke aa 
outlined la thla report above. 
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We have not only cooplaload about tha exlatlng condltlona to trlnk'a local 
i bun wa hava alao raglaterad our coaiplaLnt with tha Coapany at thalr 
Chicago headgtiartara. Coplaa of lectara ancloaad harawith will glva you a reauaie of 
our coaplalntN and tha rapllaa khernta. However, avan now It appaara that all of 
our beet afforta hava baan to no avail. Wa hava atrlvad through avary wean a to 
protact tha accounts of thla Coapanr, having In alnd of couraa tha aarnlng opportunltlaa 
of aur aaaibara. tvan aftar eabalttiLng what lnforwatlon wa had to tha Chicago of flea 
of Brink'a, thara haa baan ao lag>roraaunt to data. 

la It poaalbla now that tha Plttaton Coogtany doaa hava l.C.C. approval and la 
tha actual ownar of trlnk'a, Inc., chat tha Intervention of our International Office 
with Plttaton could bring about aoaai laprovaaMnt In tha condltlona exlatlng hara? 

Wa ragaae tha nacaealty of thli lengthy report but faal that wa would not hava 
baaa able to bring tha real facta to your attention otharwlae. 

Trueting that thla report and the ancloaad attachaenta are tha lnforaatlon you 

daalra, ue are 

Fraternally yeara, 


TRUCK MUVBRS AMD HILPKRS 
LOCAL UNION ND. 333 





EASTERN CONFERENCE OF TEAMSTERS 


1 0O INDIANA AVENUE NW. WASHINGTON 1 D C NATIONAL S. I 902 

THOMAS E FLYNN 

non ini o**ie« or JOSEPH TREFOTOLA 

THOMAS E FLYNN 

June 9. I960 


Mr. James R. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1. D. C. 

Re; Application - ICC - 

Pittston Company, U.S. Truck¬ 
ing Corp. and Brink's, Inc. (I1L ) 

Dear Sir and Brother: 

This is in further reference to my letter March 31, I960, regarding 
the above-captioned matter. 

1 wish to advise you that there have been a number of objections filed 
by protestants concerning this application. A hearing has been set 
before an Examiner on June 20, I960, at 9:30 a. m. at the Com¬ 
mission office in Washington, D. C. 

I have forwarded the information contained in this letter to each 
Local Union in the Eastern Conference area which presently has an 
agreement with Brink's, Inc. and U. S. Trucking Corp. and to 
Brother Pete Saffo who is coordinating the activities of all inter¬ 
ested Local Unions. 

I will keep you advised of any further developments concerning this 
matter. 


Fraternally yours, 


Thomas E. FI 
Chairman 




TEF:sh 





1OO INDIANA AVENIII N W.. WASHINGTON 1. D C NATIONAL 11902 


THOMAS E FLYNN 
JOSEPH TFEFOTOLA 

THOMAS E FLYNN lid 

March 31, I960 


Mr. James R. Hoffs, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

Re: Brink's, Inc. (Ill.) 

Dear Sir and Brother: 

This is in further reference to the meeting which was held in the office of 
Richard Kavner, General Organiser, on Tuesday, March 29, I960, regarding 
the above captioned company. 

A question arose at this meeting concerning an application presently before the 
Interstate Commerce Commission which was submitted by the Pittston Company 
(Docket IMC-F 7457). This office has Investigated this matter and feels you 
should be made aware of the particulars contained in this application. 

Primarily, the application calls for the unification of the armored car opera¬ 
tions of both Brink's, Inc. (III. ) and U. S. Trucking Corp. by the PittstonCom- 
pany. The manner in which this is to be consummated is as follows: 

1. Brink's, Inc. (III. ) will merge with Pittston Company and 
transfer all of its assets, business and operating rights, both 
interstate and intrastate, to the Pittston Company. In addi¬ 
tion to this, the Pittston Company will assume all of its obliga¬ 
tions and liabilities. 

2. A new corporation will be formed - Brink's, Inc. (Del. ). 

Pittston will in turn transfer all of the assets, business, opera¬ 
ting rights, etc., of Brink's, Inc. (Ill.) to this new corporation. 

3. Transfer by Pittston of the operating rights of the interstate 
armored car operation of U. S. Trucking Corp. to the newly 
formed corporation. Brink's, Inc. (Del.). 




Mr. James R. Huffs 


- 2 - 


March 31. I960 


4. Any overlapping of operating rights which would result from 
this transaction, Brink's, Inc. (Del. ) will automatically sever 
such rights. 

As a result of this proposed plan, the combined intrastate and exempt armored 
car operations of U. S. Trucking Corp. and Brink's, Inc. (111.) presently opera¬ 
ting from Boston. Massachusetts, Buffalo, New York and Newark, New Jersey 
will be conducted by Brink's, Inc. (Del.). 

The combined intrastate and exempt operations of Brink's, Inc. (Ill. ) and U. S. 
Trucking operated from New York City will be conducted by U. S. Trucking. 

It is most important for you to note that it is planned to reduce the number of 
armored trucks in the above four cities so that the total number employed in 
the unified operations in the New York City commercial mone, including 
Newark, New Jersey and in the Buffalo commercial mone will be reduced so 
that they will not exceed 50% of the total number of armored trucks operated 
in each of these lones by all armored car operators. 

Some time prior to May 15, 1964, the number of armored trucks operated in 
the above xones, in addition to the Boston area, will not exceed 60% of the total 
number of armored cars then being operated in each such area. It was pointed 
out in this application that the transaction would result in a more economical 
and efficient operation and an improved service to the public. In addition, it 
would not adversely affect the interests of the full-time carrier employeesin- 
volved. 

Apr il 8, I960 is the deadline for filing objections to this application. To date, 
no objections have been filed by any protestants concerning this transaction. 

I will keep you advised of any further developments regarding this matter. 

Fraternally yours, 


TEF: sh 

Chairman 

cc: Richard Kavner 
W. F. Campbell 


! 
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Mr. Jam- ■ R. Hu(U, General Prruor u 
lnlernational Brotherhood of Ti'amiu ri 
2b L. i i.i iu Ave.. N. W. 

Washin^to^ 1, D. G. 

Re: Brink's. Inc. (111.) 

Dear Sir and Brother: 

Th ii >» -n f .rther reference to the meeting which was held in the office of 
Richard K»vnrr, Ge i« ral Or.an.ier, on Tuesday, March 29. 1900. r. garding 
above capii >ned >mp<tn). 

A q-e*t.o' arose at this mi-rtin,, concerning an application presently before the 
tnlersta e Gun merer Commission which was submitted by the P.tlston Company 
(D 'i l l #MC-K 74S7). This oftue has investigated tms matter and feels you 
should be made aware >i th> particulars contained in this application. 

Primarily, the application calls tor the unification of tnr armored car opera¬ 
tions of boti. B ri-k' H . In_. (Ill. ) and U. S. T r .eking Corp. by the Hitt stunCom- 

psnv. Fh ■ mu in T n> which this .s to be consummated is as follows; 

1. Brmr' Inc. (Ill. ) will merge with Pittston Company and 

,>.er «': >t its ass**'i« b imesi aid ipc-rating rights, both 

iters an- a rt intrastate. ' ) the Piuston Company. In addi- 
i i > this, ne Puts' .;> Company will an imr all of its obliga¬ 
tions and ..abilities. 

2. A lew c urpo rat im. will be formed - Brink's. Inc. (Del.). 

P:t.»io wi.. ... turn transfer all of the assets, business, opera- 
tin. r S hts, iru. , of Brink's, Inc. (III.) to this new corporation. 

f. Transfer by Putston of ihe operating rights of tne interstate 
armored car operation of U. S. Trucking C >rp. to the newly 
formed c i.rp .ration, Brink's. Inc. (D« 1. ). 


* I 4 
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Mr. June* R. Hoff* 
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March 31. I960 


4. Any overlapping of operating right* which would result from 
this transaction. Brink's, Inc. (Del. ) will automatically sever 
such rights. 

As a result of this proposed plan, the combined intrastate and exempt armorad 
car operations of U. B. Trucking Corp. and Brink's, Inc. (QL ) presently opera 
ting from Boston. Massachusetts, Builalo, New York and Newark. New Jersey 
will be conducted by Brink's, Inc. (Del.). 

The combined tntrastata and eaempt operations of Brink's, Inc. (Ill. ) and U. B. 
Trucking operated from New York City will be coaducted by U. S. Trucking. 

It is most important for you to not* that it is planned to reduce the number of 
armored trucks in the above four cities so that the total number employed in 
the unified operations in the New York City commercial aone, including 
Newark. New Jersey and in the Builalo commercial non* will be reduced so 
that they will not eaceed 50% of the total number of armored trucks operated 
m each of these aones by all armored car operators. 

Soma time prior to May 15, 1964. the number of armorad trucks operatad in 
the above aones, in addition to the Boston area, will not excaed 60% of the total 
number of armored cars then being operatad in each such araa. It was poiatad 
out .n this application that the trensaction would result in a more sconosnical 
and efficient operation and an improved service to the public. Ln addition, it 
would not sdversely affect the interests of the full-tima carrier employes*in¬ 
volved. 

April 8. 1960 is the deadline for filing objections to this application. To date, 
no objections have been filed by any protestants concerning this transaction. 

1 will keep you advised of any furthar developments regarding this matt*T. 

Fraternally yours. 


TRF sh 


Thomas E. Flynn 
Chairman 




n 




cc: Richard Kavner 
W. F. Campbell 
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amiiiatjo with the 

INTERNATIONAL BROTHERHOOD 
or 

TEAMSTERS • CHAUFFEURS • WAREHOUSEMEN & HELPERS 

OF AMERICA 

Pnoni Rlvntsiot 14711 

DALLAS. TEXAS 




April 7, 1960 


TO ALL LOCAL UNION8 AFFILIATED WITH THE SOUTHERN CONFERENCE 


Dear Sir and Brotheri 

General preaident Hoffa has appointed Brother 
Fata 8affo aa Co-ordinator in the activitiea of all our 
Local Uniona in our International for agreementa with 
Brinka, Inc. 

When you are contacted by Brother 8affo your 
co-operation wiil be expected and appreciated. 

With beat wlahea, I remain 

Fraternally youra, 

Murray Jl. Miller 
Chairman 



MWMibb 
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■ASTERN CONFERENCE OF TEAMSTERS 


lOO INDIANA AVENUE N W.. WASHINGTON I. □. C 


THOMAS E FLYNN 

April 6, I960 


national B I 002 
THOMAS E FLYNN 

JOSEPH TREROTOLA 


Mr. James R. Hoffa, General President 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington I, D. C. 

Re: Brink's, 


Dear Sir and Brother: 


Inc. 


This is in reply to your letter dated April 4, I960, concerning the 
appointment of Pete Saffo to coordinate the activities of Teamster 
Local Unions having an agreement with the above-captioned com¬ 
pany. 

I am attaching a letter sent to Brother Saffo, along with a list of 
those Local Unions in the Eastern Conference having agreements 
with this company. 

I have extended both the facilities and staff of this office to Brother 
Saffo to assist him in carrying out his assignment. 

With best wishes. 


Fraternally yours, 


TEF :sh 
Enclosure s 


Thomas E. Flynn 
Chairman 
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EASTERN CONFERENCE OF TEAMSTERS 


too INDIANA AVENUC N W WASHINGTON 1 O C 




NAtiomm. H 1902 


THOMAS [ FLYNN 


JOSEPH TRE ROT OLA 


THOMAS ■: FLYNN 


April 6, I960 


Mr. Pat* 

1641 South Kingehighway 
St. Louie, Mieauuri 

Da*r Sir *ad Broth*r: 


Ha: Brink'*, Inc. 


Thia la in reference to • lattar 1 racaivad from tha Gaaaral Praaidant 
datad April 4, i960, along with a copy of a lattar ho aant to you in which 
you war* aaaignad tha raaponaibility of coordinating tha activitiae of all 
raamatar Local Union* having an agraaraant with tha abova>captioned 
corapaay. 

Coafaranca Repraeantative Flaming Campbell, Director of tha Miecel- 
lanaoua Trad* Dt via ion of tha /uaatern Confaranca, ia thoroughly familiar 
with all matter* pertaining to thia company within the Confaranca area. 

Recently ha conducted a raaating of rapraaantativaa from a number of 
Local Unioaa to diacuaa tha problem of organiaing tha competition Brink'* 
allegedly ia axperiaacing hara in tha aaat. Aa a raeult of thia raaating, it 
waa hi a conaidarad opinion that other than tha Brook'*, luc. operation in 
Baltimore, Maryland and Wilmington, Dalawara, Brink'* competition hara 
ia tha aaat doee not warrant any aarioue cooaideration dua to tha amall 
aatur# of tha varioua operation* concerned. 

If Coafaranca Repraaantetiva Cwrapbali can b* of any aaatatanca in carry* 
iag out your plaaa, plaaai do not haaitata to call upon him at any tima. 

Yj*r attention ia callad to tha content* of tha aacloead lattar I aant to tha 
Oaaaral Praaidant datad March SI, i960, concerning an application which 
ia praaantly before tha ICC which could aarioualy affect tha operation of 
thia company within tha area of tha K.aet*rn Confaranca. In addition to 
thia, 1 am ancloaing a liat of th* Local Union* in the cJaatarn Confaranca 
praaantly having agraamanta with thia company. 



I 





Mr. PtU S.ffo 


• Z - 


April 6, I960 


1 would lika to taka tkia opportunity to axtand to you tka lacilitlaa and atalf 
of tkia offica for aay aaaiatanca you may oaad la carrying out your aaaign* 
naaat. 

Witk kaat wlakaa. 


Fratarnally youra, 


rkomaa £.. Flynn 
Ckairman 


Cadaauraa 

aa: Mr. J. 1. Hofia 





Prepared by 
Research Dept., E.C.T. 
April 6, I960 


LIST OF AGREEMENTS COVERING BRINKS, INC. 


Local 

Location 

Effective 

Date 

Expiration 

Date 

106 

Montreal, Quebec, Canada 

9/16/59 

9/15/60 

106 

Quebec City, Canada 

9/17/56 

9/16/59 

170 

Worcester, Mass. 

10/19/59 

10/14/62 

249 

Pittsburgh, Ps. (Mechanics b Helpers) 

5/14/58 

5/12/59 

249 

Pittsburgh, Pa. (Drivers, Guards) 

5/14/58 

5/12/59 

249 

Pittsburgh, Ps. (Cashiers) 

5/13/58 

5/12/59 

251 

Providence, R.I. 

8/8/55 

8/3/58 

294 

Albany, N. Y. 

2/1/60 

2/4/62 

355 

Baltimore, Md. 

11/3/58 

11/6/60 

404 

Springfield, Mass. 

11/4/57 

11/1/59 

443 

New Haven, Conn. (Cashier) 

11/4/57 

11/1/59 

443 

New Haven, Conn. (Money Room Clerks) 


2/5/56 

449 

Buffalo, N. Y. 

3/1/58 

3/6/60 

470 

Philadelphia, Pa. 

6/11/58 

6/11/61 

592 

Richmond, Va. 

10/28/57 

10/30/60 

635 

Pittsburgh, Pa. 

5/14/58 

5/12/59 

639 

Washington, D. C. 

10/4/58 

10/2/60 

820 

New York City (New York Armored Car Co's) 

3/9/59 

3/11/62 

822 

Norfolk, Va. 

4/15/57 

4/17/60 




April 4, I960 


Mr. Thom** E. Flynn 

Director, Eastern Conference of Teamatera 
100 Indiana. Avenue, N. W. 

Washington, D. C. 

Dear Tom: 

Attached ie a communication outlining an aaaignment 
1 have Juat given to Pete Saffo in connection with Brinks,Inc. 

This ia being aent for your Information and it la my wish that 
all necessary cooperation and assistance ia given Brother Saffo 
in hla activities on thia aaaignment. 


Fraternally your a. 


Jamea R. Hoffa 
General President 



JRH/Ja 

Enc. 



April 4, i960 


Ur. Murray W. Millar, Director 
Southern Conference of Tenmetare 
1330 N. Indus trial Bird., Suite 212 
Dallaa 7, Texas 

Dear Duaty: 

Attached ia a communication outlining an aaaignment 
1 hare juat given to Pate Saffo in connection with 
Brlnha, inc. 

Thia ia being cent for your information and it ia my 
wiah that ail neceaaary cooperation and aeaiatanca ia 
given Brother Saifo ia hie activities on thia assignment. 

Fraternally yours. 


James A. Hoffs 
General President 


JAH/Je 

Enc 


April 4 I960 


Mr. Pats Stffo 

1441 South Ringahigkway 

St. Louia, Mlaaouri 

Dear Pete: 

Thia will aaaign to you tha raaponaibility of coordinating 
tha activities of ail of our Local Uniona currantly hold* 
ing contracta with Brinka, Inc. Thia aaaignmant covara 
tha Local Uniona holding contracta with Brinka ragardlaaa 
of what Arait Confarancaa thaaa Local Uniona ara locatad 
la. 

Aa you know, our ralationahip with thia firm cnrrantly la 
trouhlad with a aariaa of problama which I would lika you 
to sminedlataly gat into and diract tham in making nacaaaary 
racominandatlona to tha Local Uniona and tha Company for 
thair aolution 

I would auggaat that at your aarliaat opportunity that you 
confar with International Representative Richard Kavner on 
thia aituation aa ha ia intermittently active with tha problama 
of thia firm. 

la your activitiee in connection with thia aaaignmant, piaaaa 
ba aura to kaap Thomas E. Flynn, Director of Eaatarn Confaranca 
and Murray W. ldillar. Director of Southern Conference, iniormad 
of your activitiaa, aa you may have occaaion to go into thair re¬ 
ap act! va Confar anc a Araaa. 


Fraternally your a. 


Jamee R. Hoffa 
General Praaidant 


JRK/Ja 




Mr. Gibbons: 


Writs a lsttar to Psts Saffo - 
hs is to tails cars of Brinks, Inc. and problams 
connsctsd tharato for ths 3 confersncs 
arsas, with suthority to go in and out of 
ths thrss confarancas. 

Also writs ilsttar to Flynn and Millsr 
axplaining Saffo 1 s authority. 

Pats Should confar with Kavnar to gat tha 
initial pictura sinca ha was in on this 
discussion with Tom Donahua of Brinks. 




ARMORED CAR COMPETITORS 
NORTHEA3TERN REGION 


BRINK*3 BRANCHES LOCAL NUMBER 

* New Haven, Connecticut 

/ . 


» 


/ 


Boston, Mae acbuaetts 


#25 



Springfield, Mas-achusetts 


J 


Providence, Rhode Islano 


#251 



NAME k ADDRESS OF COMP- TITORS 

Connecticut Armored Car Service 

157 Church Street 

New Haven, Connecticut 

Berner Armored Car Service 

259 Main Street 

N-*w Britain, Connecticut 

"ercer Jt Dunbar Armored Car Service 
56 Hopkins Street 
Hartford, Connecticut 

Federal Armored Car Service 
1617 Fairfield Avenue 
Bridgeport, Connecticut 

Armored Banking Service 
353 Chatnam Street 
Lynn, Masrachusetts 

South Shore Armored Car Company 
95 Gardener Street 
Hlngham, Massachusetts 

Springfiela Armored Car Service, Inc. 
J387 Main Street 
Springfield, Massachusetts 

Skelly Detective Service 

215 Bank Street 

Fall River, Massachusetts 

International Armoreo Service 
17 Exchange Street 
Providence, Rhone Islano 
(International Is partly organized 
by 251 but with preferential ratea) 


EASTEiN REGION 


1 / Baltimore, Maryland #355 

/ • 


/ Philadelphia, P-nrsylvania #U70 

/ 

Plttaburgh, Pennsylvania 


Brooks and Company 
511 North Charles Street 
Baltimore, Marylanu 

Federal Armored Service 
National Marine Building 
Gay ami Water Streets 
Baltimore, Maryland 

Amhold*s Armored Car Service, Inc. 
3611 North 16th Street 
Philacelphla UO, Pennsylvania 

Armored Motor Service Corp. 

1320 New Willow Street 
Trenton, New Jersey 

Cauley Detective Agency 
60Ul Rodman Street 
Pittsburgh, Pennsylvania 



Neva-K, New Jersey 

m, ii/i* JbM 


#920 


iruorea Car Company, Inc 
335 Main Street 
Newark, New Jersey 
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ARMORED CAP. COMPETITORS 


CENTRA! REGION 


1 


b ii m 1 , bra: .no 3 


Ctal-ago, Illinois 


Inulanapclla, Inclana 


Wichita, Kansas 


LOCAL NUMBER 


NAPS & ADDRESS OF COMPETITORS 


Thlllana Incorporated 
2351 West ievon Street 
Chicago, Illinois 




Merchants Armoreo Car Service 
tl 0! South Pennsylvania Street 
,3 Mm lanapolla, Inal ana 

The Service Companyh 
3331 Heely 
Wichita, Kansas 


Atlanta, Georgia 


to “ 


/ 


Blrmlnrhaa, Alabama 


Houston, Taxas 


Jacksonville, Florida 




Armored Express of AtJaiO^. Inc. 

Ll Kimball Way ^ 

(j'tf Atlanta, Georgia — 1+ I* 




4 


ored Car Service, Inc. 

North lfith Street 
Birmingham, Alabama 
(This Birmingham operation is a 
branch of the Armored Car Service, Inc. 
265L Poydraa Street 

Orleans, Loulslanna 

} \ 

Houston Armored Car Cc: . J ___ 

11 Austin 

Houston, Texas 

Marvin, Inc. -r *. 

A Veil West Bay Street ^ \- s . i i 

K^* c “ 5onTiu " Fiori °* ^ 

pc 
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EASTERN CONFERENCE OF TEAMSTERS 

IOO INOIANA AVENUE N W.. WASHINGTON I. □. C national S I 902 

THOMAS E FLYNN 


THOMAS E FLYNN 


JOSEPH TREROTOLA 

•ICI TH«»» 


March 30, 1960 


Mr. Richard Kavner, General Organiser 
International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

Re: Brink's, Inc. 

Eastern Conference of Teamsters 


Dear Sir and Brother: 


Enclosed is a copy of the report you requested submitted by 
Conference Representative W. Fleming Campbell dated 
March 24, 1960, concerning the above captioned matter. 

This copy of the report is for your information and files. 

With best wishes. 


Fraternally yours. 


TEF:sh 

Enc. 


Thomas E. Flynn 
Chairman 
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OONMMNCI REPRESENTATIVES REPORT 

f OP Ta> *** T * W * TO THOMAS I. TlYNN, CHotrmon 

f • - r W. Fleming Campbell 

n*r» March 24, I960 _ 

main Meeting ra Brink'a h Compan y 
Sheraton-Carlton Hotel, March 24, I960, 
Washington, D. C. 

i L*>* -1 b > j ib aefH requested to attend meeting ol M«nh 24tu, concerning 

LrinA*i anor^Aiu aed i ompet.tion; 

Local 443 - Now Haven, Connecticut 
Local 25 - Bciaton, Maaa. 

Local 404 - Springfield, Maaa. 

Local 251 - Providence, Rhode Island 

Local 355 - Baltimore, Md. 

Local 470 - Philadelphia, Pa. 

Local 249 - Piltsburgh, Pa. 

Laical 820 - New York, N. Y. (concerning an unorganised company in 

New Jersey) 

Local 107 - Philadelphia, Pa. 


William McCarthy of Local 25, Boaton, reported that Armored Banking Service of Lynn, 
Maeeachueette cornea under the juriediction of Local 42 and not Local 25. Thia company 
haa about 6 employeea. He further reported that South Shore Armored Company of 
Higham, Maaa. cornea under the jurisdiction of Local 653, Brockton. McCarthy reporta 
that the moat employeea that the two companiea combined would have, would be 9 or 10i 
mostly part-timer a. 

L>cal 404 did not attend the meeting, but notified the office that Springfield Armored Car 
Service la more or less a family operation and that they have been unable to organise thia 
Company. 

Local 355 of Baltimore reported that it ia apparent that Brink'a local manager ia playing 
**p*tay M with Brooka and Company] that thia haa been reported to Tom Donohue on aeveral 
occaaiona by L^cal 355, and alao in the paat by Campbell. 

|K appeara to be obvioua that there in a relationship between local management from 
Brink'a and the Brooka opnration. 

Thia aame feeling of a relationahip between Brink'a and Brooka also exists in the 
Wilmington area, according to officials in the Wilmington area, where Brink's has gone 
out of the business altogether, and Brooka is operating with twenty-seven (27) men, 
many of theni part-timers. 






E Plysn 




K^ar«ii.«irjftiiaiaip kii illtodti Ikii meeting, and reported on Arnhold'e Armored 
Car fenlee. This ie e eaall epesalien ueiag e l part-time people, xnoetly firemen 
ewdl pelicamee. They leel this company ie not a rent threat to the Brink'e operation and 
dial! if la ataeat 1m pee el hie to do anything with thar. from an organiaational standpoint. 


Local l4t of Pitt*burgh attended the meeting end both Tom Fagan and Mel Humphrey 
were present. They reported on the Cauley Detective Agency. It ie a small operation 
using part-time employees, end the only account of recent date that was taken from 
Brink'e and given to Cauley, was tha hauling of liquor, which Brink's lost during the 
recent strike in Pittsburgh. 


Local 443 of New Haven, Connecticut, did not appear for the meeting. However, Campbell 
has mat with the Joint Council some time ago relative to organising the unorganized 
competition of Brink'e. Representatives of Local 443, at that time, took tha position 
hat Chay have attempted to cooperate with Brink's by trying to organize the competition, 
bet because of the smallness of tha operations and the fact that they *11 use part-time 
employees, including firemen and policsmnn, it has been almost an impossible situation. 
Campbell 1 x ^*1 is to be in Connecticut this week, and will again meet with Local 443 in an 
attempt to see what can be done m this direction, if anything. 


Locale lb 1 end 820 did not attend tha meeting. However, we hope to follow this up to 
see what can be dene in that direction. 


II Is our opinion that the competition referred to by Brink's, other than the Brooke 
epevatione in Wilmington and Baltimore,, ie not a serious threat to Brink's in the East 
However, we will continue our efforts to do what we can to organiea any and all of 
Brink'e competition, where possible. 
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NON-UNIOW ARMORED CAR COMPETITORS 


EASTERN REGION (con't.) 

William F. Brooks 
Wilmington, Dels. 

Truman Smith 
Baltimore, Md. 

Baltimore, Md. 

Federal Armored Service 
National Marine Bldg. 
Gay and Water Streets 
Baltimore, Md. 


NEW ENGLAND REGION 

Bridgeport, Conn. 

Federal Armored Car Service 
1617 Fair Field Avenue 
Bridgeport, Conn. 

Samuel Press 

Fall River, Mass. 

Skelly Detective Service 
215 Bank Street 
Fall River, Mass. 

John D. Connell 

Hartford, Conn. 

Mercer & Dunbar Armored Car 
Service 

56 Hopkins Street 
Hartford, Conn. 

George Dunbar 

New Brit Ian, Conn. 

Berner Armored Car Service, 
Inc. 

259 Main Street 
New Britain, Conn. 

V. C. Berner 

New Haven, Conn. 

Connecticut Armored Car 
Service 

157 Church Street 
New Haven, Conn. Z-10 

C. L. Smith 

Springfield, Mass. 

Springfield Armored Car 
Service, Inc. 

1307 Main Street 
Springfield, Mass. 

Mrs. Agnes Sullivan 


EASTERN REGION 
Baltimore, Md. 



Dunbar 

Philadelphia, Penn. 

Arnhold*s Armored Car Service, Inc. 
3611 No. 16th Street 
Philadelphia kO. Penn. 

Robert S. Bluett 


Charles S. Allen 
Russell Parkerson 

Wilmington, Delaware 

Brooks Armored Car Service, Inc. 
Delaware Trust Building 
Wilmington I, Delaware 

William F. Brooks 


Pittsburgh, Penn. 

Cauley Detective Agency 
6041 Rodman Street 
Pittsburgh, Penn. 

Newark, N. J. 

Armored Car Co., Inc. 

335 Main Street 
Newark, N. J. 

Rochester, N. Y. 

Doyle Armored Service, Inc. 
19 Cambridge Street 
Rochester, N. Y. 

Ar1ie T. Doyle 

Trenton, N. J. 

Armored Motor Service Corp. 
1320 New Willow Street 
Trenton, N. J. 





MID-WESTERN REGION 


Orccn Bay, Wisonaln 

Walters Armored Car Servlet, Inc, 
425 North Clay Street 
Green Bay, Wisconsin 

William V. Walters 

Wichita, Kansas 

The Service Coapany 
3331 Neely 
Wichita, Kanaas 


iOUTPERN REGION 

Atlanta, Georgia 

Araored Express of Atlanta, Inc. 
41 Klsiba 11 Way - S. W. 

Atlanta, Georgia 

Herbert X. Garges, Jr. 

Birmingham, Alabana 

Araored Car Service, Inc. 

514 No. I8th Street 
Blralngham, Alabama 

Bruce Baird, New Orleans 

Fort Worth, Texas 

Araored Motor Service, Inc. 

1006 Commercial Standard Bldg. 
Fort Worth, Texas 

Houston, Texas 

Houston Armored Car Company 
311 Austin 
Houston, Texas 

Robert Fldler, Partner 
Robert P. Smardlck, Jr. Partner 

Jacksonville, Florida 
Ouy Marvin, Inc. 

1022 W. Bay Street 
Jacksonville, Florida 

T. L. Bush 


Memphis, Tenn. 

Armored Motor Service Co., Inc. 
248 Madison Avenue 
Memphis, Tenn. 

Julian B. Bondurant - Wells Fsrgo 
Armored Service Corp. 

65 Broadway, New York 

New Orleans, La. 

Araored Car Service, Inc. 

2654 Poydras Street 
New Orleans, La. 

Tampa, Florida 

Rasdale Armored Car Service, Inc. 
1101 Jackson Street 
Tampa, Florida 

E. A. Rasdale 


Providence, R, I. 

International Armored Service 

17 Exchange Street 

Providence, R. I.(This Company Is 

organized under 
contract to 

Austin J. Local 251 but 

Donnelly with preferential 

rates & con- 
d1tions) 

Omaha, Nebraska 

Lew*s System of Des Moines 
408 So. I8th Street 
Omaha, Nebraska 

Cknaha, Nebraska (Also owns 

Samardlck & Co. Houston Armored 
408 So. 18th Street Car Do.) 
Omaha, Nebraska 

Robert P. Samardlck 
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>««n Hay, W 1 tons in 

Arrorad rar s.rvtr. t 
U 25 north Ciay Streat * ' lnc 

r«a.» nay, Wlsronaln 

1/111 la* V. Waltart 
Wichita, a.isaa 
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A tl«nta, ^a^rgia 
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Umrbtrt 3,r 9 *, t Jr . 
Birmingham, Alabina 
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*^ th Street 
Birmingham, Aiabana 

“rur. n. lrd , M#w . fIcans 
^ort Vorth, Taxaa 

'ort bo~"T«„ SUn<i * rd "'“S- 

>'omaton, r 9Xa9 

Houston Armored far - 
HI /uatin -^pany 

Wouaton, Taxca 

Robert r idler, Partner 

' °»‘ r ' p - '--rd.c.T p. rtn . r 

J«ckaonvilIe, Florida 

HSL hmr " ln > ,nc * 

102 ? w. nay street 
Jacksonville, Florida 

7 « L. nuah 


ccjphla, “enn. 

«r aored 'Jot or Service fn i 
■ radlaon Avenue ‘' Inc * 

r«nphia, Tcnn. 

Julu n n. Oondurant - 
/ri '’? rM S.rvlc. corp. ’ riru 
Brea:way, n.w York 

cw Orleana, La. 

Armr.p car Scrvlc, ]lK 
•-654 Poytlros I.tre.t 
,t?w LYleana, La. 

T anpa, Florida 

" crvlci - 

-ampa, Florida 
-• A. <aadale 
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